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W Our people are the most valuable asset of our Group and a
key driver of our Good Company vision.

M \We aim to attract and retain the best talent in every aspect of
our business to ensure we deliver safety and security to our
customers and their communities.

W Our people bring passion and a challenging spirit to their endeavors
and we provide them opportunities for career development and
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M Our people embody diversity and we value inclusion as a truly
global company. We work hard to create a business environment
where we can achieve our full potential as we continue our
endless journey to be a Good Company.
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