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20244 3 BHR (FY2024) OIEER1>E>T4T3REN (FY2024-STI) (JRAF5IEREREBERTRRLEY.
MBIERE R REN R 2T 2I2DITE LREEREFIRERLET . TR, BB LEDEH 2 RERNTERICEMI SN EETHIIEN
5. mEBEFEEERELTVWET . ZHEROLERFUTORITRIESD, 55 LEN25%. EEFFEEN25%. mBEEN50%TT.

bl = SRR mEEE
25% 25% 50%

@ FHET-TI0 LR,/ FRSLVAREIEE
1. FMEIEECEC LR, TREERLET.
2. AEIAER
5ok ABHAREUTFY2024£EFRCEROAESL — MER
-BEFR | ZOMMOUNE ZOMOE AR
® FLEoFHET—-IIL
1. XHEE200% : FY202455 L5 FBIME + { (FY202455 LS FBUE - FY202355 LS REME) *70%)
=9,140+ { (9,140-8,702) *70%} =9,447{2M
2. Z#AE100%~200% =100+ (X-9,140) *100/307
3. #AE100% : FY202455 L= T18ME =9,140/8M
4. ZHAES50% : FY2023% L ERIEME (ABHARE) =8,702E0
5. #E0%~100%= (8,702-X) *50/438
6. THEE0% : 8,702 - (9,140 - 8,702) =8,264{EM
GE) 1. XIFFY2024055 LR1E (BERARE)
2. FBE%200%. TFE%Z 0 %tLFY.,
3. A% ABL—b (USD = 132/, EUR = 144/, CNY = 19.2M)
@ EBEMNREFET—-TIL
1. ZHRE200% : FY2024 E%AREFAE +5%U L = 24.9%L &




X HEF100%~200% : FY2024EZFIZER 20.9% U £24.9%:KiE = 100 + 25*(Y - 20.9)

X#GaE100% = FY2024EEFIHETAUE +-1% = 18.9%LL £20.9%KiE

XHEFE50%~100% = FY2024EZFIZ8FK 16.9%LA £18.9%K/# =50 - 25%(18.9 -Y)

#aER50% = FY2024ERFIREFAE -3% = 16.9%

. XHEE0% = 16.9%KE

CE) 1. YEFY20240E%AGFREE (AERE)
2. EMR%200%. TBR%Z 0 %ELET .
3. A TOMOUNE ZOMOBRZIER

AEBR

. EBERIEBIPERS (QAKRA) DIE#RE - BIETOER - MEVRIAS M RT - EEBEOIAVT I Fr—([CFIET BEEZSNBIRARE
(AR5514) DERE(CHI BRI HLWRANREEZLIMDEHOEFE, STIBLUPSUDHRENHEOBEZELLET,

2. IRANEZEREFHMEUHEE TEBRENIRBRIISIWERT (QAKRA) EERCEEL. RMFHEOBRETERROZ LM EHIKTLET.

ou AW

® &
1

vi. FEEHBMTHIRE I/ THRE (FY2024-LTD)
20244 3 BEANS20264F 3 HEIM 3 RSB I 2RO 7(THREN (FY2024-LTI) & UTFOEBHTY,
BRMBEREHIRARINREN (RSU) CEEESNRIRTVIREN (PSU) OLEER(G. SHEESRMNCESZELVSEANZ XS ICREL,
RSU=25%. PSU=75%%ZEARELTVET UNULEHS, IRTEOTEATEEOAREVEREREZER L. IRIERCHIFIMRROLELVLERZERT D

Tz, FY2024-LTIICOW T RSU=40%. PSU=60%&RELFUR,
O FERABLERESIRAPRINEREN (FY2024-RSU)

1. tEFEETE
1. IZybEHans 1 2L 1/ 3012y OEFIEES SUMRTNHIEEITVE T B8, IMMEESOMRZE THEFIETELLET.

2. BUTIRRERNAEFIRMEE DI ZY MOOWTE, IRIENS 1 FROBINEZEES SO ZE THEFIFETELLET,

2. [M5REZHEIZY N
1. 4583202354 8 1 HEUEY,
2. BEHKMITSHOREER(CHIT2HETBRNORMBELELET,
3. ABRMISHORIEESEEICHIIBTTIM (Telegraphic Transfer Middle Rate) OFIEZERLET .
4, (FTEORELRZBUTIROEKRIEDIEEAL729,935,769F T, RSUZIEI Y hD#8%%($£289,098 1=y~ TY,
@ FEmESNRRIREN (FY2024-PSU)
1. MEREBIEESHOHZ1 T T1TT0I3LETD. JEVWIIRENICRETRIBRICE DE, FeBERIBEAEZE UL LT, ZiEESH BRI RN
(PSU) ZARELET,
2. 1EFIRETE
Ay hZHaH'S 3 FRIGEREZ AL . EFIEES LUK ZBZITVET . B8, IRMEES0OHRE R TEFIEELLET.
3. [5REZHEITYNE
1. 4583202354 A 1 HELEY,
2. BERMITSHORTEER(CHITZ ST BRI ORBELLET .,
3. ABISHORISEEE(CHIIBTIM (Telegraphic Transfer Middle Rate) OF3EZEALET.
4, (FTEOEELRZPUTIROEARIEDILEAL729,935,769 T, PSUZHEI Y hD#%R(3433,648 1=y TY,
4. PSUDFHITiIERRIE. EPSAEER. HHXI TSR, MAESIR. ESGIEZETHEBRL. ZDLERGEUTFOESBNTY,

EPSHRZE HHXITSR mEER ESG
20% 40% 30% 10%

5. ZIEROBERMELTHET—TIWIAFOLSIERELES .

1. EPSREZE : 20%
@ 20244 3 BHEANS20264F 3 AERZ W SREVIRERBET(L, [Shift to Grow JEWSHITERZT—S(CHEWT, BERESHEOmE(CEN I

EELTWET, BUTIATEH (Y ADO—DICEPSHERERZIBIS, TOBEIRE%E 8 %LiREL TVEY . TOsH. PSUDFHEHEIREL TEPSH R
(FA%E1%) %ZERTEIBILNEIEHIRTLEL,
@ Z#FE100% = EPSHERZE (FA%#E) 8%
® =fE = (X - 1) *100/7
(GE) 1. XIFFY2024~FY2026DiE%#%DEPSHREDFIIE
2. LEFR%200%. TMR% 0 %ELET .
3. AE . ZOMOURE - ZOMOERZIER. REZFHE
2. EMTSR : 40%

@ s R MiEz M T 2R THEMTSRINBUI TH L HIBTLELR.
Q@ "EFEEERESENR— NIAVACRDEIEE"EL(F"GICSI— ROHealth Carelc$ESN2X—H—"h5. LTFOBRKD201t 27—




LTERELET.
Abbott Laboratories, Thermo Fisher Scientific Inc., Medtronic plc, Koninklijke Philips N.V., Danaher Corporation,
Asahi Kasei Corporation, Becton, Dickinson and Company, Siemens Healthineers AG, Stryker Corporation, Baxter
International Inc., Boston Scientific Corporation, Zimmer Biomet Holdings, Inc., Terumo Corporation, Agilent
Technologies, Inc., HOYA Corporation, Smith & Nephew plc, Edwards Lifesciences Corporation, Intuitive Surgical,
Inc., STERIS plc, Sysmex Corporation
@ BHOTSROTINT75%KER EDIHE200%3246. 50%KET100%ZHE. 25%KET50%ZHEEL. 25%KERBOBSICEZIE
% 0 %ELFT . 75%KEES0%KEDBIDKE (X) %BEOZIEER (Y) %l(& Y=4 * (X-50) +100 TY . 50%KEL25%KEDR
DIKEE (X) %BFOZIRE (Y) %ld Y=2 * (X-25) +50 TY,
. REEEZE: 30%
® QARRADBEfAFH - BIETOLR - MEIYRIAY N AT L BBEBEDIAVTAANFr—CIFETEEZSNZBARR (ME551%) 0wiE
(CXF 2R BLORNREEZREDEAFOBEREZ. STIBIUPSUDIRENEHEOBZMEELET
@ HRIMEZEERFHNEFE THAINEMBEFRIESLICERT (QAKRA) ZEERLEEL. IHRENHHOBIZMEEREOZ A EZHIMUE
ER
. ESG: 10%
@ EZFEON-ITHD, FEHIETHERI D 2RIAL TVWIESGICRIT 2181 LET,
@ HoEZFEREH. LT OEATDISI (Dow Jones Sustainability Index) DIndexziHiiigiZe L TERELET .
- IREETEEN RN I R MEN DD,
MBI DA/ LY S DRSNS TBILKAT ORIV —ORIFE DI BBRELZENTES,
EREEOEVINEPEHEREBE THD. FERA M - A EMERTES,
® DJISI OFHEFERE. 3290 EAIh5"World Index (W) ” . “Asia Pacific Index (AP) ”. "Non-Index (Non) "¢RbFd,.E (&
#) S (#R) -G (HNFPR) OXTOEEHT/O-/NLKERGELICLZEZIC. 15, 2FH0RRZEZREL. 3FRIESI?

IndexzERUILROFHET—T IV ZELET .
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