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Company Overview




— Company Overview | Corporate Message and Mission

© Advantage Risk Management Co.,Ltd.
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Risk Management Group
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MISSION

We will work with the community to create “environments where
people can work with peace of mind” and companies where
‘individuals and teams have vitality”

The Group’s mission is as follows: “We will work with the community to create “environments where people
can work with peace of mind” and companies where “individuals and teams have vitality.” Under our corporate
message of “bringing a new standard of well being to the future of corporations!” we will provide solutions to
respond to the various risks and solutions surrounding companies and working people, and support corporate
initiatives to promote health and productivity management.




— Company Overview | Goals of the Company’s Businesses

Increase corporate value by supporting the achievement of employee well-being (=state where
physical, mental, and social needs are fulfilled).

I State of well-being
Mental

I List of expected results

- Positive emotions \. ' Results in /
* High level of satisfaction with ” individuals and ° !mproved health

work and the Company * Better social relationships
Employee weII- organizations

+ Mentally and physically well @@ - Promotion of creativity
+ Environments where people being .J\. - Increased engagement
can work with peace of mind * Increased
PhyS|caI Social productivity/improved self-
motivation
* Increased retention

Increase corporate value

© Advantage Risk Management Co.,Ltd.



— [Reference] Correlation between “Employee Well-Being” and “Work Performance”

Our analysis of data for 288,000 persons at 272 of our client companies indicates that
companies with higher well-being deviation values show higher work performance. (Correlation coefficient 0.59)

Components of well-being deviation values

= + Stress response (mental conditions)

% Mental ' * Work engagement

g - Degree of satisfaction (at the office and
5: at home)

=)

5

% . o * Life style

55 Physical + Stress response (physical

conditions)

[ ) * Social capital
Social I. - Mental stability
@ ° Employee engagement

44 46 48 50 52 54

Overall well-being deviation value

* For any company where data is not available on some indicators, only the data on the applicable indicators is averaged.

* The correlation coefficient ranges from -1 to 1. The closer the absolute value of the coefficient is to 1, the stronger the correlation, and the closer the absolute value is to 0, the weaker the correlation.
When the absolute value is more than 0.1, more than 0.3, and more than 0.5, the correlation is low, medium, and high, respectively.
© Advantage Risk Management Co.,Ltd. 6



[Results] The Company’s Services Used by Approximately 45% of Companies in “Health & Productivity Stock
Selection” and One in Four “White 500” Certified Companies

We are contributing to health management with a track record of introduction to 2,950 various companies including large-scale companies, utilized by
approximately 45% of the Health & Productivity Stock Selection™ and about one in four companies in White 500™2. In addition, the track record of
introduction has realized the application of employee data of 4,170 thousand persons.

\

Health & Productivity Stock Selection 49
companies in 31 industries

2023

Of the Certified \White 500 companies,

2,676 about one in four companies have
companies introduced the Company’s
(large enterprise solutions!
category)

Track record of
introduction to 2,950 4,170 thousand annual users™

companies

*  Calculated from data of the certified White 500 companies in FY2023 and actual transactions from
April 2022 to March 2023.

*1 Candidates are companies that have met the requirements for financial soundness set by the TSE,
such as financial indicators, return on equity, and information disclosure within companies listed on
the Tokyo Stock Exchange, and companies highly attractive for investment from the perspective of
health management are selected.

*2 Regardless of whether or not companies are listed, the top 500 that practice excellent health
management of those that responded to the Ministry of Economy, Trade and Industry’s health
management survey.

*3 Total of the Mental Health Management Service and Health and Productivity Management Service
users and users of services for those on leave and those returning to work (as of March 31, 2023).

© Advantage Risk Management Co.,Ltd.



— Company’s Business | Overview

Develop five business segments, Mental Health Management Service, Health and Productivity
Management Service, LTD Service, Work-Life Balance Support Service, and Risk Financing Service,

centered on three main businesses
Provide employees GLTD (Group Long Term
Disability Supplemental Income Insurance),
insurance that covers a fixed percentage of

Analyze based on the data obtained from stress checkups,
engagement surveys, and pulse surveys to identify the state of
individuals and organizations to “visualize” issues. Propose

salary up to retirement age, the maximum term, if an Mental Health comprehensive mente;l healthdr.nealsutques and n:gasuref to
employee is unable to work for along period of Management Lngrpr)]ro;/ne Z?]%i?\grzfizct'rgﬁptoghclyn?d(t)ar eetcurren Issues facing a
time due to illness or injury through the company, Service \. pany rectiont Y get.

union, etc. As an agent, the Company handles
insurance claim procedures for organizations that
provide GLTD.

A team specializing in responding to mental health

o provides “occupational physician / public health nurse
Mental Health services,” which are total support of occupational
. health services designated and not designated by
Propose insurance products with LTD Service Manage_zment law and “health checkup system,” which systemizes
better coverage or schemes for Service duties from health checkup appointments to

the risks faced by individuals

Disabili
and companies where sability

individuals work, starting with Support
cancer insurance. We provide Service
services to enroll and review . . .
insurance plans. Risk Financing
LN Service
Risk Work-Life
Financing Balance
Service Support
Service

I

Health f_in_d managing results to coordination with occupational
Productivity  health staff.

Management
Service

Dramatically streamline complicated management duties with the cloud service,
“System supporting the management duties of employees on leave” that
centrally manages information of all types of leave for those on leave and
those returning to work, such as for mental and physical injuries and childcare
and nursing care leave, and status of progress of necessary procedures, etc.
In addition, we support employees to balance treatments, etc., and work
through a support program for both labor and management to balance online
rework programs and cancer treatment and work.

© Advantage Risk Management Co.,Ltd.



— Our Strength

Provide DX platform and diverse solutions by leveraging our extensive knowledge and database based on many years of
research and study. Cross-selling across business segments to solve all HR issues related to well-being.

Health and productivity and
Mental health and engagement physical health

Comprehensive program for organizational development with stress checkups and engagement

Data
transformation
and analysis

Training

_ ADVAHTABE
TOUGHNESS surveys as a starting point

Y i s .
@ pdCQ Pulse surveys ADVANTAGE Health checkup appointment and

ADVANTAGE Well-being DXP

HEALTH CARE checkup result management system

¥

Work life balance support

ﬂq ADVANTAGE Employees on leave
HARMONY management system

¥

Centralized visualization of main data for Human Resources and realize PDCA from identifying issues to solving them.

Mental health training Online health seminars

wovaiice Scheel elearning Service

Career & Baby
Work childcare

balance support u'

service
eRework

Individual
measures

Organizational
measures

© Advantage Risk Management Co.,Ltd.

Organizational
development
consulting

Occupational physician / public health nurse service

@2xvwiz - Counselling

aovasace Smart Life Program
_ @ (NSIGHT Advantage Sleep
Alignment Employee
enhancement aptitude tests Sleep improvement app  specified health guidance
tool 1 revealing e EEEEEmEmEmEmm——
®Resily stress Health and productivity management consulting
tolerance

Human capital consulting

Online rework program

GLTD

Group long term disability supplemental
income insurance
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— Opverall Business Results | Summary of Consolidated Financial Results

Net sales grew by 8.5% YoY

B Robust in all services

B Recurring revenue increased steadily

Operating profit increased by

400.7% YoY

m Profit significantly improved

Change in scope of

consolidation 2 new subsidiaries

m COCOMU Co., Ltd. and Resily Co., Ltd. are included in
the scope of consolidation from 1Q and 2Q,

respectively.

© Advantage Risk Management Co.,Ltd.

- FY2022
(Millions of yen)
2Q

Net sales 2,894
EBITDA 265
Operating profit 13
(Profit margin) 0.5%
Ordinary profit 7
(Profit margin) 0.2%
Profit attributable to 16
owners of parent
(Profit margin) -0.6%

FY2023
2Q

3,142

378

65

2.1%

74

2.4%

46

1.5%

YoY

+8.5%

+42.7%

+400.7%

+ 1.6pt

+947.9%

+ 2.1pt

+ 2.0pt

*EBITDA= Operating revenue and expenses + Depreciation + Amortization of goodwill

11



— Opverall Business Results | Net Sales Trends (Cumulative 2Q)

(Millions of yen)
= Recurring revenue

ReC urr I n g revenue o + Insurance commission revenue (recurring revenue)* 3,1 42
Contlnued to |ncrease + One-time-fee revenue
steadily o 2,894

m Recurring revenue continued to increase steadily . 2448 2441
due to strong acquisition of new clients for 2250
recurring services such as ADVANTAGE 2,122 H
TOUGHNESS (hereinafter “TOUGHNESS”) 2,000
series, health management system, and
ADVANTAGE HARMONY.

661

1,789

1,352
1,229 1,236 1,255
1,124

One-time-fee revenue also
greW 1,586 1103

1,869

500

m Despite weak solution sales in the Mental Health
Management Service, one-time-fee revenue also
grew due to sales resulting from option sales and
initial adoption costs of each product.

0
FY2011 FY2012 FY2013 FY2014 FY2015 FY2016 FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023

2Q 2Q 2Q 2Q 2Q 2Q 2Q 2Q

© Advantage Risk Management Co.,Ltd. *Insurance commission revenue (recurring revenue) are from the LTD Service and the Risk Financing Service.



— Opverall Business Results | Net Sales by Business YoY Trends by Quarter

s Mental Health Management Service

(Miliens of yen) 5 Health and Productivity Management Service

. . ww  LTD Service
N et S al eS I n al I m aJ O r Work-Life Balance Support Service 1,855
. . 1,800 Risk Financing Service o
services continued to 1579
. Lo 1,562 4 72 93
1,506 1,504 1,504
INnCrease 1454 |19 1410 = EE 1431
" 9%
1,400 - 1,383 .
. 78
m Net sales in the Mental Health Management 1233 1091
83
Service were solid with robust sales of the L | N B
TOUGHNESS series. I
1,000 | &9 | - B 14
. .. 166
m Net sales in the Health and Productivity
800
Management Service and Work-Life
Balance Support Service continued to show .
strong growth. = e 1021058
400
200
‘ FY2019 FY2020 FY2021 FY2022 FY2023 FY2019 FY2020 FY2021 FY2022 FY2023 FY2019 FY2020 FY2021 FY2022 FY2023 FY2019 FY2020 FY2021 FY2022 FY2023
1Q 2Q 3Q 4Q

Note 1: The Mental Health Management Service and the Health and Productivity Management Service are classified into the Mental Health
Management Service as the reportable segment for financial accounting, and the LTD Service and the Work-Life Balance Support Service

© Advantage Risk Management Co. Ltd. are classified into the Disability Support Service as the reportable segment for financial accounting. 13



— Opverall Business Results | Operating Profit by Business Trends by Quarter (Cumulative 2Q)

(Millions of yen) = Mental Health Management Service
= Health and Productivity Management Service

Profit grew owing to

70 Work-Life Balance Support Service
127 Risk Financing Service

iImprovement in profit

125
121 = Consolidated operating profit

342 120 111

B Costincreases are controlled

m Deficits in the Work-Life Balance Support ]
Service were reduced 100 65
- 328 - 204 - 334
- 352
0 - 347
. FY2019 FY2020 FY2021 FY2022 FY2023
2Q 2Q 2Q 2Q 2Q

Note: Corporate expenses are mainly selling, general and administrative expenses for administrative and other departments that do not belong to any
reportable segment.

Note: The Mental Health Management Service and the Health and Productivity Management Service are classified into the Mental Health Management Service
as the reportable segment for financial accounting, and the LTD Service and the Work Life Balance Support Service are classified into the Disability
© Advantage Risk Management Co.,Ltd. Support Service as the reportable segment for financial accounting. 14



— Overall Business Results | Trends in Cost (Cumulative 2Q)

DeS p Ite an Increase In (Millons ofyen) . personnel expenses
- = i = System-related expenses
amortization of software, cost o S N———
Increases are under control YRR LRSS
3.500 Variable costs (cost) in the Health and Productivity Management Service*
Other 3,076
Personnel expenses
3.000 2,881 Other
+ Higher employee salaries resulting from revision of the 2628 560 e
compensation system 573 ooy
e . . . 2,500 Management
+ 37 million yen of impact due to increase in the number 2,282 55 e
T Malketmg
of subsidiaries S0
C = =
Amortization of software 644 - At
. . . 128 System-
+ Although investment has recently slowed, amortization 1500 o —— 242 related
of software increased YoY _6,? M
) 1.000 Personnel
Marketlng expenses expenses
1,402

- Emphasis on return on investment _— 1231
- Steady lead generation and new projects generation

Variable costs in the Health and Productivity 0
i FY2019 FY2020 FY2021 FY2022 FY2023
Management Service 20 2q 2q 2Q 2q

. . ..
Increased due to g.I'OWth in the Health and PrOdUCtIVIty *Variable costs in the Health and Productivity Management Service include outsourcing expenses to occupational
Management Service physicians/public health nurses and outsourcing expenses to a system provider of health management services.

© Advantage Risk Management Co.,Ltd. 15



— Opverall Business Results| Cost - Increase/Decrease Factors of Amortization of Software/System-
Related Expenses (YoY)

Amortization of software System-related expenses
N 4 \ 4
m Although system investment has recently slowed, amortization m Operation costs of ADVANTAGE Well-being DXP and system
of software increased. expenses related to the promotion of internal BPR increased.
(Millions of yen) (Millions of yen)
+8 +3 +22 +1

+35 S +9 +3
+41 —

License expenses

increased due to restructuring of
Customer Relationship
Management (CRM) system
Temporary double costs due to

Continuous version
updates including
compliance with legal
revisions for HARMONY

) old and new systems
Enhanced operation systems 294 261 296

Continuous version updates of DXP Operation costs resulting from starting full-

Linkage between each system, including development scale operation of DXP and pdCa

of TOUGHNESS support tools, and enhancement of

data editing functions
Fr2022 2 Mental Health UTD Sarvice Work-Life Balance Other Fr20232q FY2022 2Q Mental Health LTD Service Company-wide BPR Other FY2023 2Q
Amortization Management Service Support Service Amortization Syst lated [ ent Service System-related
of software of software expenses expenses

16

© Advantage Risk Management Co.,Ltd.



— Opverall Business Results | Consolidated Balance Sheet and Consolidated Statement of Cash Flows

Consolidated balance sheet Consolidated statement of cash flows
Total assets increased by 795 million yen from the end of the Free cash flows increased YoY by 308 million yen to 683
previous fiscal year to 6,756 million yen, mainly due to an million yen owing to a significant increase in cash flows from
increase in intangible assets such as goodwill resulting from operating activities.
acquiring shares of subsidiaries. Interest-bearing liabilities increased Purchase of intangible assets due to system investment
due to long-term borrowings of acquired consolidated subsidiaries. decreased.
(Millions of yen) FY2022 FY2023 2Q (Millions of yen) FY2022 2Q FY2023 2Q
Current assets 2,636 3,083 Cash flows from operating activities 910 1,262
Cash and deposits 1,266 1,776 Profit before income taxes 3 76
Accounts receivable - trade 995 865 Depreciation 224 308
Other 373 441 Other 682 877
Non-current assets 3,324 3,673 Cash flows from investing activities 535 =57
Intangible assets 2,271 2,620 Purchase of intangible assets - 536 - 507
Investment securities 560 557 Purchase of shares of subsidiaries - - 96
Other 492 495 Other 0 24
Total assets 5,960 6,756 Cash flows from financing activities - 169 - 177
Liabilities 2,321 3,235
Interest-bearing liabilities 173 346 Ending balance of cash and cash equivalents 922 1,766
Net assets 3,639 3,521
Shareholders' equity 3,588 3,469 Free cash flows 374 683
Share acquisition rights 51 51
Equity-to-asset ratio 60.2% 51.4%

© Advantage Risk Management Co.,Ltd. 17



State of Each Business

(1) Mental Health Management Service

(2) Health and Productivity Management Service

(3) LTD Service

(4) Work-Life Balance Support Service —
(5) Risk Financing Service ft:tu




— Summary of State of Each Business

Business State of 2Q in FY2023

- Overall -
New initiatives for
future growth

Mental Health
Management Service

Health and
Productivity
Management Service

LTD Service

Work-Life Balance
Support Service

© Advantage Risk Management Co.,Ltd.

Corporate demand for promotion of human capital management or support of health and productivity management is
increasing.

We have promoted account-based sales through comprehensive proposals centered around ADVANTAGE Well-
being DXP, a platform for solving HR and management issues. The number of new clients has steadily increased
through efficient sales activities.

Promote price pass-through to products in response to increased expenses associated with rising prices and higher
wages. Effects will not be seen until the next fiscal year onward owing to time lag caused by contract renewals.

ADVANTAGE TOUGHNESS have been successful in acquiring new contracts.

Operating results of newly consolidated subsidiaries COCOMU Co., Ltd. and Resily Co., Ltd. are included in this
segment.

- Strengthened client base such as mutual customer referral and cross-selling.

- Enhanced solutions in the engagement area.

Sales of ADVANTAGE INSIGHT employee aptitude tests and sales related to EQ (emotional management skills)
improvement training were weak.

The health checkup system has been successful in the acquisition of new contracts and service adoption, buoyed
by market tailwinds, including corporate demand for promotion of health and productivity management and the trend to
digitalize health checkup results.

The market has continued to grow. Net sales remained robust.
Profit grew although expenses increased due to the enhancement of operation systems to strengthen competitiveness
and improve operational efficiency

The pipeline of ADVANTAGE HARMONY witnessed a robust increase, buoyed by a tailwind from the need to respond
to the amended Childcare and Caregiver Leave Act.

There is also a high need for eRework, a support program for reinstatement. Launched Career & Baby, a work
childcare balance support service.



— Mental Health Management Service
Summary of Financial Results

Net sales showed an increase
of 5.4% YoY

Acquisition of new contracts
were strong and recurring
revenue increased steadily

m Sales of COCOMU Co., Ltd., a newly consolidated
subsidiary, contributed to operating results.

m Despite sluggish sales of services related to
employment and EQ, option sales and other sales
were strong, and one-time-fee revenue also
increased.

B Expenses due to continuous updates of
ADVANTAGE Well-being DXP, such as
amortization of software, increased.

© Advantage Risk Management Co.,Ltd.

FY2022 FY2023

(Millions of yen) 20 e YoY
Net sales 1,778 1,874 +5.4%
Expenses 1,569 1,667 +6.2%
Segment profit 208 206 -1.2%

Operating profit -8

Note: Operating profit is the reportable segment profit for financial accounting purposes after allocating corporate expenses (*) on a
certain basis such as the share of each business in net sales and number of staff.
(*) Mainly selling, general and administrative expenses for administrative and other departments that do not belong to any
reportable segment

Trend in net sales Trend in segment profit

= Recurring revenue = One-time-fee revenue

(Millions of yen) (Millions of yen)

1,874
. 1,778
’ 1500 1692 415
202
242
208 206
1,236 1,259 1,299 1,365
FY2019 FY2020 FY2021 FY2022 FY2023
FY2019 FY2020 FY2021 FY2022 FY2023
2Q 2Q 2Q 2Q 2Q 2Q 20 20 2Q 2Q

20



Mental Health Management Service

Sales Trends by Product
B ADVANTAGE TOUGHNESS has been successful in acquiring new contracts. Sales contribution of COCOMU Co., Ltd. have

also boosted sales growth.

(Millions of yen)
1,200 = Main system = Main system (subsidiaries) = Add-ons = Solutions Other
1,058
1,028
996 1,005 1,001 37
1,000 972 51
38 962 947 938
878 “
849
818
794
800
754 170
o N ]
mm BN BN
—1a]
600 |_1E |
=723
Total of main
o system
: (subsidiaries
included)
675 667
807 647 637
200
0 =
FY2019 FY2020 FY2021 FY2022 FY2023 FY2019 FY2020 FY2021 FY2022 FY2023 FY2019 FY2020 FY2021 FY2022 FY2023 FY2019 FY2020 FY2021 FY2022 FY2023
1Q 2Q 3Q 4Q

*Main system: System usage fees of main stress checkup system (TOUGHNESS series and COCOMU) and ADVANTAGE Well-being DXP/pdCa/Resily, etc.

21

© Advantage Risk Management Co.,Ltd.



— Mental Health Management Service
Trends in Solution Sales

B Despite weak sales of solutions, sales of ADVANTAGE INSIGHT employee aptitude tests showed signs of recovery in 2Q. Sales of EQ-
related services were affected by the loss of a large order received in the previous fiscal year. Focus will be placed on recovery in 2H.

(Millions of yen)
300 ® Training and consulting

= EQ-related (tests and training) 276

269
= Employee aptitude tests (ADVANTAGE Insight)

252
250
230 231

220
214

196

200

180
170 170

159 158

+2.0%

150
Employee 138
aptitude tests

(ADD;QNQK)GE 14 B ull 176% -29.7%
100 .

2

E@:@'Zﬁ? = -3.5% H 129 -

training) Y 107 -0.3%

79
g, . a o 131 )
28

FY2019 FY2020 FY2021 FY2022 FY2023 FY2019 FY2020 FY2021 FY2022 FY2023 FY2019 FY2020 FY2021 FY2022 FY2023 FY2019 FY2020 FY2021 FY2022 FY2023

1Q 2Q 3Q 4Q

-

=

© Advantage Risk Management Co.,Ltd. 22



— Health and Productivity Management Service

Summary of Financial Results
FY2022 FY2023

(Millions of yen) 20 20 YoY
Net sales +25.3% YoY
Net sales 396 497 +25.3%
High growth rate continued, backed by Expenses 383 481 +95.8%
corporate demand for promotion of _
.. Segment profit 13 15 +12.4%
health and productivity management
and the trend to digitalize health Operating profit -26 -30 -
checkup results O Carain byt uch as the Shar of each BLEINGSS i net ales and nLmber oriafl 0 oo Spenses Oona

(*) Mainly selling, general and administrative expenses for administrative and other departments that do not belong to any
reportable segment

B The occupational physician / public health nurse
service remained robust. Acquisitions of new LU DEEEETES Trend in segment profit
contracts for adoption of health checkup system have

. = Recurring revenue = One-time-fee revenue

been successful, backed by the need for promoting ilons o yeny (Milcns of yen)
digitalization of health checkup data.

497

. . . . . 396 “ 2
m Profit grew despite an increase in fixed costs due to e
. ] ] 323 15 13 15
increased expenses for business expansion, »s BN
including personnel expenses. Despite a business 156 352 At
m——, 289

model with high variable costs and low profit margin, 141 e
segment profit increased due to revenue growth. Pove P e P Pom R TR mEm PR PR

© Advantage Risk Management Co.,Ltd. 23



— Health and Productivity Management Service

Sales Trends by Product
B The occupational physician / public health nurse service remained robust. Sales in 1Q were boosted by temporary sales of staffing

services.
B New adoption of the health checkup system remained strong.

Note: The Health and Productivity Management Service includes sales of specified health guidance, online health seminars, and Advantage Sleep, in addition to the following.

Occupational physician / public health nurse service Health checkup system

{Millions of yen)
46 companies

== Health checkup system (usage fee)

mmm Net sales (Millions of yen) Number of client offices 100
444 = Health checkup system (initial adoption costs, options)

Number of client

companies 82
Health checkup system (usage fee)

HEEEEENENEN

1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q

Number of client offices Number of client companies

57

53

51 27 o
s [ BE

Health checkup system (initial adoption

costs, options)

Net sales of the occupational physician /
ublic health nurse service

! . ;7 T 7
4 4 | 2 |
__n__nnn
= EE
20 3@ 4@ 1@ 10

Fr2023 FY2019 FY2020 FY2021 FY2022 FY2023

105
96
81 82
77
m I I I
1Q 2 3Q 4Q 1Q
FY2019 FY2020 FY2021 FY2022

24

© Advantage Risk Management Co.,Ltd.



LTD Service
Summary of Financial Results

Net sales increased YoY by
4.6% YoY

B Sales remained strong.

B Expenses increased, such as higher amortization
expenses, due to the renewal of the insurance
contract management system, which strengthened
competitiveness and improved operational
efficiency. Segment profit increased.

© Advantage Risk Management Co.,Ltd.

FY2022

FY2023

(Millions of yen) 20 20 YoY
Net sales 488 +4.6%
Expenses 392 +3.8%
Segment profit 95 +7.9%
Operating profit 29 + 35.8%

Note: Operating profitis the reportable segment profit for financial accounting purposes after allocating corporate expenses (*) on a
certain basis such as the share of each business in net sales and number of staff
(*) Mainly selling, general and administrative expenses for administrative and other departments that do not belong to any
reportable segment

Trend in net sales Trend in segment profit

(Milliens of yen) (Millions of yen)

145
488 510 0
431 444 448 103
95
81
FYz019 FY2020 FY2021 FY2022 FY2023 FY2019 FY2020 FY2021 FY2022 FY2023
2Q 2Q 2Q 2Q 2Q 2Q 2Q 2Q 2Q 2Q

25



— LTD Service
Sales Trends by Quarter

B Acquisitions of new contracts remained robust and continued to grow in 2Q.

(Millions of yen)

e = Existing and BPO

372
New
350
335
313
305 310
a0 289
278
274 277

262 269 266
250 237
200 197

181 182
168 175
150 297
279
253 255
235
100 198
188
173 175
157 170

50
0

FY2019 FY2020 FY2021 FY2022 FY2023 FY2019 FY2020 FY2021 FY2022 FY2023 FY2019 FY2020 FY2021 FY2022 FY2023 FY2019 FY2020 FY2021 FY2022 FY2023

1Q 2Q 3Q 4Q

© Advantage Risk Management Co.,Ltd. 26



— Work-Life Balance Support Service
Summary of Financial Results

Net sales grew by 47.9% YoY

Steady increase in new contract
acquisitions, and deficits were
reduced

m Although some new clients pushed back service
adoption, acquisitions of new contracts remained
strong. Recurring revenue also increased steadily.

m Despite continued investment at a certain level in
system upgrades, cost increases were controlled by
maintaining an efficient operational structure. Profit
improved, and deficits were reduced.

© Advantage Risk Management Co.,Ltd.

- FY2022 FY2023
(Millions of yen)
2Q 2Q
Net sales 74 110
Expenses 148 146
Segment profit -73 - 36
Operating profit -87 -50

YoY

+47.9%

-1.3%

Note: Operating profit is the reportable segment profit for financial accounting purposes after allocating corporate expenses (*) on a

certain basis such as the share of each business in net sales and number of staff.

(*) Mainly selling, general and administrative expenses for administrative and other departments that do not belong to any

reportable segment

Trend in net sales

® Recurring revenue = One-time-fee revenue

(Millions of yen)

(Millions of yen)

110

-32

30
12 29
FY2019 FY2020 FY2021
FY2019 FY2020 FY2021 FY2022 FY2023 2Q 2Q
2Q 2Q 2Q 2Q 2Q

5]

2Q

Trend in segment profit

-73

FY2022
2q

-36

FY2023
2Q

27



— Work-Life Balance Support Service

Adoption of ADVANTAGE HARMONY and Sales Trends

B The number of new contracts steadily grew. Sales from usage fees (recurring revenue) also increased.

Trend in the number of client companies

(Clients)
a0

80

Number of ADVANTAGE HARMONY ‘
client companies

1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1a 2Q 3Q 4Q 1Q 2Q 3Q
FY2019 FY2020 FY2021 FY2022

75 clients

4Q

1Q 2Q
FY2023

Trend in net sales

(Millions of yen)

= HARMONY (usage fee) 86
= HARMONY (initial adoption cost, etc.) n
= eRework/HARMONY lite

57
oo [ sromonne |

Initial adoption
. costs, etc.

7
20

8
5 8
— 1
BaE

1Q 2Q kle] 4Q

15 45 1

2!

Usage fee (recurring revenue)

FY2019 FY2020 Fyzo21 Fy2022 FY2023

28
5

| 2 |
15
1Q 2Q a

Note 1: The number of client companies includes only ADVANTAGE HARMONY subscribers and excludes client companies which adopted e Rework (Note 2) alone or HARMONY lite (Note 3).

Note 2: eRework is a support program for reinstatement that can be easily taken online.

Note 3: HARMONY lite is an entry model with limited ADVANTAGE HARMONY's functions.

© Advantage Risk Management Co.,Ltd.
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— Risk Financing Service
Summary of Financial Results

Net sales decreased 4.3% YoY
Generally as planned

m Results were generally as planned, despite a
decline in revenue due to a slight slump in acquiring
new insurance contracts.

m Regarding expenses, despite efforts to control costs
by maintaining an efficient operational structure,
profit decreased.

© Advantage Risk Management Co.,Ltd.

(Millions of yen) FY22822 FY22823 YoY
Net sales 156 149 -4.3%
Expenses 36 38 +7.0%
Segment profit 120 -7.6%
Operating profit 106 -7.6%

Note: Operating profitis the reportable segment profit for financial accounting purposes after allocating corporate expenses (*) on a
certain basis such as the share of each business in net sales and number of staff
(*) Mainly selling, general and administrative expenses for administrative and other departments that do not belong to any
reportable segment

Trend in net sales Trend in segment profit

(Millions of yen) (Millions of yen)
160 160 57
1 156 149
127 125
121 120
11
FY2019 FY2020 FY2021 Fy2022 FY2023 FY2019 FY2020 FY2021 FY2022 FY2023

2Q 2Q 2Q 2Q 2Q 2Q 2Q 2Q 2Q 2Q
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Progress in Introducing the Company’s Services to Large-scale Companies - 1Q (Restated)

Introduction of the Company’s main services, including ADVANTAGE Well-being DXP, to large-scale companies is in progress.

EECFEREFOTIES
ADVANTAGE
Risk Management Group
——

2023FE4R 14 A

HARE TR TR IR
RERSRILE Rl 0=
(REESF( 1 =2—F §769)

LiHEBATIN-TH 6,000 BICFPRINA TS 4T7RREWA
~ZRLRFLYIETUAL Fa=A K s Tl =Y A MREO—HIL L K~

HEERHT /T oAy = 2N, AR A — T I FR T S RRAR 6,000 &iC, Yo
(TR Ty BTHR T —FAAT TR R S RAL R ELET,

IHEER AL A — T, TREL R D SRD T, O —EBN LS — AL O @I,
Fio RN Esb BT 5 b0 T & HEASIC AL TV E T, SRR
#E, LASERA RS LLHE RS Ao T — 2R, ¢ FRRLLSRIGE R EAE A 2023
R S0 ICBESN T ET,

o, R OSSR HERE ERAOTY — A M RREL A L& oS IR
FAN—F D= AL, [TRIST oS FTRA TUH—IRNT IR BN EEEEL, REEED
BATHI LY Fr— (A L0 ERERBEO AR LEARR, =2 ¥ — VA POBEA TIEAN- AL
EH =R AG R T R TEBEIADIY | AN AR BT EEL TR R — S TRIBTED A
BISREL. $—CANICHSE 2T, AT T VRBEE, =0 A ) LN — )
FHAGbOLLTHBESNTVET,

L — A ORYUTHEL T RRBUTFO7 (R (A BRI
FELZE7r— 0 BRERLL TOREY Y 2 — e LBV R AL TRET . RO RS O/RE
FRIICCELEIGD TEDET,

F<TRIIL=TF
—_— T

[ Elecsip vl v it s ]

(ASEEE HRE/RB UL &

LT F AT oY RS R AL RO “Sa o OREBET A ER RO 7 T RO REEEED
APIZEMLTETOET M, AMCATR 7, BISS0D i LRSI AR o fTu e
T,

LE, Aoy 7 R AR ARz — A PR ORBBHTEL LI D, MBSz T
SRR D— A B A FLTVET,

(AWHEH KRR 7 /I RET 8

AP AD— DTS EMeT— =22 i, RRROEMEED~ 2T 52— kIR s BA e
A=a— LB TOET, EREEDOHRBIATASTE o — AL TR E R T 2 E T,

EECAREFOTRES
ADVANTAGE
Risk Management Group
——

BEH TR T oA R
REFESEILE Bl 8-
OREEFA b =—F 8769)

HAE A IFBEM/ WIS AT LT eRework /A
~ALTOAZED RN G TR EOER LY R—b~

HRBHT 2T o Y RY 2 RFAV T, ARSI A% 0122 TN EER/ MR AT L
leRework( —Y7 —2) ARRLIZLERALELET,

R3$—E R TEYADVANTAGE HARMONY | O# 7 el L TREL TOELAR, diEd=—Xk
SR TORIEAS — L TRYET, ZORURILOMBLSBEIC22F L, leRework) RMAL TR
IO ELE,

WRCER T 075 LPRBE R R 70/ F A lb vbiLB T —2 1, retwm to work OBFT, LTS
SWMIICAL, RBERCE ) YT — a2 EET SR TR TV D7 R Y 2 AT, 2ahiiic
BOTHERORSECHBHERLL ChE TLRSEORE T — 22 ZHETE VRSBV ENE
AT REN BRI, 7 77 K RIS R AT A eRework ) BE{E TORBHE LS
WELELE,

B A% AT, TeRework | SEFTIAR bW ATICRIR CE 54 -F/0 Y —THHZ LD
A, EERC AR AT 227 AL L TOMEE T N TVET, EIRICH - TR RAD
WML 2T AL O TR, @RISR AREROEELEEL A FLRYET,
leRework 12, FRIRTF (81 FOUT—2 F 2y 5 MO0 7 T B EL T, RED ERICHESEEMRICE i
B2 FVLEENTRY, RO ASTMOHERRELT, HLOLMRFTICHY TR LI
EToET.

LR~ TeRework HELLEL, (RBE O T, EICBTDHH— ML SRR OREN T
PELTECDET,

= 3
*ADVANTAGE HARMONY  https://armg.smktg. jp/ec/Oy| 2zdFds
RRI-AWMATOREC, LELEFRIOESRRLV Y —RMICERT I FTF VAT L, A H 0
FAZANDER, HR SRR S TORERREICEL . AR S RER LRI AR ELET,
leRework |12, W5 TRITOND 3 BMOIT—2 70y 07T, EEHROBORBEZHHZ00
TR 07 B A0 5 - LT TTRE, [EBATTIIRIE | kL —ALLTE o S— =V LERIHLOTHO
T4 GPS EEALEBBIEICNL, Bith v Il ESEmBS TEMMICREDREEA=T L
Lt

H—ERADBEL G T % & httpsi/armg smite jplec/Oy122dCtd

EECAKEFOTRAE!

ADVANTAGE A P
Risk Management Graup % ,-/;

WBE6A0R

B TR T oA A
REGHERILE Bl
(WEES AL =—F 8760)

SN IRAEHANAF T 7—ERL
TPRISFYS 7T VE—12%5 DXP 2 BA
~1.3 AADT—4 S EREL. AioREEEEHRAL~

BRBHT R T o PYRI T RIACMT, F A Y TRERSHITSHO TR T o F7RR),
[FRo 7oy Do — ) DXPIERETT B LEBRBEVRLET, [T 7o #22 ef AL
REDAN-AF =213 2023 7 AEETFELTREIET,

HfY TREERETH, TLght you up) DAR—HOF | 8RE o 7 L5 M LAEREM A S ISR E
~DRVELEREL T ET, BERELL T EERO8)LELLORDIC, LA ORESOICE-THR
—ADLIAEEEELME, R ICERT DI LA BT TR ER MR LT, 2028 SRS MR B
TEACRTAT 50002023 IS LBESh O i,

ZORCE L, MEOR FLAF =y 2 ERANSREERS 13000 AlZARAF o2 ¥ —E2
[TRAVF oY F7RAERBELET, 2. SRABE BT V2RO TELT—F RV AT Fob
TA—LI TR F oY Tzt —A0y DXPEAREN ELET, 7o NI, Sl RaiEamic
FEIRTESRT O, IEHRT, BEMEECRBL AN L T, F— AR ROSITC LY 207,
BEERCHERBLT DY TREERIEBELE ST/ T2 7+ — AT, AR L Hl
~DERETLRBEEORRILL T, SHORBESCTHELE S ICHETE, BELRMLY T
L HOLR—EE, R E = — ST HLOLRELR,

Eho, CHORERRLILD L ERAOBEEB IR CRELAD LR U T @ CLIFEE
WZRNTeET,

BHIE[TR T F7 3 Ot A BRI, [TF 0 F 7 =t — A DXPIETEALRD
PDCA $A 2L RS DR RERK L CESEIRRL TRVIET,

DAIHATSU

WEAS—ER

STR/ Ty FTRA  hitoe/farmg sl fo/ee/Oy1 261VT

AR AF =y Ao — P b — A A R R AR S E THBIT Ay S AT,
EADIDARCRRBIMA, SRR LICEET IS — AR, AR~ DR AR L A S

FIFAE| TR B IR TSR ORELSELE T,

REEIC Ao LL T, e F—=0 Ul R PR Sy — AR T SHDRMT 5 A

PENEER S v s =

F Ay TREREHICEOTH, BEF MG/ RTT5RMRIEAN A 5 MERE0 RFRILERTS

(S Fapl | F T EARB IR L,

© Advantage Risk Management Co.,Ltd.

32



Progress in Introducing the Company’s Services to Large-scale Companies - 2Q

Introduction of the Company’s services to large-scale companies, including Aflac Life Insurance Japan Ltd. and

Sumitomo Life Insurance Company, is in progress.
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ADVANTAGE Well-being DXP - Overview

Stress checkups (mental health, life style) data

___ADVANTAGE
TOUGHNESS

Health checkup data Attendance data
ADVANTAGE
HEALTH CARE KING OFf TIME

Data

employees on

dxa bureq
-[I9M ADVINVAQY

Pym—

View for administrators
(HR staff, occupational physicians / health nurses, frontline managers)

on Pulse surveys
leave AT avuaniact
ADVANTAGE (( pdCa
HARMONY )
|

View for employees

Support for data utilization Support for individuals

Individual results for

ﬁ S e _ Data aggregation
/ analysis each data
[ ) . Issue Improvement advice /
[ TEn e il registration movies
L . Recommended
+
Viewing details of each data

Solutions for

organization

Support an environment of
employees’ well-being

ed
G L
Counselling Training

e-learning

Physical health-
related solutions

o

=

Organization
consulting

A

Support for nursing
care and childcare

i

Solutions for

individuals

Support self-management
of personal well-being

<&

Support for

leisure activities  support balance support

i

Self-
development

R &

Health Work-life

((i_}

Mutual aid /
risk coverage
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ADVANTAGE Well-being DXP - New Functions in the Upgraded Version (Two Plans Available)

View What will change in Phase 3.0 Entry Advanced

M Display added Comparison of results with intra-industry and in-house averages 'e) '®)

o (mental health / engagement results)

M New function Breakdown of applicable persons /indication of changes from
previous results, Extraction of target list is also possible X
M New function Display of results of each factor and its measures

Mental health /
Engagement

B New function Breakdown of applicable persons /indication of changes from last

Physical health . , " . X
y time, Extraction of target list is also possible
Harassment B nNew function  Comparison of previous and current results with industry averages O
M New function  “Custom list” function, Narrowing down employees by arbitrary conditions %
-> Utilization for analysis, etc.
Analysis and issues
B version upgrade  “Issue registration” function O

B New function “Stress checkup report” function, Display of and comparison with
industry average also available /\
*Display of industry averages is available only with the Advanced plan

©c |00 0O |0O|0|0|O

Report
B New function “Custom report” function newly established, Attributes and factors in %
DXP can be freely combined and displayed
Setting M New function IP address restrictions O
B version upgrade Bulk issuance of employee’s accounts by CSV
Account management B New function  Account invitation using QR Code for employees who do not have a @)

company email address
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ADVANTEGE HARMONY - Won Special Award for Health and Productivity Management at

the 8th HR Technology Awards

. Q ADVANTAGE
HARMONY

Following ADVANTAGE Well-being DXP’s becoming the first winner of the Excellence Award in the Human Capital
Management Service Category, ADVANTEGE HARMONY won the Special Award for Health and Productivity Management

CRICXRBEDTRE! %—,'sl_i«i‘{’
ADVANTAGE G\
i Risk Management Group %) pﬂyf'
e ’ngiy
202348 A 1B
HASHT R AT oY RAI~ FI AR
REmMGRIE Bk B
(HRESFA L 2—F 8769)

PRI W TR SZ IR 7 57 KT ADVANTAGE HARMONY |
88 8 B HR 77/00-AN MEERRHN 2R

BREU TR/ TYPYRI X VA M, RREERRE R I ORREOEF K- FENSLEELON
WEFETHBE T 07 ATADVANTAGE HARMONY J 2%, 5 8 Bl HR 77/ —kKILBW T B ES
B EZR LD RBabELET,

HR 727/00—kEKIZBWTIL, BEITRAV T oY Yo —A 7 DXPINT AMRAEE - —C A8
FIEH KL ZEKLTVET, SPI3NERGEE | OBUKIC TTADVANTAGE HARMONY IS FHES h LTz,

#8E HRTV/AY—KW
R ERRA

W RREEE 465K R KB

TADVANTAGE HARMONYJiZ, (k& ERERBOZE(LLREE O RREMOWE A ERTHVAT A, B
BEENIAY P a— MAERIZEAEBD RS, AEELORIWERDII2 = —LalV— HMED
W XARRY | REELLETF ICEREL TOAT ARRHEINTOET, KEE~OZRDRRIGE AL,
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More and more companies are adopting our services!

Cloud system for employees
on leave management /
support for reinstatement

ADVANTAGE
» HARMONY

Improve operational efficiency with
ADVANTAGE HARMONY, instead of analog
methods that remain in employees on leave
management operations!

) LA wEEEERTS

= i ABHBBLERY 2‘.
MIE (R - MitkEEE) “50
DT TEIFEREM ! ? 0

Major companies that have adopted ADVANTAGE HARMONY

e, WA REAL

eapseri TOopPan OIlO

MARUI GROUP [ B2V
+
H | tl BRI SH MUSEE (4 o
Hitachi Zosen PLATINUM /

O RBRAI1F VM K=NT1VTA @ KIMURA UNITY
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ADVANTEGE HARMONY - Service Overview

,-q ADVANTAGE
HARMONY

Comprehensive management by the system ranging from procedures/responses during leave of absence to support for
reinstatement and prevention of recurrence. Streamlining of human capital information disclosure and response to the
amended Childcare and Caregiver Leave Act.

Company management page My Page for employees on leave

/Q

Automatic calculation
of schedule for
employees on leave
based on your
company’s work
regulations

Interview records
can be registered
Documents
exchanged are
automatically stored
in the system

© Advantage Risk Management Co.,Ltd.

J

Automatic
generation of TO
DO list

Reminder function is
also available

Easy aggregation of
datarequired for
various documents
such as health and
productivity
management survey
sheets

Communicate
via chat

General notices and
individual information
documents are
consolidated in

the system

In addition, online rework program is also available as an option

il
x|

Applications related
to leave of absence
can be submitted on
the system

Reminders are
provided for tasks
that need to be
completed during a
leave of absence to
prevent them from
being missed



_ i i Q ADVANTAGE
eRework - Service Overview Powered by ADVANTAG

Rework program with no time or location constraints. Cognitive behavioral therapy x the program that shows recovery status,
and creation of a system in the workplace to accept returning employees, preventing recurrence.

3-week online rework program ISl Easily track recovery status

e-learning based _ Real-time shared daily ; , eRWP, a program to
on cognitive support employees

Work program

supervised by a rhythm chart

e behavioral _ x
psychiatrist R + _ — = return to work after
Scoring system for o
=m— recovery status e surviving cancer,
GPS-based Interviews with a -é-_ngl is also available!
mobility training counselor ﬁ

e-leaning course available in preparation for
Supervisors
acceptance

Dat Survey results: In response to the occurrence of employees on leave due to mental health disorders...
S *From the Awareness Survey on Employees on Leave Management conducted in March 2022, *N=618

In response to the occurrence of employees on leave due to mental health disorders, In response to the occurrence of employees on leave due to mental health disorders,
do you feel that your workload has increased? what do you think will be the burden for the company?

. . . o
54.6% of those in 0 Consideration of a system to accept returning employees ...41.8%

charge feel that their e Consideration of follow-up system for the subject employees on leave ...37.6%
workload has increased.

m]l m2 3 4 m5

e Stagnation of operations in which the subject employee was involved ...36.2%
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Launch of Work Childcare Balance Support Service Career & Baby

About ayear has passed since the amendment to the Childcare and Caregiver Leave Act, and a new service was released with the
aim of strengthening support for the increasing number of employees taking childcare leave.

EECFEBEEOTA RS CELD)
TR
ADVANTAGE 'FCQ Background of releasing the new service
—— N0 Career & Baby
20234E9 H 20 A ) _ .
Btat: TR T oY ApeRmIA Following the amendment to the Childcare and Caregiver
RERERIE B Leave Act, companies are required to encourage male
(HEESFA 2 =—F 8769) employees to take childcare leave and provide full-scale
support for employees to balance work and family. In
ERRRAE BRAARRERS response to these social trends, Career & Baby was
developed for employees who want to balance childcare and
BRIEREOMILZIRT—E AT Career & Baby (#+y7 &~t—) 10IR BN work P POy
~THR - A WRARE IONEDS 1 F£ WAZHARBEOZWEME~
BT F Ty PIAI T RIA NI, RN ARE, BURGUR S O ML O—EORFICED Service Qverview
HBLOWILEFH—bT B Career & Babyl¥-+)7 &~&—) | ORGE BT HLEBALEVLET, A ) . . )
F—ERTIL, F—f - FA7 - SFURADT DTS, FRBICAZSBRAN RCT Fa—F 15 o F—= + e-learning course to visualize the work-life balance score
TR REELET, S RERE DU —7 547 AT ROTRICIC DY, A5 4 CHERICEMRESh, 0 and to approach the stress that people tend to have
1 B AR R 0 By B A R0 1T 1Y B ABEIEE L CBIRS L ISWING-J 1% B ATl TRARIAL TV during the childcare period, with the aim of supporting
L3R work-life balance throughout pregnancy, childcare leave,
723, - CARMMREFEEER IR OBERR- RS LEELOM 2 BT 5RE T 0ST and the work-life balancing period after returning to work.
ATADVANTAGE HARMONY (TR/AL oy m—E=—) 104 7Y a ELTRENELET (HAEELT : _
7). TADVANTAGE HARMONY |3 A7 A% BAKIC, IEIREIN ST AU CHB IR &ICE 53 TAT — VI * Aprogram to approach improvement of work-life balance
BHEEBICRAL, S E ORVF R ERELET, and alleviation of stress, under the supervision of

Professor Akihito Shimazu, who was also involved in the
development of the Japanese version of “SWING J.”
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Signed a Business Alliance Agreement with Adecco Ltd.

Through Adecco’s organizational and HR consulting business, we provide our services to a wide range of client companies,
centering on ADVANTAGE Well-being DXP, a platform for solving HR issues.

EECERBEOT I &S

ADVANTAGE

Risk Management Group
I

Aim of the Alliance
202349 A11H

Wit TR T Ay T R4 Support our client companies in solving management issues
s R and improving corporate value by combining our DXP-based
- analysis and issue-solving solutions and Adecco’s strength in
PFIGRSMERB RN EEE organizational and HR consulting.

PFAROBER ANBIAANT1 TEBUT PRIFYY 7IME—1T DXP LR

BEREH TR/ F o VA7 R TR ML, A —E 2D m—r30 ) —F —Th% Adecco Group @ BAEA

TR AT A AR BB BT 7 A Rt SORB TR BT, REMAEHI 6 B85, ST Specific Initiatives
TPt ]) b, SRS (S FTAS240)) S HERLEUR, ST ORBRIICLY, 77 Ok A% N ) ) )
TN T A BREECT, NSRRI 5/ 74— A TES T3 G=i— ) DXPIEFLELE * Adecco utilizes ADVANTAGE Well-being DXP to identify

Y — R e, A EE LR~ BT SIS S b TR ET, and visualize issues at client companies when providing

organizational and HR consulting services to help them

1. BHOR achieve human capital management.
FEFREIZ LT NFOP—EAORTLLEEOLRZRLLAMC, §#ETETRmELTDtSmE . : et : ’
OREIZIC, W OMATHE HRT 97k HR AL 7137 OB |- 58 RO AlES B L ST, To solvg client companies’ issues, :Ne provide Ad.ecco.s
ERBICIL, At Lo T FA SRS R AL L —E ADAIER EAEY, ZhETil kich R Consu_lt'ng services and Share HR* and our splutlon§ na
— DR B HLET, LHOTDKP [C 15947, MO0 ) ey | BT 7 O i A B combined manner, and then manage and verify the issues

S e -l e ps e & b T . .
AT A7 DI FRESE DL T, BEEEOBEMEOMR R EEHEOM L2 WL TEVWET, with ADVANTAGE Well-belng DXP (fO”OW the PDCA
O 77 ASE AR EORR A o AES AT PR DRI TR T oY Tz — o

2 DXPIRIEAIL. A% A ZOMEDEE HLE AR ILATS cycle).

@ EECEORERRODIC, TFaOa AT (7 — AR =T HREK) , YV a—ar- Ol *
AR T 57252 T, DXP I TEERD B WIEA4T\, PDCA 2

A service in which consultants work for the number of hours and
duration depending on the issues that the client company wants to
solve, and provide support based on practical operations.
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Thank you for your attendance

TtEECEXEEEDTE =/ Inquiries about IR

ADVANTAGE Risk Management Co., Ltd.

ADVANTAGE Corporate Administration and IR Department,

. Corporate Administration Headquarters
M Grou
Risk anagement oup TEL: 03-5794-3800 (main number)

e Inquiry form:

https://armg.inboundtools.com/ir _form

[Disclaimer]

Plans, outlook, strategies, and other forward-looking statements included in this material are based on information available to the Company
and assumptions deemed reasonable by the Company as of the date of preparation of this material, and they contain various risks and
uncertainties.

Therefore, actual business results may differ significantly from these statements due to factors such as changes in the management
environment, and there is no guarantee that the statements will be accurate.

Furthermore, information about entities other than the Company and its group companies stated in this material is generally based on public
information, and the Company makes no guarantees on its accuracy.

Note : This document has been translated from the Japanese original for reference purposes only. In the event of any discrepancy between
this translated document and the Japanese original, the original shall prevail.

Note : Other company names and product names mentioned herein may be trademarks or registered trademarks of their respective
companies.
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