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NGK
NGK Group Philosophy

Our Mission

Enriching Human Life by Adding New Value to Society.



Our Values

Quality of People Embrace challenges and teamwork.

Quality of Product Exceed expectations.

Quality of Management  Social trust is our foundation.
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“Surprising Ceramics.”

https://www.ngk.co.jp/info/vision/

2
155
155
SDGs  Sustainable Development
NGK
ESG E
S
NGK
NGK NGK

Goals

2050

NGK

NGK

https://www.ngk.co.jp/ir/

NGK

NGK

NGK


https://www.ngk.co.jp/info/vision/
https://www.ngk.co.jp/ir/

https://www.ngk.co.jp/sustainability/management01.html
https://www.ngk.co.jp/sustainability/environment-management01.html
) https://www.ngk.co.jp/sustainability/society-employee02.html
https://www.ngk.co.jp/sustainability/society-employee01.html
https://www.ngk.co.jp/sustainability/supply-chain02.html
https://www.ngk.co.jp/sustainability/compl_riskmanagement01.html

ESG

Our Values

NGK
Our Mission NGK

https://www.ngk.co.jp/sustainability/society-employee03.html

NGK

https://www.ngk.co.jp/sustainability/compl_riskmanagement03.html

2050

NGK
2020 2

TCFD TCFD

NGK

10

3
1,000 30

1000
3



GK

15
https://www.ngk.co.jp/sustainability/governance05.html

2

2020 4 50 6 10
ESG
NGK ROIC

NGK ROIC

GK NGK ROIC ESG

NGK ROIC


https://www.ngk.co.jp/sustainability/governance05.html

20% 30%

53,413,400 17.14
25,265,400 8.10
21,695,140 6.96
21,457,926 6.88
7,204,443 231
7,029,000 2.25
4,387,600 1.40
4,261,600 1.36
— 505234 4,038,168 129
385781 3,287,918 1.05
2021 9 30 2021 10
2021 9 30 22,603 7.13
2021 9 30
_ 3



wn
— — [} ™ [32]

(1)

e

T O O T O 4w DL . . X



(o)

01

0.1
01

CD-R

CD

0.1
01

01




5 0 2 3] 0 0
5 0 2 3 0 0
3 2 5

(8]

~

N

[N



1)

a blc de|/f|g h

fg

T O O T O 4 DL - . X

1S

)

UFJ

UFJ

CFO

UFJ

CFO

0.1

0.1

14

2020

2020

10



2020 14
2020
2020 14
2020 14 14 UFJ UFJ
2020
2020 14 14
L
2020
@
( )
2021
Keep Up 30
2020
2020
2020
2019
2020
Keep Up 30
@
A 100 100
A 100 100
@)
2020
2020 11 4,200 300 170
2020 10 30 4,350 420 280
2019 4,419 550 271 5.8%

11



2020 4,520 508 384 7.9%

: 130%
Keep Up 30 30%
2021 3 1 2021 31
103 68 26

2021 28

12



2007 28
3,000
14
2017 29 3,000 6,000

13

2010/3/31

2014/6/27

2018/6/26

13



14

15



15

2021 28

15



—
[a—

423
425

20 TDne

( )cI

2021 IR 20
21

NGK

( https://www.ngk.co.jp/ir/)

—

~
—~
~

16


https://www.ngk.co.jp/ir/

(1
(2)

(€]

(4)

(5)

(8)
7

17



(1

(2)
(3)

18



19



[BEZGE Yt Oa—RL—ke BT 2]

—p RE BB EERIEEBATEC.EE S - -p BEER LEERWEBEF - > EBE AR

BREE-EENE . .
‘ Expne H :
& HWEMEEs REREEER
‘ HngESE .

‘ EEE-dARMRC TS

fawSo e

HEMITHEE

REs5
E E i | mrzaz | oosovasms)e- ApnEE
wai || esczi (|1 smsas || neswzRs | A _
E E E\ HRERZ | mamewizmss| | NI H PR
L iG] ]
HETHITEF ! 1 Vi

it BR BN IL—F &t NGKZ IL— 7B -8

20



[(ZE&EE2 LR BRI S OREE ]

ARAL « AR - HIERIRALSE (57 /v — 72t

A4 A4

RERd s AT IA T O ALRBRE

Bkt & (HERFEAEESR)

(BHERPRIERESR)

A 4 A4

TR = EA (WES T B 1)

TEE Y (M)

A
A

M a—KL—hala=s—ya i

A4 A 4 A 4

TDne t B H% RS H P ~D/AR

21



	開示体制



