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MKSYSTEM Overview of Consolidated Financial Results
” for First-half of FY3/21



Summary of consolidated financial results

Sales: Contracted development sales below plan because of COVID-19 but GooooN sales were mostly as planned
(@202 S| Profit: Smaller than planned loss as expenses decreased because of teleworking, cancelation of events, business
travel restrictions and other reasons

Sales: Firm ASP service (monthly fees) sales, but total sales below plan due to decline in new customers
Shalom S Profit: Above plan as expenses decreased because of teleworking, cancelation of events, business travel
restrictions and other reasons

(Thousands of yen, %)

1H FY3/21
Actual

1H FY3/21
Plan

Vs. Plan

Vs. Plan (%)

Net sales

1,200,014

(71,984)

(6.0)%

Shalom Business

CuBe Business

965,014
235,000

(47,710)
(24,275)

(4.9)%
(10.3)%

Operating profit

26,352

+49,592

+188.2%

Shalom Business

CuBe Business

73,416
(47,063)

+18,893
+30,698

+25.7%

Profit attributable to owners of
parent

14,361

+26,615

+185.3%

Basic earnings per share (Yen)

* The figures of 1H FY3/21 plan above were those announced on May 11, 2020.

2.65

+4.9




Consolidated balance sheet

Property, plant and equipment increased because of the relocation of the Tokyo office

Current liabilities decreased because of tax payments and other reasons
(Thousands of yen, %)

1H FY3/21 FY3/20

0,
(Sep. 30, 2020) (Mar. 31, 2020) Change % Change Notes

Cash and deposits (137) million yen
Accounts receivable-trade (13) million yen

Current assets 1,073,146 1,196,267 (123,121) (10.3)%

Buildings and fixtures +167 million yen

Non-current assets 1,038,471 +102,751 Software (including software in progress)
(43) million yen

New long-term borrowings  +200 million yen

Current liabilities 599,588 (54,548) (9.1)%| Accrued consumption taxes  (90) million yen
Income taxes payable (34) million yen

Non-current
liabilities

Total liabilities 930,183 (15,640) (1.7)%
Shareholders’ equity 1,270,251 (2,342) (0.2)%| Retained earnings (2) million yen
Total net assets 1,304,555 (4,728) (0.4)%
Total assets 2,234,739 (20,369) (0.9)%
Equity ratio . 56.8% +0.4pt -

330,595 +38,908 +11.8%| Long-term borrowings +38 million yen




Consolidated statement of cash flows

Cash flows were affected by increases in payments for taxes and the Tokyo office relocation

1H FY3/21

(Thousands of yen, %)

1H FY3/20

YoY Change

Notes

Cash flows from operating activities

345,758

(268,347)

Profit before income taxes

159,429

(76,837)

Increase (decrease) in accounts
payable-other

(20,764)

+9,618

Others

207,094

(201,128)

- Depreciation of 154 million yen
- Payments of 163 million yen for income

taxes and consumption taxes

Cash flows from investing activities

(78,643)

(198,166)

Investments in non-current assets

(88,192)

(188,662)

Others

9,549

(9,504)

+Purchase of property, plant and equipment

of 181 million yen (Tokyo office)

«Investment in software of 95 million yen

Cash flows from financing activities

(67,276)

+129,391

Proceeds from borrowings

100,000

+100,000

Repayments of borrowings

(112,906)

+18,474

Others

(54,370)

+10,917

- Proceeds of 200 million yen from a new loan
- Cash dividends payment of 43 million yen

Net increase (decrease) in cash and
cash equivalents

199,839

(337,123)

Cash and cash equivalents at end of
period

499,595

+85,939




Operating results of the Shalom Business

1H FY3/21

(Thousands of yen, %)

1H FY3/20

YoY
Change

YoY
% Change

Notes

Net sales 917,304

874,318

+42,985

+4.9%

Cloud service 871,070

817,346

+53,723

+6.6%

ASP service 798,802

707,799

+91,003

+12.9%

System construction

. 72,267
service

109,547

(37,279)

(34.0)%

System product sale 46,233

56,417

(10,183)

(18.1)%

Other services

554

(554)

(ASP service)

-Basic Plan

217 million yen (+3.5%)
*House Plan

237 million yen (+13.2%)
+Shalom CE (including Shalom CE Lite)

77 million yen (+47.5%)
+MYNABOX

120 million yen (+3.8%)
+DirectHR

24 million yen (-9.4%)

(System construction service)
-Shalom CE initial implementation service fee
23 million yen (-43.2%)

Gross profit 491,687

518,753

(27,065)

(5.2)%

Gross margin 53.6%

59.3%

(5.7)pt

Cost of sales: +70 million yen (+19.7%)
«Increase in amortization: 27 million yen
+Increase in labor cost: 34 million yen

(Matsuyama Development Center)

Operating profit 92,309

197,884

(105,574)

(53.4)%

Operating margin 10.1%

22.6%

(12.6)pt

SG&A expenses: +75 million yen (+23.4%)
- Tokyo office relocation, sponsorship payment to
the Shalom National Organization, etc.




Operating results of the CuBe Business

(Thousands of yen, %)

YoY YoY
1H FY3/21 1H FY3/20
/ / Change % Change Notes

Net sales 210,725 309,322 (98,596) (31.9)%

Breakdown of contracted developments:
Contracted Develop-and-deliver projects
193,753 289,636 (95,883) (33.1)% 90 million yen (-47.9%)
Maintenance, etc.

102 million yen (+2.9%)

development

Cloud services 16,972 19,686 (2,714) (13.8)%

Gross profit 70,298 80,939 (10,641) (13.1)%| Cost of sales: (87) million yen (-38.5%)
- Decrease in labor cost: 34 million yen

-Decrease in outsourcing expenses:
Gross margin 33.4% 26.2% +7.2pt 31 million yen

. -
Operatmg prOfIt (16’365) (37’625) +21,259 SG&A expenses: (28) million yen (-24.1%)
-Decrease in personnel expenses:

Operating margin (7.8)% (12.2)% +4.4pt 14 million yen

(1H FY3/20 include order backlog of 8
million yen for Nenmatsu-chosei CuBe)

Order backlog 237,417 228,162

*Operating profit includes amortization of goodwill of 19,430 thousand yen.
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Sales promotion activities for labor and social security attorney offices

Online seminars for labor and social security attorneys (17 times),

and Shalom user meetings (Online + On-site) (4 times)
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April and May 2020
Seminar for labor and social security attorneys

Teleworking Seminar for Starting a Labor and Social Security Attorney Office
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August and September 2020
Seminar for labor and social security attorneys

Seminar about web year-end tax adjustments and proposals for clients
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June 2020
Seminar for labor and social security attorneys

Seminar for purchasing eNEN year-end tax adjustment cloud
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August and September 2020
Seminar for labor and social security attorneys

Seminar to explain MYNABOX
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July 2020
Seminar for labor and social security attorneys

Seminar for using subsidies for starting to use Shalom House
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August and September 2020
Seminar for labor and social security attorneys

Seminar explaining how to create proposals for working time recording systems




Online seminars (since April 2020)

More than 1,000 people have attended nationwide online seminars since April

Teleworking Seminar for Starting a Labor and Social Security Attorney Office

The seminars are very popular as a way for people anywhere in Japan to participate .
in these events with ease. wxanzarara ANEEY
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Online seminar for labor and social
security attorneys

May 19 46 September 8 54

June 25 80 September 10 44

*Seminar registration is closed when the limit for participants

July 15 57 September 16 80 is reached.

July 21 76 September 24 61

*Some seminars may allow more than the designated limit for
articipants and other seminars may not.
July 28 84 September 29 81 partep Y

July 29 25 Total *The numbers in this table do not reflect registered
participants who cancel or fail to attend a seminar.




Sales promotion activities for general corporations

Participated in the online event of the Revival Management Forum Secretariat and co-hosted online seminars

Total of 211 professionals from the personnel and general affairs divisions of major companies
attended the co-hosted online seminars.

(AR o e oA mmmR e wmooww MKSystem sponsored online seminars
BRDAEHIE April 28, 2020

2 The age of teleworking! Use Shalom for easy e-applications
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May 15, 2020

Big changes due to electronic year-end tax adjustments! Start using the
year-end tax adjustment cloud
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Events for personnel evaluation systems (3 times)

Personnel Strategies in the Age of Working Style Reforms
2020 Conference in Osaka




Cross Functional Project (CFP)

MHKSYSTEM

Professional Internet Solution System

Cross Functional Project

The Tokyo office relocation created an excellent
opportunity to launch this project in September 2020

—figttEiEA o
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Shalom National Organization ) o *i H = ﬁ E o=

Sincerity Confidence Specialist

Labor insurance administration association
Shalom National Organization




Cross Functional Project (CFP)

Goals of the Cross Functional Project

* The mission is to bring together companies and organizations with a broad
spectrum of knowledge and experience to study a variety of management issues
from many perspectives and create proposals for solutions.

- The new Tokyo office is an ideal environment for efficiently conducting this project
by providing space for all parties to share.

* Create a unified corporate culture by combining the products, organizations and
information of all participating companies and organizations and increasing
interaction among these participants.

* Obtain many types of information collectively from all companies and associations,
rather than individually, to build a framework that can eliminate opportunity loss.
Use this framework for strengthening sales relations in order to increase sales.




Cross Functional Project (CFP)

How the Project Operates
Structure

Cross Functional Project
Overall Project

Personnel, labor relations,

Sales Promotion Project Technology Project A single corporate culture T T e

- Unification of *Use of comprehensive
*Marketing strategies *Seamless links for all communication tools personnel system
. roducts P :

Pse of cu.stomer P * Unification of document *Review of payroll system
*Shared owned media *BPO and other new services| |.gxchanges of information rules and regulations

among all companies +Use of a single system

Operations

The overall project leader and subleaders are also steering members of the projects for specific themes.
The leaders of the theme-specific projects are also members of the overall project.

The leaders have the authority to add or change members as needed.

Meetings for the overall project are held every month and at other times as needed.




Target markets and market shares (1)

Labor and Social Security
Attorney Office Market

End-Sep 2020

Large-scale offices Offices with our systems introduced*2 2,535 offices
(10 or more workers)
YoY change U P 41 offices

2,963 offices
Our market share 9 . 6%

14,761 offices

. . Number of clients registered in our systems 6581 OOO offices
Small- to medium-scale offices

(2 to 9 workers)
8,729 offices

Total: 26,453 offices*?

*1 The number of labor and social security attorney offices was aggregated by MKSystem based on the Business Report for the fiscal year 2019 prepared by Japan Labor and Social Security Attorney’s
Association.

*2 The number of offices with our systems introduced reflects the number of those for which we started providing service as of September 30, 2020.
(o/w 1,420 for Basic Plan, 669 for House Plan, 385 for Lite Plan, and 61 for the Chukidan System)




Target markets and market shares (2)

General Corporate Market

62,820 companies
with 100 or more
employees

5,000 or more employees

636 companies
2,000 to less than 5,000 employees
End-Sep 2020

1,375 companies

1,000 to less than 2,000 employees Introductions in 144
i companies
300 to less than 1,000 employees the Shalom Business P

14,238 companies Introductions in
the CuBe Business 64 companies

44,117 companies

Less than 100 employees
3,789,806 companies

Total: 3,852,626 companies*

* Aggregated by MKSystem based on the 2016 Economic Census for Business Activity (Tabulation of Enterprises, etc. and Tabulation across industries)
conducted by the Ministry of Internal Affairs and Communications and the Ministry of Economy, Trade and Industry.




Trends in services for labor and social security attorneys

Users of the mainstay products are increasing steadily.

Basic Plan House Plan Lite Plan

1,390

FY3/17 FY3/18 FY3/19 FY3/20 1H FY3/21



Trends in services for labor and social security attorneys

Users of accessories are increasing steadily.

MYNABOX

118

FY3/17 FY3/18 FY3/19 FY3/20 1H FY3/21



Trends in services for general corporations

As the government is promoting online one-stop social security and tax procedures, the
number of systems introduced by general corporations is showing an increasing trend.

Number of corporate customers

144

FY3/18 FY3/19 1H FY3/21




IR news

May 1, 2020
May 8, 2020
May 21, 2020
Jun. 1, 2020

Jul. 31, 2020

Aug. 17, 2020

Redesign of the Shalom Company Edition Logo
Notice of Establishment of the Shalom National Organization and Website

Notice of Change in Format of the FY3/20 Financial Results Meeting

Notice Concerning the “#Remote Work for Business Partners Too” Alliance

Notice of Launch of Cloud Pocket, a New Cloud System

Notice of Completion of the Relocation of the Tokyo Office
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Growth Strategies:

MHKSYSTEM
First-half Review and Future Development

Professional Internet Solution System



1H FY3/21 business segment strategy review

Shalom Business: CuBe Business:
Market-specific strategies Service-specific strategies

Maintained a
stable revenue | Contracted development
stream type semi-customized
Improved profit services
margin

Demand remains | Labor and social security
very strong attorney market

Activities with
other companies
to enlarge sales
channels

Delays in sales
meetings about | Large companies market

Shalom CE

GooooN

Nenmatsu-chosei
Delayed release | Small- and medium-sized Sold to MK CuBe Cloud

of DirectHR companies market
(currently eNEN)




Shalom Business: Market overview

IOverview of the current market

In terms of the number of labor and social Given that our market share is 9.6%, there is a 650.000
security attorney offices: | k iti _ .
arge market waiting to be tapped 3,850,000X30%

In terms of the number of companies involved by  The number of clients registered in our syste
labor and social security attorneys: is 650,000 (57% market share).

In terms of the number of companies not yet There is a sufficiently large market still
involved by labor and social security attorneys: available.

Labor and social
security attorney offices

300 or more employees

Approx. 20,000 companies

100 to less than 300 employees

°
Market share to all offices

Number of clients
registered in our systems 650; OOO

* Less than 100 employees

Percentage of companies involved by
Approx. 3,790,000 companies
Number of offices with our 2 535 _ PP ’ ’ p
systems introduced ) offices

labor and social security attorneys:
Number of labor and social
security attorney offices 2 6145 3 offices

Approx. 40,000 companies

Approx. 30%




Shalom Business: Market-specific strategies (general corporations)

I Promote market-specific strategies (General corporations)

oé/\”

Expand the COrpoOrate
Company Edition  cyistomer base

Expand the range of service
offerings

EI S h a | O m Strengthen the tuning support

service
Enrich service offerings Strengthen BPO compatibility

Strengthen sales by launching next- .
. Win new customers
generation products and relevant

campaigns

Strengthen marketing activities

pevelop Market for

MYNABOX small- and medium-

Develop systems in line with sized companies

amendments to relevant

Expand sales of new -
laws and regulations and P D [ rECt@DH R

products
work style reform

Promote online one-stop social Percentage of companies involved by
security and tax procedures labor and social security attorneys:

Approx. 30%




CuBe Business: Service-specific strategies

I Service-specific strategies

Contracted development type semi-customized services

— Continue stable operation as a key revenue driver by:

Steadily improving and maintaining existing systems for existing customersA

Efficiently developing services with the cost of sales ratio in mind O

Continue these
activities in the
2H

Cloud services

Improve
— Concentrating resources on GooooN services in the

2H
Using activities with other companies to enlarge sales channels A

Broad and efficient promotions X
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Consolidated Earnings Forecast for FY3/21

MHKSYSTEM :
and Other Information



Consolidated earnings forecast

Sales: Demand of systems to support diverse work styles is expected to grow in line with the “digital

government initiatives” and “work style reform.”
Shalom TGS Costs: Lower profit margin due to higher expenses caused by increase in labor cost for strengthening
development systems and by expenses for relocating the Tokyo office.

Contracted development: Forecast a higher operating margin by maintaining the same level of sales as
Cu Be Business in FY3/20 and improving development efficiency.
Cloud services: Expect sales of services to expand by focusing resources on GooooN. (Millions of yen, %)
FY3/21 FY3/20 YoY YoY
Forecast Actual Change % Change

Net sales 2,749 +15.5%
Shalom Business 2,144 +21.0%
CuBe Business 605 (0.6)%

Operating profit 324 +3.2%

Operating margin 11.8% -

Ordinary profit 322 +2.9%

Profit attributable to owners of parent 201 +2.1%

Basic earnings per share (Yen) 37.08

* The figures of FY3/21 forecast above were those announced on May 11, 2020.



Earnings forecast by segment: Shalom Business

FY3/21
Forecast

FY3/20
Actual

YoY

% Change

(Millions of yen, %)

Net sales

2,144

1,771

+21.0%

Cloud services

2,032

1,658

+22.6%

System product sale,
others

112

113

(0.9)%

Forecast consistent growth in sales of services
for labor and social security attorneys as in
prior years and sales growth of about 30% for
services for companies because e-application
procedures have become mandatory.

Cost of sales

942

756

+24.7%

Gross profit

1,201

1,015

+18.3%

Gross margin

56.0%

57.3%

Forecast a lower gross margin because of
higher labor cost for strengthening
development systems and depreciation
expenses associated with upgrading the
functions of all Shalom Business products.

SG&A expenses

897

651

+37.6%

Operating profit

304

364

(16.5)%

Operating margin

14.2%

20.6%

* The figures of FY3/21 forecast above were those announced on May 11, 2020.

Lower operating profit because of higher rent
and other expenses resulting from the
relocation of the Tokyo office (August 2020).




Earnings forecast by segment: CuBe Business

FY3/21
Forecast

YoY
% Change

(Millions of yen, %)

Net sales

605

(0.6)%

Contracted development
services

+0.1%

Cloud services

(10.3)%

Forecast no change in contracted development
sales, with many system improvement and
maintenance projects,

and the cloud services business focuses
resources on GooooN, though sales of both
businesses tend to be concentrated in the
second half of the fiscal year.

Cost of sales

(15.0)%

Gross profit

+33.5%

Gross margin

Forecast a higher gross margin as Matsuyama
Development Center labor cost decline and the
efficiency of development activities increases.

SG&A expenses™

Operating profit

16

Operating margin

2.8%

Forecast an increase in operating profit as
SG&A expenses remain mostly unchanged
despite higher personnel expenses to
strengthen sales operations and higher
expenses caused by the Tokyo office relocation.

* SG&A expenses include amortization of goodwill (39 million yen).




Trends in business performance and forecast

Sales: We will achieve a consecutive year-on-year increase by enhancing a new market for general corporations.
I Profit: The operating margin will be lower due to an increase in depreciation attributable to improvement of products

and higher expenses caused by the Tokyo office relocation.
(Millions of yen)

3,000
Net sales Operating profit Profit attributable to owners of parent Operating margin

FY3/16 FY3/17 FY3/18 FY3/19 FY3/20 FY3/21 (forecast)

Non-consolidated basis Consolidated basis




Dividend forecast for FY3/21

Our profit distribution policy is “to implement a stable dividend payment with the baseline payout ratio of 20%.”
Dividends for FY3/21 will be paid out based on the basic policy.

(Yen)
20.0

Annual dividend per share after adjustment

Payout ratio

21.6%

8.0
(forecast)

FY3/16 FY3/17 FY3/18 FY3/19 FY3/20 FY3/21 (forecast)

Non-consolidated basis Consolidated basis
* MKSystem conducted a 5-for-1 split of its common stock with an effective date of August 1, 2015 and a 2-for-1 split of its common stock with an effective date of April 1, 2018.
All the figures above are adjusted accordingly.
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Company profile

Company nhame MKSystem Corporation

Business * The Shalom Business
The business of providing software to support business processes associated with social insurance and labor
insurance as a cloud service provider.

* The CuBe Business
The business of developing and providing front-end systems that help enhance efficiency of business processes
related to personnel and general affairs.

Representative Director  Noboru Miyake
and President

Date of incorporation February 22, 1989

Date of listing March 17, 2015

Capital stock 219 million yen (Number of issued shares: 5,428,000 shares)

Head office 30F, Umeda Center Bldg., 2-4-12, Nakazaki-nishi, Kita-ku, Osaka, Japan

Sales and R&D bases Tokyo; Nagoya; Fukuoka; Ninohe, Iwate Prefecture; and Matsuyama

Subsidiary Business Net Corporation Co., Ltd. (Minato-ku, Tokyo)

Employees 133 (consolidated); 106 (non-consolidated) (both excluding tempefary employees)




Summary of the Group’s lines of business

Provision of cloud services including software to support business processes associated with
social insurance, labor insurance, and payroll

ASP . Provision of cloud services with applications aimed at clients of labor and social security
sérvice attorney office

Provision of cloud services with applications aimed at personnel divisions in general

. corporations
Cloud service

Shalom

Business System

construction
service

Initial set up of cloud services
Provision of customized services

System Sale of various document forms used in labor and social security attorney’s business process
product sale Sale of terminals, servers and PCs

Contracted
development type Contracted development of front-end systems connecting corporate functions and employees

semi-customized Maintenance of contracted development type systems

services
CuBe . )

Business

Provision of cloud services connecting corporate functions and employees

CuBe Cloud (GooooN)




Our mainstay service (Shalom)

Database for IDC
Clients of Labor (Internet Data Center) Employee

and Social Security Database
Attorney Office

Client Company Labor and Soaaléﬁgr:)rrlr"cy Attorney Office

Social insurance procedure
O . . P . Various
O Industrial accident compensation applications
insurance procedure

O Attendance management == s
=5 Shalom O Payroll ?Efl_ ﬁ O Employment insurance procedure
O Distributing payroll slip Net de Komon O Labor insurance clerical procedure

O Viewing rules of employment O Labor insurance procedure
n n O Client billing procedure
O Payroll process

O Electronic application

O Accepting business processes
O Viewing employee register

Client
Database

Public Employment
Security Office (Hello Work)

Japan Health Insurance
Association (Kyokaikenpo)

Health Insurance Society
Social Insurance Office

Labor Standards Inspection
Office




Our mainstay service (MYNABOX)

Labor and
Social
Security
Attorney

=

Various legal forms

£ w2

Client
ompan

Operation

Print

Register/Cross-check
View history
Login
authentication

Register/Cross-che
View history

Login
authentication

Login
authentication

MKSYSTEM

Professional Internet Solution System

Shalom

_

Shalom
Database

Authentication
app

MYNABOX

* Referring app
* Date
* Purpose of

API Linkage

API Reference

* Operator
* Output destination
* Place of submission

reference

My Number Database

B

Encryption Attachments

* Operator

* Date

* Method of
identifying individual

* Attachments

e-Giov
Electronic
application




Our mainstay service (Shalom Company Edition)

Company Edition

Intra-company
personnel
management

system
Company Adm|n|strat|ve

Database
Agency

Automatic generation of
necessary procedures Electronic
. - - B = E — . .
:::- ':- ] st ro e .:.. Employee appllcatlon

Database
AN — v
Application z , Application

processing on forms
Shalom

Procedure
Employment S

Retirement Database
Marriage

Birth — '

A, MYNABOX CL

Intra-company Continued employment

payroll system Nursing care
etc. My Number

Database Health Insurance
Society




Our mainstay service (DirectHR)

i Centralized management using the cloud for all applications submitted by employees during
D I re c t - K H R their entire time at the company, including for events like childbirth.
Smartphones and PCs can be used for applications. Handles everything from data input to e-

applications.

Client Labor and

Social Security

Employees
Company Attorney

dod B2

Electronic

application
Public Employment
Security Office (Hello Work)

Social Insurance Office

Labor Standards Inspection
Office

New employment, retirement, addition/deletion of dependents, change of name and address, transfers, employment contracts, senior employment
subsidy, start/end of child birth/care leave, nursing care payment, change in monthly salary, basis for calculating monthly salary, insurance benefit
payments, change of category, register/change of personal ID number, year-end tax adjustment, payroll slips




Our mainstay service (eNEN, renamed from Nenmatsu-chosei CuBe Cloud) (1)

Fully supporting year-end tax adjustment operations by reducing tax filling
input and implementing progress management function

Division in charge

Tax f|Ier of operation

Simple & easy!
Accurate & efﬂu!

® The system tells me what | should do. ® Following up is easy because we can keep track of the

® The entries | have to fill in have become less than before! progress from filing to completion!

® | don’t have to think about formula! ® We can share work among multiple members!

® They no longer return to me the forms for correction! ® We have reduced the volume and number of items we have
to check manually!




Our mainstay service (eNEN, renamed from Nenmatsu-chosei CuBe Cloud) (2)

Fully supporting year-end tax adjustment operations by reducing tax filling
input and implementing progress management function

1. It makes the operation easy to understand! Enhanced control with authority settings

" “when to do,” and “how to do.” Supporting business

® process of large companies . ,
T and shared service M N s | o

providers! .

The screen guides you “what to do,

ABC

Work environment with multiple 0
personnel are classified into three
elements (company, department,

and person in charge).

The screen initially displays a form without redundant inputs. w )
Enhanced efficiency with progress management

The system automatically calculates the deductible amount.
It lets you know

where the bottleneck

3. It reduces your workload at final submission! IS, thereby e_‘nsurmg
on-time delivery!

The system checks for your mistake.

2. Registered information is displayed from the start!

The screen initially displays filling data of the previous year.

Progress of each process and
the entire business process is
managed on the system!

The system guides you what to submit.




A new mainstay service (Cloud Pocket)

For the safe and easy distribution and receipt of official documents. Greatly simplifies the
distribution of job separation forms, benefit receipt qualification confirmation notices,
Cloud Pocket workplace accident forms and other official forms as well as important company forms and

@ other documents.

Client C Labor and Social
ient Company Security Attorney

@ Official/company forms
and documents

Employees
Eliminates the time and expense needed to

Employees can download the documents at their _
convenience. ?c,en.d.forms and documgnts by postal mail to
individuals at other offices.

Upload required documents to Cloud Pocket.

Big reduction in the need for Also handles uploads from labor and

Highly secure folders for
postal mail and hand deliveries social security attorney offices

individuals




Our mainstay services
(Contracted development type semi-customized services)

L) Target and performance management cu Be LI Employee profile inquiry | Salary / bonus detail inquiry
ﬂSelf-assessment uBusiness process event gu|d | i Private Box

) Career plan f""--..r-b PO rtal LI Business process information =] I Year-end tax adjustment (Nenmatsu-chosei)

L) Skill assessment

] Capability development planning
] Training program management
] Multiple-aspect evaluation

. . ks ]

Jinzai ﬂ i

) Human resource profile i Attendance management
ance

L Various personnel filings concerning:
# Changes in personal data
« Salary and other allowances

’ 4 Family members

Ll Competence mapping . . 4 Childbirth

L] Succession planning Sh insel 1 i Children's clinical records

£l Personnel change/Promotion recommendation -

&) Approval for personnel change

M Ringi (Request for approval) system

L i Retirement allowance simulator

ILiBusiness trip expense reimbursement

Divisional report . P 1 ;
W Divisional repo Master data for access right control| S 4 Cleaned data K Travel expense reimbursement (Day leave)

% Application for various procedures (Employees, Organization, Position and title )l ¥ ~ ] (Evaluation / Attendance record) L) Entertainment / meeting exp. reimbursement

L) General expense reimbursement
i Request for payment to suppliers

Taﬂ DB e L Inter-departmental expense transfer
n

“Task”- rather than “people”-oriented DB
Accommodating personnel change, promotion and
demotion with access right control for application,
approval, reference, etc. in accordance with business
process rules




Our mainstay service (GooooN)

The latest @Valuation and training tool thatyou can use ON-Site on a day-to-day basis,
crystalizing know-hoWw that has been used by large companies for over 20 years.

G N GooooN coordinates the above three business operations, deepens communication with employees,

0000 and supports hUManN resource development led by on-site staff.
Prompting their growth through processes e Sharing information from different Considering about future career, urging

from execution to evaluation of actual viewpoints among people concerned the personnel to develop as he/she

work. to encourage daily growth. wishes.

Target & Performance . .
Human Resource Profile Inquiry Self-assessment / Career Plan

We wish to make consideration over
my current position and the way |
want to be in the future.

We wish to let our personnel learn more We wish to know personal profile of
about the management’s intention. our staff in a timely manner.

We wish to manage personnel data in
single database and make full use of
them.

We wish to set up target &
performance management that makes

our employees to participate with more
enthusiasm. We wish to have a system to support

employees’ career development.

We wish to have a contact point that
directly connects personnel and personnel
department.

We wish to link target management
to improvement in corporate
performance.




MHKSYSTEM

Professional Internet Solution System

“We provide cloud solutions that benefit you”

The plans, estimates and other forward-looking statements contained in this material are forecast based on information
available at the time this material was prepared, and these statements include risk and uncertainty. Actual performance
may differ from these statements due to changes in business environment and other factors. In addition, as certain
information within this material is quoted from publicly available information, its accuracy is not guaranteed.
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