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training with external female workers, and outside counseling for manager candidates. Other activities to create a pleasant working 
environment include telecommuting for child-rearing/nursing and reinstatement seminar for the employees on maternity leave.   

(2) Promoting foreigners to managerial posts

The Company hires and promotes employees regardless of nationality, to ensure human resources who can play a core role in the
business. As of the end of March 2022, the foreign employee ratio is 1.7% and the managerial ratio is 0.5%. Also, the Company’s
foreign Executive Officer ratio is 8.7% as of the end of March 2021, and 10.0% as of the end of March 2022. The Company has been
promoting the globalization of its executive personnel by appointing qualified persons, regardless of their nationality, to the executive
positions of the group companies in various countries and regions to realize community-based management. At facilities of the Group,
we are actively promoting local employees to executive positions—this includes promotion to the position of president at sales facilities
of regional headquarters in the U.S. and China. In the group companies outside Japan, local employees occupied 67% of management
positions in fiscal 2021, increasing from 52% in fiscal 2016. Based on such circumstances, the Company recognizes that it reaches the
sufficient level of standard in regard to promoting foreigners to managerial posts in the Group, therefore the Company does not set the
target figures accordingly.

(3) Promoting mid-career employees to managerial posts

The Company’s mid-career employee ratio is 28.8% in fiscal 2021, and the managerial ratio is 21.5% in fiscal 2021. The Company has
no set target for their managerial positions because the number of mid-career employees depends on the labor market environment.
However, the Company will proactively hire external experts to develop new business actively.

<Policies on human resource development and the Company’s environment improvement, and the current situations> 

The Company’s human resource development policy for ensuring diversity is to develop global personnel who can provide superior 
value while respecting employee’s diversity and personality. Also, as its environmental improvement policy, the Company strives to 
create a foundation for diversified personnel’s active roles, so that the employees can be highly motivated and receive opportunities for 
various career paths and flexible work styles.   

The Company discloses its current situations of human resource development and environment improvement for ensuring diversity on 
its website (https://global.brother/en/sustainability/social/diversified). 

[Principle 2-6 Fulfilling the Function as an Asset Owner of Corporate Pension] 

The corporate pension plan of the Group consists of a defined benefit pension plan that manages funds and contributions under the 
Brother Pension Fund and a defined contribution pension plan under which funds and contributions are managed by employees 
themselves. 

For the Brother Pension Fund, the Company has implemented personnel and operational measures such as the measures below so 
that the Fund can fulfill its expected function as the asset owner. 

(1) In operating the Brother Pension Fund, the Company appoints persons with appropriate background and aptitude to become
Directors of Investment, and has them participate in various workshops to improve their expertise in fund management.

(2) The Company contains an Asset Management Committee, which consists of managerial personnel from the finance and
personnel departments (department head and above) as well as officers of labor unions, that convenes on a quarterly basis to confirm
investment performance. With regard to an asset management trustee whose performance has not been satisfactory for a certain
period of time, the Asset Management Committee may examine, together with an external consultant, the necessity for a replacement
and select a specific alternative asset management trustee.

(3) Conflicts of interest that may arise between beneficiaries of the Brother Pension Fund and the Company are appropriately
managed by adapting a resolution for any important operational matter of the Fund at a conference of delegates, half of whom are
employees as beneficiaries under the fund agreement, and entering into a discretionary agreement with the asset management trustee
with regard to the selection of individual companies invested in and exercise of voting rights.

[Principle 3-1 Full Disclosure] 

(i) The Global Charter consists of the basic policies and code of practice concerning daily decision making and actions of the Company
and the Group's Directors, Executive Officers, employees, etc., and sets forth their relationships with the stakeholders. The Global
Charter can be found on the Group's official website (https://global.brother/en/corporate/principle).

In addition, the Company's Mid-Term Business Strategy is disclosed on the Group's official website
(https://global.brother/en/corporate/csb).

(ii) The Company's basic views with respect to corporate governance are described in "I. 1. Basic Views."

The fundamental policy is described in "Brother Group Basic Policies on Corporate Governance"
(https://global.brother/en/sustainability/governance/corporate).

(iii) Refer to II 1. [Directors’ Remuneration] of this report.

(iv) The Company's policy and procedures to appoint or remove candidates for Directors and Corporate Auditors are as follows.

The Company believes that Directors must possess a fine personality, insight and an ability to execute their duties as Director
appropriately. The Company also believes that an Outside Director must possesses considerable experience in corporate management
and comply with the standards stipulated in Principle 4-9 below (hereafter referred to as the Independence Standards), in addition to
meeting the above-mentioned qualifications. A candidate for Director is decided by the Board of Directors through the procedure taken
by the Nomination Committee as an arbitrary advisory committee to the Board of Directors.

The Company believes that an Executive Officer must possess a fine personality, insight, be acquainted with the business and
operation of which they take charge of and must retain the ability to pursue their duties as Executive Officer properly. An Executive
Officer is appointed by the Board of Directors through the procedure taken by the Nomination Committee.

The Nomination Committee must deliberate on the agenda items of the General Shareholder Meeting that concern the appointment or
removal of Directors and the agenda items of the Board of Directors concerning the appointment or removal of Executive Officers in a
fair, transparent and strict manner before the agenda items concerned are finalized, and report the outcome to the Board of Directors.

The Company believes that a Corporate Auditor must possess a fine personality, insight and the ability to pursue their duties as a
Corporate Auditor properly. The Company also believes that an Outside Auditor must comply with Independence Standards, in addition
to meeting the above-mentioned qualifications. A candidate for Corporate Auditor is decided by the Board of Directors with approval
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from the Audit & Supervisory Board. The Company further believes that at least one Corporate Auditor must have sufficient expertise in 
finance and accounting. 

 

(v) The Company must disclose the reasons for its selection of candidates for Directors and Auditors in the notice of convocation at the 
general meeting of shareholders. 

The Company disclosed the reasons for its selection of candidates for Directors and Corporate Auditors in the notice of the 130th 
Ordinary General Shareholder Meeting held on June 20, 2022. 

 

Supplementary principle 3-1 (3)  

<The Company’s sustainability activities> 

The Company aims to “contribute to society and help protect the earth” as stated in “Our Purpose” of the Brother Group Vision “At your 
side 2030,” which was launched in April 2022. The Brother Group medium-term business strategy “CS B2024” formulated in May 2022 
identified five materialities as important social issues to be resolved and set sustainability targets so that the Brother Group will 
contribute to the development of society and the future of our planet related to the materialities. The details are disclosed in “Medium-
Term Business Strategy CS B2024” on the Company’s website (https://global.brother/en/corporate/csb). 

In April 2022, the Company established the “Sustainability Committee,” chaired by the Representative Director and President, to 
promote the sustainability activities globally to contribute to both a sustainable society and sustainable growth of the Company. 

 

<Investment in human capital, intellectual property, intangible assets, etc.> 

The Company envisioned “creating work for people wishing to work” and “creating factories with pleasant atmospheres” in its “Spirit of 
Foundation.” It has attached importance to employees since its foundation. To enhance employee engagement, the Company will 
continue to improve productivity and creativity by sharing the same vision with employees, growing together with employees, and 
promoting DE&I (pursuit of diversity, equity, and inclusion). It will also encourage employees to take on challenges by supporting the 
true autonomy of employees, enhancing the development and reskilling of talents working in Industrial area and DX, and developing a 
culture that allows every individual to play an active role. 

Since its foundation, the Company has launched new businesses by harnessing its diverse proprietary technologies, sales channels, 
and continuous relationship with customers. At present, the Company deploys its business globally with production, sales, service, and 
development facilities in more than 40 countries and regions while using external networks. It will continue to take advantage of these 
strengths to promote prior investments toward the creation of new businesses and technologies that help to address materialities and 
make investments to further evolve inkjet-centered printing technologies and expand their scope of application. 

To enhance and expand “connections with customers,” the Company will make DX investments, such as building platforms and 
revamping enterprise systems. It will also invest in supply-chain resilience to promote “management foundation transformation for a 
sustainable future,” which is one of the strategic themes of the Brother Group medium-term business strategy “CS B2024.” 

The Company’s Mid-Term Business Strategy is disclosed on the Group’s official website (https://global.brother/en/corporate/csb). In 
addition, the Company’s initiatives related to a story of value creation, human capital, and intellectual property, etc. are also disclosed 
in its integrated report (https://global.brother/en/sustainability/report-archive/bir). 

 

<Disclosure based on the framework of TCFD, etc.> 

In February 2020, the Group expressed its endorsement of the recommendations of the Task Force on Climate-related Financial 
Disclosures (TCFD). In October 2021, the Company established the “Environment & Climate Change Strategy Dept.” as a specialized 
organization to accelerate the Group’s response to climate change, such as CO2 emissions reduction and resource recycling. 

The Company discloses its responses to the TCFD recommendations on its website (https://global.brother/en/sustainability/eco/cc). 

 

[Principle 4-1 The Roles and Responsibilities of the Board of Directors] 

Supplementary Principle 4-1(1) 

The Company has implemented an Executive Officer System, whereby executive operations by Executive Officers and supervision by 
the Board of Directors are separated in an effort to ensure swift decision-making and strengthen its corporate governance. 

The Board of Directors holds the responsibility to deliberate and make decisions on important executive operations that are stipulated 
by laws, the Articles of Incorporation and internal rules, and oversees Directors and Executive Officers as to the execution of their 
duties. 

The Board of Directors shall delegate items other than the ones that require a decision making on an executive operation by the Board 
of Directors, as defined above to representative Directors, Executive Directors or Executive Officers. 

[Principle 4-9 Independence Standards and Qualification for Independent Outside Directors] 

The Company believes that an Outside Director must possesses considerable experience in corporate management and comply with 
the Company's Independence Standards. The Company's Independence Standards is described in "Matters relating to Independent 
Officers" under "II.1. [Independent Officers]" of this report. 

 

[Principle 4-10 Use of Optional Approach] 

Supplementary Principle 4-10(1) Rights and roles of the Nomination Committee and Compensation Committee 

The Company has established the “Nomination Committee” and the “Compensation Committee” as arbitrary advisory committees of 
the Board of Directors. Each Committee’s composition and philosophy of their independence, rights and roles are described in this 
report, “II Business Management Organization and Other Corporate Governance Systems regarding Decision-Making, Execution of 
Business, and Oversight in Management” as well as the Article 13 and 14 of “Brother Group Basic Policies on Corporate Governance” 
(https://global.brother/en/sustainability/governance/corporate). 

 

[Principle 4-11 Conditions Precedent to Ensuring the Effectiveness of the Board of Directors and the Audit & Supervisory Board]  

Supplementary principle 4-11 (1) 

The Board of Directors must not exceed eleven members, as stipulated in the Articles of Incorporation, and include an adequate 
number of Outside Directors, needed to oversee important administrative decision-making and implement executive operations with the 
Board of Directors. In addition, the Board of Directors shall consist of a diverse group of members with dissimilar backgrounds, 
knowledge and experience, whereby they can contribute to the global business operations of the Group. The Corporate Governance 
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Report and Notice of the 130th Ordinary General Meeting of Shareholders 
(https://download.brother.com/pub/com/investor/meeting/pdf/2022/convocation.pdf) explain the skill matrix and knowledge, experience, 
etc. of respective Directors. 

Supplementary Principle 4-11(2) 

The Company discloses the status as to holding of concurrent posts of Outside Directors and Outside Auditors (hereafter collectively 
refer to Outside Officers) annually in the notice of convocation at the general meeting of shareholders and the Company's Annual 
Securities Report. 

Supplementary Principle 4-11(3) 

Respective Directors and Corporate Auditors shall conduct evaluations of the Board of Directors' effectiveness, etc. annually and 
submit their findings to the Board of Directors. Based on the evaluations submitted, the Board of Directors shall analyze and evaluate 
the effectiveness of the entire Board of Directors, and disclose the summary of its results in a timely and appropriate manner. 

(1) Based on the results of the previous evaluation of the Board of Directors’ effectiveness in February 2021, the following measures
were taken in fiscal 2021:

・ Provision of training to executives of the Board of Directors

・ Sharing of discussion points in the Compensation Committee and the Nomination Committee with the Board of Directors

・ Discussions about sustainable management and DX in the Board of Directors

・ Enrichment of discussions about formulation of the medium-term business strategy in the Board of Directors

・ Discussions about the business portfolio and capital cost when formulating the medium-term business strategy

(2) During February 2022, the Board of Directors was evaluated by all Directors and Corporate Auditors through responses to
questionnaires prepared with advice from an external consultant.

The Company requested that the external consultant should collect the questionnaires and analyze the result to ensure an objective
analysis, and the Company's Board of Directors Secretariat made an analysis using the aggregated data.

The results from the questionnaires were discussed at the Board of Directors meeting held in May 2022, and it was confirmed that
the Company's Board of Directors was functioning effectively.

Questionnaire items were as follows:

(Composition and operation of the Board of Directors)

- Composition and diversity of the Board of Directors

- Selection of agendas

- Enrichment of the content and amount of materials, and explanations

- Provision of opportunities for acquiring knowledge

- Recognition of roles and action

- Workability of the Nomination Committee and the Compensation Committee

(Management strategies and business strategies) 

- Provision of necessary information for deliberating on plans, such as management plans

- Enrichment of deliberations on plans such as management plans, and confirmation of those plans' progress

- Allocation of business portfolio/managerial resources

- Capital cost-conscious management

- Improvement of the corporate value by addressing sustainability issues

- Digital transformation (DX)

- Cross-shareholdings policy

(Corporate ethics and risk management) 

- Review of fostering the corporate philosophy, etc.

- Construction of the risk management process

- Statement of opinion by a Corporate Auditor to the Board of Directors and the management

(Performance monitoring, and evaluation and compensation of the management) 

- Involvement in group governance

- Deliberation of remunerations by the Compensation Committee

- Appointment of Directors taking into account their expected roles

- CEO candidate succession planning

(Discussions with shareholders and other stakeholders) 

- Decision-making with stakeholders in mind

- Feedback to the Board of Directors with regard to the content of discussions with shareholders

(Look-back on measures taken in fiscal 2021) 

- Looking back on respective measures (described above) taken in fiscal 2021 for effective improvement

(Other free comments) 

(3) Opinions about requests and room for improvement, suc0h as the following items, were expressed through the evaluation of the
Board of Directors:

・Addition of measures to revitalize discussions about business portfolio, capital cost, and DX

・Expansion and enrichment of the scope of discussions about sustainable management

・Further improvement of the quality of materials for the Board of Directors so that Directors can hold discussions properly

・Continuous provision of opportunities to acquire knowledge so that Directors can fulfill their roles

Based on these opinions, the Board of Directors will make further efforts to improve its effectiveness. 
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2. Matters on Functions of Business Execution, Auditing and Supervision, Nomination and Remuneration
Decisions (Overview of Current Corporate Governance System) Updated

1. Business Execution

The Company believes that the objective and neutral management supervisory function from an external point of view is crucial to
corporate governance. The Board of Directors, which consists of eleven members (including five Outside Directors), decides on
important management matters and supervises executive operations at monthly Board of Directors meetings and extraordinary Board
of Directors meetings held as necessary. In fiscal 2021 (from April 2021 to March 2022), meetings of the Board of Directors were held
12 times and all Directors and all Corporate Auditors attended all the meetings, except for the absence of one Director from one
meeting. The record of attendance by Outside Directors and Corporate Auditors in meetings of the Board of Directors is disclosed in the
notice of the general meeting of shareholders (https://download.brother.com/pub/com/investor/meeting/pdf/2022/convocation.pdf).

In addition, the Company has implemented an Executive Officer System, whereby executive operations and supervision are separated 
in an effort to ensure swift decision-making and to strengthen corporate governance. Executive Officers are appointed by the Board of 
Directors and are responsible for executive operations of business, departments and group subsidiaries, of which the Executive Officer 
oversees or is in charge. 

Strategy meetings, which mainly consist of titled Executive Officers, are also held each month. These meetings, with the President as a 
Chairman, develop the strategies concerning the operations covered by the Group as a whole and executive operations are deliberated 
upon. 

2. Auditing and Supervision

The Audit & Supervisory Board consists of five Corporate Auditors (including three Outside Auditors). In accordance with the auditing
standards defined by the Audit & Supervisory Board, Corporate Auditors audit the performance of duties by Directors by attending and
providing advice at various important meetings including the Board of Directors meetings, by exchanging information with the Internal
Auditing Department, and by having three auditing staff* investigate the operations and status of property.

The Company established the Internal Auditing Department and appointed 13 staff* to examine the status of measures to manage risk 
and report to the Representative Director & President and the Corporate Auditors. 

The Company has entered into an audit contract with Deloitte Touche Tohmatsu LLC being its Accounting Auditor, and established the 
environment in which the Accounting Auditor would be able to receive accurate management information and conduct the audit from a 
fair and unbiased perspective. The Accounting Auditor conducts the audit by exchanging opinions through regular meetings with, and in 
coordination with the Corporate Auditors. The certified public accountants who conducted the audit of the Company are Satoshi 
Kawashima, Akinori Masumi and Hirohito Kitaoka. In addition to the above, the auditing team includes 15 other certified public 
accountants* and 21 other staff*.  

*The number of persons as of June 21, 2022

3. Details of Limited Liability Contract

In accordance with Article 427, Paragraph 1 of the Japanese Companies Act as well as the Articles of Incorporation, the Company has
entered into contracts with each Outside Director and Outside Auditor, to limit their liabilities for damages with respect to the acts
mentioned in Article 423, Paragraph 1 of the same Act. These contracts limit the amount of liabilities for damages to the amount set
forth by laws and regulations. However, the aforementioned liability limitation shall be applied only in cases where such Outside
Director or Outside Auditor performed their duties in good faith and without gross negligence.

3. Reasons for Adoption of Current Corporate Governance System

The Company believes that supervision by more than one Independent Director is appropriate as a framework to strengthen 
management supervisory function, in addition to the audit by the Corporate Auditors. Therefore, there are currently five Outside 
Directors among eleven Directors. 
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IV Matters relating to the Internal Control System

1. Basic Views on Internal Control System and the Status of Establishment Updated

Based on the corporate behavior charter, Brother Group Global Charter, and the Group's ideas for CSR management, the Company 
has established the following basic policies to ensure the appropriateness of the Group's operations, in order to continually enhance its 
corporate value and to establish the foundation of a corporate group that is held in high esteem by all stakeholders. These basic 
policies shall be revised according to the changes in the business environment and constantly reviewed for continuous improvement, 
for the purpose of establishing a more appropriate and efficient system. 

1. Compliance System

(1) With respect to the compliance with laws by officers and employees, the Company established the corporate behavior charter
and the Brother Group Principles of Social Responsibility. In addition, the Company established a system to ensure the duties
performed by Directors and employees to comply and be consistent with laws and regulations and the Articles of Incorporation,
through setting forth the rules on the Board of Directors and other internal rules.

(2) The Company formed a Compliance Committee, chaired by the Representative Director & President (or an Executive Officer
nominated by the President), and appointed a person in charge of compliance, who supervises the compliance activities
(education programs and activities, operation of an Employee Hotline for Compliance Issues) of the Group.

(3) The Company provides compliance training, etc. for officers and employees at group companies, in order to further raise their
awareness about compliance.

(4) The Compliance Committee operates an Employee Hotline for Compliance Issues, which receives calls for consultation from
officers and employees at group companies and takes action according to the degree of importance and urgency. In addition,
when a compliance risk that would have material impact on the Group's business operations arises or is expected to arise, the
Compliance Committee discusses and determines the policy for the actions to be taken and quickly executes these actions.

(5) The basic policies on elimination of anti-social groups or organizations are provided in the compliance code of conduct, and a
system is in place to confront unjustified demands in a resolute manner with help from external experts.

(6) The Company has designated Legal Departments and persons in charge of legal affairs at major group subsidiaries, in addition to
the applicable departments at its head office, and also conducts education programs and activities on compliance as necessary
for Directors and employees, etc.

2. System for the Storage and Management of Information on the Execution of Duties by Directors

Information on the execution of duties by Directors is stored in the form of documents, etc. (including electronic data), and the
Information Management Committee appropriately stores and manages such documents, etc. in accordance with internal rules. In
addition, such documents, etc. may be examined or copied by the Corporate Auditors or Internal Auditing Department upon request.

3. Risk Management System

(1) The Risk Management Committee is headed by the Representative Director & President and was formed to establish a
comprehensive risk management system for the Group. In addition, the status of its implementation is reported to the Board of
Directors on a regular basis.

(2) The Company has built a system to evaluate and respond to business risks by each department and by each person in charge of
risk management at the group subsidiaries. In addition, the Risk Management Committee evaluates and manages the status of
measures against major risks related to the whole Group.

(3) Under the Risk Management Committee, the Company has established subcommittees for individual risks such as compliance,
product safety, security trade control, information management, the environmental regulation, as well as safety, health, disaster
prevention and supply chain. In the Company's risk management system, the subcommittees, for which the Representative
Director & President (or an Executive Officer nominated by the President) is responsible in responding to, identifying and
mitigating the risk, and also for taking measures when the risk event occurs.

In particular, with regard to product safety, the Company has established the Basic Product Safety Policies and Voluntary Action
Plans on Product Safety in order to deliver safer products to customers.

(4) The Company has built a crisis-management system to be able to respond flexibly under the instruction of the chairman of the
Risk Management Committee, in the event of an unforeseen situation that would have a material effect on the Company's
operations.

(5) Under the instruction of the Representative Director & President, the Internal Auditing Department verifies the status of measures
against risks at each of the Company's departments and group subsidiaries, and reports the results to the Representative Director
& President and the Corporate Auditors.
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4. System to Ensure the Efficient Execution of Duties by Directors

(1) The Company has established the Executive Officer System, whereby executive operations and supervision are separated in an
effort to strengthen governance. The Company also has adopted a department system to ensure swift decision-making and
executive operations.

(2) The Board of Directors decides on important management matters and supervises executive operations at monthly Board of
Directors meetings and extraordinary Board of Directors meetings held as necessary. Strategy meetings, which mainly consist of
Executive Officers with titles, are also held semimonthly and as necessary. Strategy meetings, which mainly consist of titled
Executive Officers, are also held each month. Strategy meetings are for developing the management strategies and budgets of
the Brother Group, and for flexibly deliberating on important executive operations.

(3) The Company ensures the efficient execution of duties by Directors, by setting forth the rules on the Board of Directors and other
internal rules and by making clear the delegation of authority and scope of duties.

(4) By setting forth the internal rules and the group regulations, the Company ensures the efficient execution of duties by Directors of
the group subsidiaries by defining the matters to be submitted for prior approval and to be reported by group subsidiaries.

5. Group Governance System

(1) The Company has set forth the corporate behavior charter, the group regulations and the internal rules to ensure a uniform group
governance system, and put in place a system that the administrative department can use to keep track of the status of important
operations executed by the respective group subsidiaries.

(2) In order to ensure the reliability of financial reporting of consolidated financial statements, the Company promotes the
establishment of frameworks and operations at the Group level. The Company also continues to maintain and improve such
frameworks and operations on an annual basis.

(3) The Company manages and oversees group subsidiaries through assigning the Company's officers, Executive Officers and
employees, etc. as the officers of major group subsidiaries.

(4) The Company has built a system where the Corporate Auditors and Internal Auditing Department conduct regular audits of group
subsidiaries.

(5) In order to establish a governance system at group subsidiaries, the Company requires them to establish an organization and to
set forth the internal rules.

6. Matters relating to Employees who Support the Duties of the Audit & Supervisory Board

The Company designated the Corporate Auditors' Office and several employees under direct control of the Corporate Auditors to,
upon request, support the duties of the Audit & Supervisory Board.

7. Matters relating to Employees' Independence from Directors Mentioned in the Preceding Provision and Matters relating to the
Effectiveness of Instructions to Employees Mentioned in the Preceding Provision

Any decision on the Corporate Auditors' Office's personnel affairs requires prior consent of the Corporate Auditors, and the 
assessment of such employees by the Corporate Auditors. 

8. Systems to Ensure Reporting to the Corporate Auditors and to Ensure that Reporting Persons are not Subject to Unfair Treatment
because of Such Reporting

The Company shall timely report to the Corporate Auditors on wrongful acts, violation of laws or the Articles of Incorporation and the 
facts indicating such acts of the Directors and employees, etc., as well as other matters that the Audit & Supervisory Board considers 
that it should receive a report for in order to fulfill its duties. In addition, the Company ensures that the reporting persons are not 
subject to unfair treatment because of such reporting. 

9. Matters relating to Expenses Arising from the Execution of Duties by the Corporate Auditors

Expenses are paid in advance or reimbursed by the Company as appropriate, according to the budget plan for expenses necessary
to undertake the auditing activities developed by the Corporate Auditors. When an expense exceeding the amount in the budget plan
is required, the appropriate amount will be added upon request from the Corporate Auditors to Representative Director & President
or the Board of Directors.

10. Other Systems to Ensure Effective Auditing by the Corporate Auditors

(1) Standing Corporate Auditors attend strategy meetings as well as other important meetings and committees.

(2) The Corporate Auditors regularly exchange opinions with the Representative Director & President and other Directors and
Executive Officers, as well as the Accounting Auditor and Internal Auditing Department. They also regularly hold communication
meetings and timely exchange information with the Corporate Auditors of the group subsidiaries.
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2. Basic Views on Elimination of Anti-social Forces and Status of Establishment Updated

<Basic Views on Elimination of Anti-social Forces> 

The Company's compliance code of conduct contains a provision on the "prohibition of involvement in anti-social acts," which stipulates 
that "The Company will resolutely reject and avoid any dealings with any anti-social forces and organizations that threaten the order 
and safety of a civil society." 

<Status of Establishment for Elimination of Anti-social Forces> 

The Company has designated the Law, Environment Department and General Affairs Department responsible for ensuring the 
appropriate handling of anti-social forces. The Company collects information from the applicable administrative agencies on an ongoing 
basis, prepares the response manual and shares it with the persons concerned. In addition, the Company appropriately provides 
information to the internal persons concerned and educates its officers and employees. In the event of any possible dealing with anti-
social forces, the Company closely communicates with the applicable administrative agencies and legal experts to quickly take 
measures. 
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