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“Tokio Marine Group - Our People”

« Human resources are Tokio Marine Group's most valuable asset and serve as the driving force for realizing the Group's “Good Company” vision.
RRB LTI —TFICESTROAVBEEFAM THY., ‘Good Company £33 Z#FEIRI /- DFEEI/ITI,

* Tokio Marine Group will secure essential human resources in all business areas to provide safety and security to customers and society.

RRE LTIV BEFRPHARICRDEREZRET BIDICHODDBHERFICBV TRTRIFAMZERLET .

« Tokio Marine Group provides employees, who tackle challenges with passion and motivation, with active roles and opportunities conducive to growth.

RRE LTIV =T BAEBRRZD > THE T DU BICHUTHRICE T 2REIPERZSAF I,

 Tokio Marine Group aims to be a truly global company that respects diversity and inclusion. We will continuously walk an endless path toward becoming a “Good Company” by
creating an environment where diverse human resources can fully demonstrate their inherent capabilities.
RRBETI—TFE . BO7O0-NIVAYINZ—ZBEL. IAN=IT4&AVII—V3aVEBEUF T SHRBAMD R CR2NZEERGEBTETIRIEZE DD ILZEBU T Good
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Tokio Marine Group Wellness Charter
RRBLI I —THEREE
The mental and physical well-being of our employees and their families is essential in order to increase employee engagement, live up to our corporate philosophy and therefore enhance

our corporate value. With these principles in mind Tokio Marine Group (hereafter “Tokio Marine”) commits to promote the following for its staff and their families:
HEDOBEENVESD. FEEIOEREEEMEDG LEBRUFRITBIEDICF HEBEZDOREDDLEDRENEE THW. BB L7 )L—T 13 U TOHEEN ORUEH ZHEELE T,

+ Tokio Marine will promote a culture in which each employee thinks about how they can incorporate well-being into their lifestyle.
—ANOEUD BRENFHZDBZEVBDELTARENCU, EARNICRRIBECEHET,

* Tokio Marine will invest in wellness initiatives, establish an environment and a corporate culture that will continuously encourage the promotion of wellness.
RENDEREZTL. ZRIEECERBRNICRVECRIESEFER L ZEEIC DD ELMEA U TVETT,
* Tokio Marine will contribute to the realization of a healthier and more prosperous future by supporting the wellness of our customers, communities, and society as a whole.
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President and Group CEO
BfstR 7I)IL—FCEO
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o Be a Good Company
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