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2021 4 VISION2025 SDGs
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SDGs
NISSIN REPORT
VISION2025 https://nissin.jp/ir/pdf/
events/event 210527v2025.pdf
2017 100
VISION2025
ICT
2020 64
VISION2025 2021 38
0
https://nissin.jp/tec
hnical/index.html
TCFD
2030 2018 35% Scopel+2
30% Scope3 SBTi Science Based Targets initiative

TCFD Task force on Climate-related Financial Disclosures
SBT
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