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1,920,059,200 7.56
1,175,730,700 4.63
558,961,200 2.20
427,193,600 1.68
415,157,906 1.63
398,308,456 1.56
318,829,600 1.25
301,935,400 118
296,075,753 1.16
286,227,300 112
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