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Values

. Mitsui Engagement Survey

71%

Engagement

(2021 )

https://www.mitsui.com/jp/ja/sustainability/social/hrmanagement/index.html#anc2-5

2025 10%

2020 4 1

https://www.mitsui.com/jp/ja/sustainability/social/resources/diversity/pdf/jyoseikatsuyaku_2003.pdf

(2022 3

https://www.mitsui.com/jp/ja/sustainability/social/diversity/index.html#ancl

2020 4

60%

https://www.mitsui.com/jp/ja/sustainability/social/diversity/index.html#ancl
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https://www.mitsui.com/jp/ja/sustainability/index.html
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https://www.mitsui.com/jp/ja/sustainability/materiality/index.html
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https://www.mitsui.com/jp/ja/sustainability/environment/climate_change/index.html
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Innovation & DX

(https://www.mitsui.com/jp/ja/ir/library/business/_icsFiles/afieldfile/2022/05/17/ja_103rd_shoshu_2.pdf)
(https://www.mitsui.com/jp/ja/ir/library/report/_icsFiles/afieldfile/2021/09/03/ja_ir2021 _all_web.pdf)
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(https://www.mitsui.com/jp/ja/ir/management/ethics/index.html)

30%

274,650,100 1711

91,707,802 571

89,084,195 5.55

35,070,840 2.18

505234 25,821,632 1.60

25,667,000 159

JP 20,670,871 1.28
20,408,200 127

385781 20,218,227 1.25

17,000,000 1.05

1 37,539,482
2 3
3. 3 2022 4 1
2022 3 31
/ / /

/2019 6 14 /87,206,500/5.01
/2019 9 30 /89,773218/5.15
UFJ /2019 12 23 /104,359,600/5.99
/2020 3 31 /91,052,140/5.22
National Indemnity Company/2020 8 24 /86,453,900/5.03%
/2020 12 15 /103,181,200/6.01%
/2021 1 15 /87,081,200/5.07%
/2021 3 15 /69,144,118/4.03%



™

300

1000

o
o
— —

<
— — e} o

(1)




X T T oD Q@ ho O O T

2019 4 2022 3
CEO
3
1,000
ns.(3) 2
2022 3

ns.(3) 2




2022 3

Ns(3) 2

0.2 2022 3
o CEO

0.8%

5.(3) 2

2022 3

Ms(3) 2




5 0 2 2 0 1
2022 3
CSO 3 3 1
2022 3 5
2 1 2 1 CHRO
CEO
CEO
2022 3 5
CFO CHRO 2 1 2
2022 3 7

Key Audit Matters

11.2.3.



a

b

Cc

d

e

f

g

h

i

i fg h
k

|

m

I =

5.(3) 2

o - 115 (
3 2




1%

@
®)

4)

©)
(6)

o
o

—_ =~

o o ~

—_ = —
w

(10)

3.2022 3

@
2.1,
10
10
(9
2
2
(2
2
1,000
2
1,000
@ O
@ O

1.1,

10



2022 3 15
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2022 3 5
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2022 3 5 CEO
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Gold Corporation (Australia) the Perth Mint Chairman of the Board
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(a) 2022 3
/ / / / /
/11 /725 /700 /325 /1,750
/2 /132 /-/-/132
/5 /104 /-/-/104
/3 /60 /-/-/60
/21 /1,021 /700 /325 /2,046
1
2
3. 9
4. 95
438 12 41
5
6. 1 100
7
(b) 2022 3
/ / / / / /
/ / /114 /109 /85 /308
/ / /131 /109 /98 /339
/ / /68 /77 /23 /167
/ / /76 /77 /23 /175
/ / /76 /77 /23 /175
/ / /62 /66 /19 /147
/ / /62 /66 /19 /147
/ / /47 /66 /19 /131
/ / /42 /55 /17 /114
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2. 2021
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2023 3 7 15
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X
10/ 7/ 6/ 5
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10 x2 +7 x1l +6 X2 +5 x4 =59
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ESG
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2021 3 Web
2022 3
(i)
(iii)
2022 3
28 13 18 16 63 57
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J-SOX
(i)
2022 3 3
49 2022 3 123
39 21 63
7
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Deloitte Touche Tohmatsu
2.

2011 4 NASDAQ
7 SEC 2012 3
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2022 3
“Speak Up”
- J-SOX
2022 3
8
2022 3
DX
3 1

ngagement Survey

3.
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2022 3
(810
(b)

2022 3

2021 11

726

127

4 2

With Integrity for All Mitsui With Integrity

2022 3 4

2022 3
Strategic Focus
IT DX
2021 3 DX Data Driven DD
ESG
2022 3 7 2030 GHG
2022 3 Executive Vice President
3
1,536
14 18

Deloitte Touche Tohmatsu

Deloitte Touche Tohmatsu
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(https.//www.mitsui.com/jp/ja/ir/index.html)

IR CFO IR
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www.mitsui.com/jp/ja/sustainability/index.html
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Diversity & Inclusion KPI

2018
Change Leader Program CLP

2020
Change Leader Business Meetup
2023 Strategic Focus

()

2022 3 8 (267 )
2025 3 10
https://www.mitsui.com/jp/ja/sustainability/social/resources/diversity/p
df/jyoseikatsuyaku_2003.pdf

2021
1
Sp
onsorship Program

2014 7

(https://positive-ryouritsu.mhlw.go.jp/positivedb/detail?id=866)

2017 3
2018 3 2020 3
2020 5

2004 10
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