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The corporate governance ARE Holdings, Inc. (the “Company”) is described below.

|. Basic Viewson Corporate Governance, Capital Structure, Corporate Profile and Other Basic I nformation
1. BasicViews

Basic Policiesfor Corporate Gover nance

ARE Holdings Group (hereinafter referred to as “@r9 has establishethe Asahi Way which is a value to be shared by the
Group employees and contains Our Credo, Our Copdaues, Our Employee Principles and The Ten €otlee Directors
and Group management take the lead in practicingAdahi Way and familiarize all Group employeeshwitthrough key
employees and the internal portal sites. In aceurelavith the Asahi Way principles, we have establis “ARE Holdings
Corporate Governance Policies” for the purposésrofip’s sustainable corporate growth and increasggbrate value over the
mid- to long-term and will continuously endeavoletthance our corporate governance by implemertimgalicies.

To establish corporate governance and have it effektively is a corporate social responsibilitg@ontributes to more efficier t
and transparent management as well as to sustainahlporate value growth. The Company has beedibgithe corporate:
governance that will respond to the confidenceharsholders, business partners, employees, locaimemities and othe-
various stakeholders so as to fulfill our sociagsion and responsibility as a listed company. Alga have been developing a
top-management composition and a framework for n@ssi operations that will promptly respond to thanagement
environment changes with emphasis on compliancengiat sustainable corporate value growth.

* “ARE Holdings Corporate Governance policies” issped on our website.

URL: https://www.asahiholdings.com/english/susaitity/governance/

* For the details of basic views above, pleaserrtié’ARE Holdings Corporate Governance Policie€hépter-1: General
Provision and Annex document-1 The Asahi Way).

Reasons for Non-compliance with the Principles of the Cor por ate Governance Code

The Company has implemented all of the Principfea® Corporate Governance Code.

For the implementation status of each Principléafporate Governance, please refer to “Implementatiatus for the Corporate
Governance Code”. *

* Please refer to attachment of this Report.

Disclosure Based on the Principles of the Cor por ate Gover nance Code[UPDATED

The Company discloses information based on Corp@aternance Code revised as of June 11, 2021.

[Principle 1-4 Cross-Shareholdings]

The Company may hold cross-shareholding relatignghwe consider that the shareholding contributethe maintenance cr
increase of Group’s corporate value by enhancimgbaniding a business relationship.

Based on our capital costs, we will deliberate yyear whether or not it is reasonable to hold &gisareholding relationshio
after having considered the medium- and long-tecmnemic reasonability and future prospect. If readlity of cross-
shareholdings is lost, we will promptly sell them.

We will exercise the voting right for the cross4gtelding after having considered comprehensivehgtiver or not we can
expect the increase of corporate value of the issuaddition to whether or not the proposal is sistent with our cross-
shareholding strategy.

For details, please refer to “ARE Holdings Corper@bvernance Policies” (Chapter- II: Relations v@tirareholders and others
/ 6. Cross-Shareholding Strategy).



[Principle 1-7 Related Party Transactions]

Transactions of high importance with our DirectdBspup’s Officers and their close relatives and mstiareholders (who

directly or indirectly hold the voting rights equal 10% or more of all voting rights) will be esatdd to the Board of Directors
after an objective and comprehensive understangfingformation, so that the detail of transacti@ml the reasonability cf

conditions may be deliberated. We will semiannualigpare a written confirmation for survey on wiegtbr not any such

transaction exists and will report all importantti& if any, to the Board of Directors.

For details, please refer to “ARE Holdings Corper@bvernance Policies” (Chapter- II: Relations v@trareholders and others
/ 5. Prevention of Related Party Transactions).

[Principle 2-4 Ensuring Diversity, Including Acti\Rarticipation of Women]

[Supplementary Principle 2-4-1 Ensuring Diversitytie Promotion to Core Human Resources]

In accordance with the diversity and inclusion pifite, we will operate the recruitment, assessraadtother relevant systenis
appropriately, so that a wide range of personnglwark exercising their characteristics and alai$itirespective of gender, ace,
race, nationality, religion, disorder and so tihetré is no inequality by reason of personal attebu

We will provide all Group employees with an oppaoity to participate in the training to obtain skiihd capability required to
be a professional who has expertise in additientopportunity for personnel development trainimgeach tier.

We will also develop various frameworks to factitactive participations by women and will promateorkplace environment
where women can work and exercise abilities marpaltticular, we have set “Increasing the percentdgvomen in managerizil
positions” as one of the “Priority SDG-related Gdalnd the target is to reach the equal level ofg@age of men by the erid
of FY2030. The aim is to create a company where &owran play an active role in the workplace anly fiémonstrate thei-
abilities. We are working to improve our workplaeesl raise career planning awareness, so thatietrand women can reach
their full potential.

For details, please refer to “ARE Holdings Corper&@overnance Policies” (Chapter-1V: StakeholderaRahships / 4.
Relationships with Employees).

[Principle 2-6 Roles of Corporate Pension Fund&sset Owners]

In order to demonstrate the functions expectechassaet owner, the Company will manage the operaficorporate pension
funds by asset management committee which compmgélde head of finance department and the headimi&ah resource:
department, in collaboration with a specializeceaxdl organization.

For details, please refer to “ARE Holdings Corper@overnance Policies” (Chapter-1V: StakeholdeaRahships / 6. Role of
Asset Owner).

[Principle 3-1 Full Disclosure]

In order to gain support of various stakeholdess|uiding shareholders, the Company will make sigffit considerations to
achieve the proper information disclosure. Whertldgng the information, we will endeavor to useipland specific
expressions so as to convey the information acelyréd various stakeholders. In addition to théustay disclosures, we wil
proactively disclose information considered torbpartant for various stakeholders, including naovaficial information, on ou”
website, etc.

(i) Business principals, business strategies asthbas plans

The Company has established the “Asahi Way” ag afselues for all employees. The Asahi Way is ma@ of Our Credo
Our Corporate Values, Our Employee Principles,thedsroup Code of Conduct, and can be seen onehsite, the convocation
notice of General Shareholders Meeting, Integr&eport, etc. The Mid-term Business Plan is alsoloé&d on our website,
Integrated Report, etc.

* Corporate Philosophy

URL: https://www.asahiholdings.com/english/grouplgsophy/

* The Mid-term Business Plan

URL: https://www.asahiholdings.com/english/ir/strgy/

(i) Basic views and guidelines on corporate goaege
Please refer to “ARE Holdings Corporate Governadpalkicies” (Chapter-1: General Provision / 2. BaBulicies for Corporate:
Governance).

(i) Board policies and procedures in determinihg remuneration of the senior management andtdiec

The Compensation Committee consisting of one (Jgr&entative Director and two (2) Independent @et$directors will
make proposals for the total amount of compensati@ach Director excluding the Audit and SupemygBommittee Members
and the basic system and level of compensatiorchwhiill be deliberated and decided at the Boar®iogctors meeting. Fo-
proposals by the Compensation Committee for indi@idassessment of Directors excluding the Audit &ugbervisory
Committee members, we will make a decision comprehely by considering the annual and medium-teuasiress prospec:,
level of individual contribution, dividend, balanagith the compensation level of other companiedarm® with the



compensation level of senior management and emgsoyast payment, compensation system, etc.

For details, please refer to “ARE Holdings Corper@overnance Policies” (Chapter-V: Corporate Goaece Structure / 9.
Determining Procedure of Compensation for Diregtémsnex Document -6: Compensation Policies for aloes and key
management), and “Corporate Governance ReportB(lsiness Management Organization and Other Cap@avernance:
Systems regarding Decision-making, Execution ofilBess, and Oversight in Management, 1. OrganizatiGomposition anc
Operation, [Director Remuneration], Disclosure ofi®&/ on Determining Remuneration Amounts and Caltton Methods).

(iv) Board policies and procedures in the appoimtftiismissal of the senior management and the ratiom of directors

The Nominating Committee consisting of one Repriedam Director and two Independent Outside Directwill make

proposals to the Board of Directors with respectt® nomination and dismissal of the next Represimet Director and the:
Director candidates in accordance with the assestswiethe candidates in terms of business perfoomasnd level of
achievement of targets and their quality as a threthe Board of Directors will deliberate and redinal decisions.

For details, please refer to “ARE Holdings Corper@overnance Policies” (Chapter-V: Corporate Goaece Structure / 8.
Procedure of Nomination and Dismissing of Direct@msnex Document -5: Nomination Policies and DisalsCriteria for

Directors and Key Management Candidates).

(v) Explanations with respect to the individual ajppments/dismissals and nominations

The Company will disclose reasons for nominatioe@éh director candidate on convocation notice efigdal Shareholders
Meeting. We will also disclose reasons for nomimatyf each Outside Director on “Corporate GovereaReport” (1l. Business;
Management Organization and Other Corporate Gonem8&ystems regarding Decision-making, ExecutioBugfiness, anc
Oversight in Management, 1. Organizational Compmsiand Operation, [Directors]).

[Supplementary Principle 3-1-3 Initiatives for @isgbility, investments in human capital and irteilial property, etc.]
<Initiatives for sustainability>

The Group contributes to effective use of resouareswidespread environmental preservation bas¢leoRurpose of “Totally
Committed to Protecting the Natural Environment &ndserving Resources.” We believe that our businesvities are our
contribution to sustainability, and that our bussgrowth directly contributes to solving socialiss. Based on this belief, vie
set out priority issues, themes, and goals andgeda@ctive actions to achieve them.

After announcing our goal to achieve carbon neityrad 2050 and expressing our endorsement foredbemmendations of th2
Task Force on Climate-related Financial DisclosufBSFD) in December 2021, we have been implemenitifigrmation
disclosure in line with the TCFD recommendations.

To strengthen the system for promoting these thiia, in April 2022, the Company established thist&inability Committee
which is headed by President & CEO. The Sustaiitgliliommittee deliberates on sustainability strasgplans, policies, risk
management and monitoring on a quarterly basis.

The details and the status of those initiativespasted on our website and Integrated Report, etc.

* Sustainability Action

URL: https://www.asahiholdings.com/english/susthitiy/

<Investment in human capital, etc.>

Since the Group’s medium- to long-term growth dejseon the abilities and experience of individuaptyees, the Group i3
promoting human resource policies that are relet@itte times. In the 9th Mid-term Business Planaddition to once again
thoroughly implementing the “ability-based and periance-based” approach, which will stimulate thire organization ancl
create a driving force for the company’s growth,are also promoting work style reforms such as ofisg “rest intervals” of
at least 11 hours before an employee can retunoth the next day, and introduction of a selecfaer-day workweek systenr.
The details and the status of those initiativespasted on our website and Integrated Report, etc.

* Work-Life Balance and Diversity, Human ResourcevBlopment, etc.

URL: https://www.asahiholdings.com/english/susthiligy/society/

<Investment in intellectual properties, etc.>

The Group’s Technical Research Center engagesvielafament of new technology, research and developnemgineering,
manufacturing, quality assurance, environment afetg and intellectual property management. Thet€eworks with othet
technical and business departments to furtheribomérto society through improvements in qualitd éechnological innovation
and has created a large number of unique techredagithe fields of separation, recovery and prsiogsof precious and rare
metals and the detoxification and recycle of wasteaddition, the Center has a great deal of eiggedn as-yet-undisclosed
technologies in refining and analysis, which supgptire high quality of our products and the compmability to handle wide-
ranging scrap and waste materials. We will contittueontribute to the creation of a sustainablg/akeg-oriented societies
through the development of new technologies.

The details and the status of those initiativegpasted on our website and Integrated Report, etc.

* R&D / Technology

URL: https://www.asahiholdings.com/english/groupdst/



[Principle 4-1 Roles and Responsibilities of theaRb(1)]

[Supplementary Principle 4-1-1 Decision on the ®copMatters Delegated to the Management and BGiacéoof Summary]
The Board of Directors assumes responsibility fohieving the efficient and effective corporate gmemce under the
entrustment of shareholders and for achieving Gsosistainable growth and increased corporate vahee the medium- to
long-term. The Board will deliberate and decide amgnt managerial matters regarding the managetasit policies,
management strategies, business portfolio, medarm-tmanagement plan, annual plan, investment pidnother strategic:
directions. Important matters delegated, basechercompany rules within the scope of laws and egguis and Articles of
Incorporation, to Executive Directors are delibedatand decided by each group company in consuitatith Executive
Directors.

For details, please refer to “ARE Holdings Corper@overnance Policies” (Chapter-V: Corporate Goaece Structure / 2.
Board of Directors - Roles -).

[Principle 4-8 Effective Use of Independent Diraslo

The Board of Directors comprises executive directoino are knowledgeable concerning their respebtisginess, technical cr
administrative divisions, as well as outside diveswith various types of expertise essential tpamte management. To furthzar
enhance the objectivity and independence of thedBofDirectors and ensure that discussions algeaand effective, the:
majority of members are Independent Outside Dirscfthe Board consists of one (1) Executive Dineata five (5) Audit and
Supervisory Committee members, including four @dpendent Outside Directors, two (2) of whom apenen, for a total of
six (6) Board members. All Directors share theiingms actively and freely on important subjectelsas the Group’s
management strategies and business plans.

In addition, in order to further strengthen cootierabetween Independent Outside Directors andettexutive Directors and
to establish a system that enables smooth comntioricand coordination, we appointed one of the jeaelent Outside:
Directors to serve as the Head of Independent @auf3irectors.

For details, please refer to “ARE Holdings Corper@overnance Policies” (Chapter-V: Corporate Goaece Structure / 2.
Board of Directors - Roles -, 3. Board of DirectefSomposition -).

[Principle 4-9 Independence Standards and Qudiificdor Independent Directors]

In addition to the independence criteria stipulatader Japan’s Companies Act and Tokyo Stock Exgidatie Company has
independently established the “Independence Gaiferi Independent Directors” and, given their baokgds and relationshi>
with Group, will appoint Independent Outside Dimst able to fulfill duties required of an Outsidérdator in a position
independent from the management of the Company.

For details, please refer to “ARE Holdings Corper@overnance Policies” (Chapter-V: Corporate Goaece Structure / 6.
Directors and Outside Directors, Annex Documentindependence Criteria for Independent Directors).

[Principle 4-10 Use of Optional Approach]

[Supplementary Principle 4-10-1 Policies, Authordnd Roles Concerning the Independence of the Csitigpo of the

Nominating Committee and Compensation Committee]

The Company has established a Nominating Committeesisting of one (1) Director and two (2) Indegemt Outside
Directors, as well as a Compensation Committeeadassory bodies to the Board of Directors. The gyasons of bott
committees are appointed from among the Indepen@eigide Directors. The aim is to ensure transgasefairness, anc
objectivity for the appointment and dismissal akdtors and key management team members, as well te determinatior
of director remuneration.

For details, please refer to “ARE Holdings Corper@overnance Policies” (Chapter-V: Corporate Goaece Structure / 8.
Procedure of Nomination and Dismissing of Direct@sDetermining Procedure of Compensation for Qoes).

[Principle 4-11 Preconditions for Board Effectiveap

[Supplementary Principle 4-11-1 Disclosure of View Balance of Knowledge, etc., Diversity, and Saafléhe Board of
Directors as a Whole and a Policy and Proceduresdpointment of Directors]

The Board of Directors of the Company is operatedikersified personnel of an appropriate size ststing of the Executive:
Directors who are familiar with the fields of busgses, technology and management and the Outsidet@s who have the
diversified expert knowledge necessary for the oafe management. We will select a person of superbonality anc
knowledge as a Director candidate irrespectiveeofdgr, nationality, work experience, age and ahgrgtersonal attribute. The
Executive Directors will consist of persons who abée to understand the Company’s business welt@nibke decisions and
who have achieved good business performance. ThgideuDirectors who are also the Audit and SuperyisCommittee
members will consist of persons who have divemiégpert knowledge of finance, law, management,ieterms of achieving
an optimum combination of knowledge and experiemeean Outside Director in a supervisory positiomrddver, we will
develop a “skills matrix” that lists the knowledgxperience, abilities, etc. of each director aisdldse it on our website and
Integrated Report.

Ms. Miyoko Kimura, one of the Independent OutsideeEtors of the Company, has been engaged in marageof ASKUL



Corporation and KING JIM CO., LTD. as a directordamas abundant business experience as corporategeraent anc
knowledge in marketing areas.

For details, please refer to “ARE Holdings Corper@overnance Policies” (Chapter-V: Corporate Goaece Structure / 3.
Board of Directors - Composition -).

* Director Skill Matrix

URL: https://www.asahiholdings.com/english/susthiligg/governance/

[Supplementary Principle 4-11-2 Concurrent PosgtiohDirectors]

A Director of the Company may concurrently serveaasOfficer of no more than four (4) listed compeaniincluding the
Company. We will annually disclose how many and tind@mpanies each Director concurrently serves adffioer for in a
convocation notice of General Shareholders Meetiagyrities report, etc.

[Supplementary Principle 4-11-3 Disclosure of Sumntd Analysis and Evaluation Results Concerninfip&fveness of Boarl
of Directors]

The Board of Directors of the Company will analyrel evaluate the effectiveness of the entire Baardially. Questionnair::
survey sheets with evaluation items will be disttéal to all Directors and their answers will bdected. Based on the aggregite
results, discussions for analyses and evaluatidth®evheld at the Board of Directors meetings. Baenmary of their results
will be disclosed on our website and Integrateddriep

For details, please refer to “ARE Holdings Corper@overnance Policies” (Chapter-V: Corporate Goaece Structure / 4.
Board of Directors - Operation and Securing Effemtiess -).

* Evaluating the Effectiveness of the Board of Bims

URL: https://www.asahiholdings.com/english/susthiligg/governance/

[Principle 4-14 Director Training]

[Supplementary Principle 4-14-2 Disclosure of TiagnPolicy for Directors]

The Company will regularly provide the opporturidyacquire knowledge, information, etc. necessante directors to play
their roles and fulfill their responsibilities, lnyside specialists and outside instructors. Infigwal year ended March 31, 2023,
the Company conducted the training under the thef&Sustained enhancement of corporate value frominestor's
perspective”.

For details, please refer to “ARE Holdings Corper@overnance Policies” (Chapter-V: Corporate Goaece Structure / 11.
Policies of Training for Directors, Annex Documefit Training Policies for Directors).

[Principle 5-1 Policy for Constructive Dialogue tviEhareholders]

For the purpose of promoting constructive dialogith shareholders, Group will explain its visiondamanagement policies;,
the basic policy regarding the business portfolid ¢he status of the review of such portfolio, uthg the medium-term
business plan aiming at the sustainable corporatstly and increased corporate value over the mediartong-term, in an
understandable manner so as to gain support frersttareholders.

IR activities will be controlled by the RepreseivatDirector and the IR division. If requested lyiadividual shareholder, th2
Representative Director, a Director, including @igsDirector, and the IR division will meet and pead to the request, if
needed. The IR division will play a central rolefdgilitate the IR activities in affiliation witmiernal relevant divisions.

The medium-term business plan and the quartergnfiral result will be announced electronically dnet of the Tokyo Stock:
Exchange or the Company’s website promptly aftsolgion by the Board of Directors.

For institutional investors, we will hold a brie§nfor medium-term business plan, financial resuts,., which will be
supplemented by subsequent questions and answees.we will give an opportunity for such investacsunderstand our
business if needed.

Matters known through dialogue with shareholderd imvestors will be immediately reported to the Exéve Directors. In
particular, important suggestions and indicationpgititutional investors, who are shareholderd, lvé reported promptly to all
Directors, and also reported at the Board of Doextmeeting if necessary, to be reflected in th@agament following
discussions.

The Company will never transmit any insider infotioa (i.e. unannounced important facts) to outsicer as to secure the feir
disclosure. The period between the day after thetgrly closing day and the date of financial régbiall be defined as “silerit
period” during which we have to refrain from dialegrelating to financial information.

For details, please refer to “ARE Holdings Corper@bvernance Policies” (Chapter- II: Relations v@trareholders and others
/ 3. Dialogue with Shareholders).

[Management’s focus on cost of capital and theespace]
With the aim of continuously increasing our corgeraalue, we set the goal with ROE 16% as a cagifigiency index in our

mid- term business plan which will be ended Marth2)24. In addition, we have already introducedigqumance-based



stock-compensation plan to all executive direcséimse 2015. The number of shares to be grantéukisd to the business

performance target achievement ratio of “consofidaiperating profits” of each fiscal year or otfaators.

Furthermore, in order to increase incentives tdrdmute to the growth of corporate value, we hageided to introduce a new
performance-based stock-compensation plan fronfishal year ending March 31, 2024, in which poiwif be awarded in
accordance with the achievement of business pegiacmeach year, and the points will be increaselforeased according 10
the achievement of Total Shareholder Return. Tt shares will be granted according to the nurob@oints increased or
decreased.



2. Capital Structure
Foreign Shareholding Ratio

Status of Major Shareholders

Name or Company Name

20% or more and less than 30%

Number of Shares Owne Percentage (%)

The Master Trust Bank of Japan, Ltd. [Trust accpunt 12,846,300 16.55
Custody Bank of Japan, Ltd. [Trust account] 5,050,400 6.50
Mitsuharu Terayama 1,793,490 2.31
STATE STREET BANK WEST CLIENT - TREATY 505234 1,634,700 2.11
Masamichi Terayama 1,484,690 1.81
Asahi Employee Stock Ownership Plan 1,322,500 1.70
CEPLUX-ERSTE GROUP BANK AG (UCITS CLIENTS) 1,225,400 1.58
The Master Trust Bank of Japan, Ltd. [Stock Gra®®OP Trust Account 75882 916,200 1.18
MUFG Bank, Ltd. 900,000 1.16
CREDIT SUISSE (LUXEMBOURG) S.A. / CUSTOMER ASSETEUNDS 804,200 104

UCITS

Name of Controlling Shareholder, if applicak
(excluding Parent Company)
Name of Parent Company, if applicable

None

None

I Supplementary Explanation

The information is based on stock ledger as of K&, 2023.

The Company retains 2,067,658 shares as treasagly, sthich is excluded from the Status of Major i@halders. The
percentage of shares held is calculated by exdum@asury stock.

The large shareholding report filed by BlackRocgalaCo., Ltd. and four (4) other persons on Decerhbe2021, which
is open to the public, stating that they held shaféhe Company as shown below as of Decembe&tQd,. However, thes 2
shareholdings were not included in the above Statudajor Shareholders because the Company coulcerdfirm the
number of beneficial shares as of March 31, 2023.

The content of the large shareholding report ibsws.

Name Number of shares owned Ratio of shareholding (%)
BlackRock Japan Co., Ltd. 986,000 1.24
BlackRock Asset Management Deutschland AG 280,900 0.35
BlackRock Asset Management Ireland Limited 476,644 0.60
BlackRock Fund Advisors 1,735,000 2.18
BlackRock Institutional Trust Company, N.A. 507,400 0.64

The amendment to the large shareholding repod bieAsset Management One Co., Ltd. and Mizuho &@=1Co., Ltd.
on September 26, 2022, which is open to the pubtating that they held shares of the Company es/stbelow as of
September 15, 2022. However, these shareholdingsne¢ included in the above Status of Major Shalagrs because the
Company could not confirm the number of benefistares as of March 31, 2023.

The content of the large shareholding report (ammmd report) is as follows.

Name Number of shares owned Ratio of shareholding (%)
Asset Management One Co., Ltd. 3,515,800 4.41
Mizuho Securities Co., Ltd. 318,000 0.40

5. The amendment to the large shareholdings reper fiy Sumitomo Mitsui Trust Asset Management Ctd, and Nikko

Asset Management Co., Ltd. on November 7, 2022¢hvisi open to the public, stating that they helareh of the Compan'/
as shown below as of October 31, 2022. Howevesettshareholdings were not included in the aboveuStaf Major
Shareholders because the Company could not cottiemumber of beneficial shares as of March 313202

The content of the large shareholding report (ammmd report) is as follows.

Name Number of shares owned Ratio of shareholding (%)
Sumitomo Mitsui Trust Asset Management Co., Ltd. 3,012,400 3.78
Nikko Asset Management Co., Ltd. 1,215,300 1.52




3. CorporateAttributes

Prime Market
March
Nonferrous Metals

1,000 or more
¥100 billion or more and less than ¥1 trillion

10 or more and fewer than 50

4. Policy on Measures to Protect Minority Shareholders in Conducting Transactions with Controlling
Shareholder

None

5. Other Special Circumstances which May have Material Impact on Cor porate Gover nance

None



I1. Business Management Organization and Other Corporate Governance Systems regarding Decision-
making, Execution of Business, and Oversight in M anagement

1. Organizational Composition and Operation

Corporate Governance System | Company with Supervisory Committee

Directors

10

1 year

President

()]

Elected

Outside Directors’ Relationship with the Company (1

Q
(o
(9]
o
(¢)
=
«
>
x~

Yoshinori Hara Academic

Miyoko Kimura From another company

Akinori Yamamoto CPA

Yuki Tsuru Lawyer o

*Categories for “Relationship with the Company”.
(Use “o” when the director presently falls or has recefalien under the categary/\” when the director fell under the category
in the past“e” when a close relative of the director preserdljsfor has recently fallen under the categengd “ A” when a close
relative of the director fell under the categoryhe past.)
Person who executes business of the Company drsidsary
Person who executes business or a non-executieetalirof a parent company
Person who executes business of a fellow subsidiary
Person/entity for which the Company is a majortlier a person who executes business for suchplergdy
Major client of the Company or a person who exesbigsiness for such client
Consultant, accounting expert, or legal expert véoeives large amounts of cash or other assetiditian to director/Audit
and Supervisory Board Member compensation fronCitiapany
Major shareholder of the Company (in cases whezesktareholder is a corporation, a person who eggduisiness of the
corporation)
h. Person who executes business for a client of thepaay (excluding persons categorized as any of @, eabove) (applies
to self only)
i.  Person who executes business for another compadipgeross-directorships/cross-auditorships wlila €ompany (applies
to self only)
j-  Person who executes business for an entity regeoontributions from the Company (applies to salfy/p
k. Other

~0oo0 T

Q@

| Outside Directors’ Relationship with the Company (2

Yoshinori Hara Not applicable Mr. Yoshinori Hara has professional
expertise and practical experience
concerning development of service
management personnel, through his
involvement in University management
as a former Dean of Graduate School of
Management (MBA), Kyota
University, and as a Professor at the
aforementioned university graduate
school. The Company appointed him as




Miyoko Kimura

Akinori Yamamoto

Not applicable

Not applicable

Outside Director since the Company
expects, based on the reason above, that
he will provide supervision and advice
to ensure the appropriateness and
properness of decision-making of the
Company’s Board of Directors from a
standpoint independent of managemeant
toward sustainable enhancement | of
corporate value of the Company.
[Designation as Independent Director]
Since he satisfies the requirements for
an Independent Director as an Outs de
Director, who is unlikely to have
conflicts of interest with general
shareholders, the Company has judged
that he is qualified to serve as an
Independent Director, and designated
him as such.

Ms. Miyoko Kimura has abundant
business experience in corporate
management and knowledge and actual
experience in the marketing field,
having been engaged in business
expansion of ASKUL Corporation and
KING JIM CO., LTD. as a Director,
after launching the ASKUL business as
one of its founders and serving as a
Representative Director of ASMARU
Corporation which was a subsidiary of
ASKUL Corporation. The Company
appointed her as Outside Director sirce
the Company expects, based on the
reason above, that she will provide
supervision and advice to ensure the
appropriateness and properness | of
decision-making of the Company's
Board of Directors from a standpoint
independent of management towerd
sustainable enhancement of corporate
value of the Company.

[Designation as Independent Director]
Since she satisfies the requirements for
an Independent Director as an Outs de
Director, who is unlikely to have
conflicts of interest with general
shareholders, the Company has judged
that she is qualified to serve as an
Independent Director., and designated
her as such.

Mr. Akinori Yamamoto has highly
professional  expertise  concerning
accounting systems, corporate finance,
etc. as a Certified Public Accountant,
since he was involved in many M&A
projects inside and outside Japan for an
investment bank after engaging in
auditing services for an audit firm. The
Company appointed him as Outside
Director since the Company expects,
based on the reason above, that he will



Yuki Tsuru

Supervisory Committee

o Ms. Yuki Tsuru is a lawyel
at Kyowa-Sogo Partner
Law Office, with which
the Company has a
advisory contract, and th
Company has a busine:
relationship with the firm
regarding legal advice
etc. However, since it
annual transaction value
less than 50 million yer
and less than 2% of th
firm's consolidated
revenue, the amount doe
not exceed the criterii
stipulated in the
Company's
“Independence  Criteric
for Independent
Directors”, and therefore
the Company has
determined that it will not
affect her independence.

provide supervision and advice in the
aspect of finance and accounting to
ensure the appropriateness &nd
properness of decision-making of the
Company’s Board of Directors from a
standpoint independent of managemeant
toward sustainable enhancement | of
corporate value of the Company.
[Designation as Independent Director]
Since he satisfies the requirements for
an Independent Director as an Outs de
Director, who is unlikely to have
conflicts of interest with general
shareholders, the Company has judged
that he is qualified to serve as an
Independent Director, and designated
him as such.

Ms. Yuki Tsuru has highly professional
expertise concerning laws as a lawyer
and experience in supervision of
management from an objective
standpoint as an Outside Director of the
other company. The Company
appointed her as Outside Director sirce
the Company expects, based on the
reason above, that she will provide
supervision and advice in the aspect of
legal and compliance to ensure the
appropriateness and properness | of
decision-making of the Company's
Board of Directors from a standpoint
independent of management towerd
sustainable enhancement of corporate
value of the Company.

[Designation as Independent Director]
Since she satisfies the requirements for
an Independent Director as an Outs de
Director, who is unlikely to have
conflicts of interest with general
shareholders, the Company has judged
that she is qualified to serve as an
Independent Director, and designated
her as such.

| Composition of Supervisory Committee and Attributéshe Chairperson

All Committee
Member:

Supervisory
Committet

Appointment of Directors and/or Staff to Suppog 1

Supervisory Committee

Full-time Members Inside Directors

1 1

Appointed

Outside Directors Committee Chair

4 Outside Director

I Matters Concerning Independence of Said Directodéaa Employees from Executive Officers




The Company has established and implemented eaohoi¢low in “A Key Principle for Internal Controy&em”.

1) The Company assigns employees who assist the aiitthe Audit and Supervisory Committee in the $tamiat of Audit
and Supervisory Committee.

2) Appointment and relocation of the staff of the ¢ariat of Audit and Supervisory Committee thatsassuch Committee:
in performing its duties requires prior consenswéh Committee.

3) The Audit and Supervisory Committee shall havertght to direct and order the staff of the Seciataof Audit and
Supervisory Committee who assists the Committgeeiforming its duties to perform his/her duties.

Status of Coordination between Supervisory Commiitecounting Auditor, and Internal Audit Departrhen

The Company has established and implemented balgites in “ARE Holdings Corporate Governance Febt for appropriate

cooperation and provision of information promptip@ng Audit and Supervisory Committee, Accountingldors and Audit

Department.

For details, please refer to “Asahi Holdings CogterGovernance Policies” (Chapter-V: Corporate Guece Structure / 7.
Securing Proper Audit by Accounting Auditors / Bupport for Directors).

Voluntary Established Committee(s)

\Voluntary Establishment of Committee(s) equivalent

. ) . . Established
Nomination Committee or Remuneration Committee stablishe

Status of Voluntarily Established Committee(s) ristites of Members Constituting the Committee drel@ommittee
Chair (Chairperson)

Committee’s All Full-time Inside Outside  Outside Other Chairperson
Name Members Members Directors Directors Experts P

\oluntarily
Established
Committee Nominating . )
Equivalent to Committee 3 1 1 2 0 0 Outside Director
Nomination
Committe
\oluntarily
Established
Committee Compensation . )
Equivalent to Committee 3 1 1 2 0 0 Outside Director
Remuneration
Committe

I Supplementary Explanation

Both Nominating Committee and Compensation Committee composed of three (3) members, Mr. Tomoyadfigra, Mr.
Yoshinori Hara and Mr. Akinori Yamamoto, with Mro¥hinori Hara, who is the Head of Independent @at8lirector, serving
as the chair of the both Committees. As the ComigalRgesident & CEO, Mr. Tomoya Higashiura has esin manageria
knowledge and experience. Mr. Yoshinori Hara issilet Director who has abundant insights and backgtdin managemen,
and Mr. Akinori Yamamoto is Outside Director whoshebundant insights and background in auditingcamgorate finance as
a CPA.

In the fiscal year ended March 31, 2023, the NotingaCommittee was convened four (4) times while @ompensatior
Committee met four (4) times. All members attendibthe committee meetings during their term iriaeff

For details, please refer to “ARE Holdings Corper@overnance Policies” (Chapter-V: Corporate Goaeee Structure / 8.
Procedure of Nomination and Dismissing of DirectérsDetermining Procedure of Compensation for @oes).

M atter s Concerning Independent Directors
Number of Independent Directors 4

Other Matters Concerning Independent Directors

All Outside Directors meet the requirements forependent Directors under the provisions of the ©aBjock Exchange and



filed such status with the Exchange.

Moreover, the Head of Independent Outside Direid@lected from among the Outside Directors scodsither strengthen
cooperation between Independent Outside DirectodsExecutive Directors, and to establish a systea énables smooth
communication and coordination. Mr. Yoshinori Hatarently serves as the Head of Independent OuBsiidetor.
[Independence of Outside Directors]

The Company secures independence of Outside Diggloyoestablishing and observing “Independence@aifor Independent
Directors”.

For details, please refer to “ARE Holdings Corper&overnance Policies” (Annex Document-4 Indepeceddriteria for
Independent Directors).

Incentives

Implementation Status of Measures related

. . Introduction of Performance-linked RemunerationeéSuh
Incentives Granted to Directors

Supplementary Explanation for Applicable Items

The Company has “performance-based stock compengatn” in place to enhance incentives for impngvnid- to long-term

corporate value and the number of shares to betegtda linked to the business performance targbtesement ratio of

“consolidated operating profits” of each fiscal yeaother factors.

The base of performance-based compensation shabmolidated operating profits which are profiggsngd from the main
business and we believe it is the most appropeata management benchmark. The basic policy isprédrmance-based
compensation shall account for 30% to 70% of th&l ibbusiness performance targets are achieved.

The structure and level of compensation is detegthinith an importance placed on objectivity in ddagtion of the level of
compensation for directors at other companies, #ite.balance with those of the Group’s employasd,other factors.

For details, please refer to “ARE Holdings Corper&overnance Policies” (Annex Document-6 Compeosatiolicies for

Directors and Key Management).

Persons Eligible for Stock Options None

Supplementary Explanation for Applicable Items

Not applicable

Director Remuneration

Director

Individual . .
No Disclosure for any Directors

Status of Disclosure of
Remuneration

Supplementary Explanation for Applicable Items

Total compensation, etc., for the fiscal year endedch 31, 2023, is as follows:

Total amount of compensation, etc. by type
(million yen)
Total amount of . Stock Number of
c compensation, Cash compensation compensatic _|Directors subject td
ategory
_ etc. Performanc- N h payment
(million yen) Fixed based on-cast_ (persons)
compensation| compensation, compeetrgsa on,
etc :
Director:
(excludingDirectors serving
as the Audit and Supervisg 1(%)? (A('); (%? (%5 (02)
Committee Members)
(Outside Director:
Directors serving as the Au
and Supervisory Committe 36 36 0 0 5
Members (24) (24) 0) 0) (4)
(Outside Director:
Total 151 84 55 12 7
(Outside Directors) (24) (24) (0) (0) (4)




(Notes)

1) The amount of compensation for Directors (excluddigectors serving as the Audit and Supervisory Guttee Members)
does not include the employee salaries of Directdrs serve concurrently as employees.

2) The base for performance-based compensation (berause performance-based stock compensation) isoldated
operating profits which are profits gained from thain business and we believe to be the most appteas a management
benchmark; actual results was 19,263 million yehe Bmount of performance-based compensation (bshuasethe
Company is determined for each Director in accozdamith their position points and contribution esimess performance,
after the total amount (including that for Corper&ifficers and Directors of the Company’s subsidiris calculated by
multiplying the consolidated operating profit oéthelevant fiscal year by a specific ratio.

3) The performance-based stock compensation is a stmtipensation plan (nonmonetary compensation, ietevhich the
Company'’s shares are granted to eligible Diredtoeccordance with their positions and the achieermatio of business
performance targets. As the purpose of the pleméshance incentives for improving mid- to longsteorporate value, the
points to be granted are linked to the busineseance target achievement ratio of “consolidatpdrating profits” for
each fiscal year. The eligible Directors are thad® belong to the Company as of May 1, 2024 afterath Mid-term
Business Plan ended. At the 12th Annual Generaltifg®f Shareholders held on June 15, 2021, a woation of the
performance-based stock compensation plan anduimder of share points to be granted to Directaxsl@eling Outside
Directors, part-time Directors and Directors segvats the Audit and Supervisory Committee Membersffice in a three-
year period from fiscal year 2021 to fiscal yeaP2@vere resolved.

The performance-based coefficient is as follows:

Business performance target achievement rg Performance-based coefficient
100% or more 1.0
50% or more 0.5
Below 50% 0

4) At the 6th Annual General Meeting of Shareholdeetdton June 16, 2015, it was resolved that the amofi cash
compensation for Directors (excluding Directorsvseg as the Audit and Supervisory Committee Membbesup to an
annual 200 million yen (not including the portiohsalary as employees). The number of Directorsl@ehing Directors
serving as the Audit and Supervisory Committee Mersibwas five (5) at the conclusion of said Gen&takting of
Shareholders.

5) At the 6th Annual General Meeting of Shareholdestdon June 16, 2015, it was resolved that the aitofi cash
compensation for Directors serving as Audit andeBuigory Committee Members be up to an annual 1ilmyen. The
number of Directors serving as the Audit and Suigery Committee Members was four (4) at the conolusf said General
Meeting of Shareholders.

6) Atthe 12th Annual General Meeting of Shareholdeisl on June 15, 2021, a continuation of the “perémce-based stock
compensation” plan and in addition to the maximumoant of compensation as stated above, the améwaontpensation,
etc. and details thereof for the Company’s Dires{@xcluding Directors serving as the Audit ande&uisory Committee
Members and Outside Directors) in office in a thyear period from fiscal year 2021 to fiscal ye@22 were decided. The
number of Directors (excluding Directors servinglas Audit and Supervisory Committee Members antsiOe Directors)
was two (2) at the conclusion of said General Megtif Shareholders. Furthermore, the upper limtheftotal number of
points that Directors may be awarded per fiscal wball be 40,000 points, and the maximum numbe&hefCompany’s
shares to be issued to Directors during the agpkgaeriod shall be 120,000 shares.

Policy on Determining Remuneration Amounts a

the Calculation Methods Thereof SSElS

I Disclosure of Policy on Determining Remunerationddmts and the Calculation Methods Thereof

1. Decision method of the decision policy
The Board of Directors of the Company consults wiita voluntary Compensation Committee that congiSthree (3)
members including two (2) Independent Outside Dimecabout preparation of a draft plan of the ComgfmDirectors
compensation, etc., and based on opinions recéieed the Committee, resolves a policy about denisia contents of
compensation, etc. for each Director at a Boaditfctors meeting of the Company.

2. Overview of contents of the decision policy
The Company makes a decision within the maximumuarhof the board members’ compensation which wsslved at a
General Meeting of Shareholders at the Board oédars meeting based on opinions from the Compiems@mmittee
that is an advisory body of the Board of Directors.
The compensation structure shall be developedatartbentives for improving business performandélve enhanced, and
compensation for Directors (excluding those sengadhe Audit and Supervisory Committee Membergsists of “basic



remuneration,” “bonuses” and “performance-basedkstmmpensation.” Compensation for Directors senas the Audit
and Supervisory Committee Members consists of thashuneration” only.
1) The amount of “basic remuneration” is determineadefach Director in accordance with their duties srgponsibilities.
2) The amount of “bonuses” is determined for each ddnein accordance with their position points amdtdbution to
business performance, after the total amount (ghotu that for Corporate Officers and Directors bé tCompany’s
subsidiaries) is calculated by multiplying the caigated operating profit of the relevant fiscabyéy a specific ratio.
3) The purpose of “performance-based stock compemsgaigsoto enhance incentives for improving mid- tmgd-term
corporate value. The number of shares to be grastkaked to the business performance target aenient ratio of
“consolidated operating profits” of each fiscal yeaother factors. From the fiscal year ending 8he81, 2024, the points
will be awarded in accordance with the achievenoéhiusiness performance each year, and the poititsenincreased
or decreased according to the achievement of T&Bn,Tthe shares will be granted according to thebau of points
increased or decreased.
The base of performance-based compensation (bomuseperformance-based stock compensation) shaibbsolidated
operating profits which are profits gained from thain business and we believe it is the most apjat@pas a management
benchmark. The basic policy is that performancettaompensation shall account for 30% to 70% oftake if business
performance targets are achieved. The structurelearad of compensation is determined with an imgoce placed on
objectivity in consideration of the level of comgation for directors at other companies, etc. bddance with those of the
Group’s employees, and other factors.

3. The reason that the Board of Directors considenatl contents of compensation, etc. for each Dirdotothe fiscal year
comply with the decision policy
For decisions on the content of compensation,feteeach Director, the Compensation Committee neademprehensive
review of the draft plan, including its consisteneigh the decision policy, and the Board of Direstoespects its opinions
and determines if the decision policy was compliith.

For details, please refer to “ARE Holdings Corper&overnance Policies” (Chapter-V: Corporate Goaeee Structure / 9.
Determining Procedure of Compensation for Diregtémsnex Document -6: Compensation Policies for adoes and key
management).

Support System for Outside Directors

The Company has established the Audit and SupeywiSommittee Secretariat as an organization thsis@sthe Audit and
Supervisory Committee to support the smooth opmraif meetings of Audit and Supervisory Committete, Also, in order to
realize effective audit by Directors serving as Aathd Supervisory Committee, employees are asgigaestaff to support such
Directors by promptly providing necessary inforroatto them.

For details, please refer to “ARE Holdings Corper&overnance Policies” (Chapter-V: Corporate Goaece Structure / 10.
Support for Directors).

Statuses of Personswho have Retired as Representative Director and President, etc.

Information on Persons Holding Advisory PositioSsdanyaku, Komon, etc.) after Retiring as Representative Director
and President, e

Terms and Conditions of
Date when former

Name JOb.tl.tle/ Responsibilities Em.ploymt.ant . role as president/ Term
position (Full/part time, with/without
. CEO ended
remuneration, etc.)
Mitsuharu Senior Advice at the request of Full time employment with June 20, 2023 Not
Terayama Advisor management remuneration applicable

Number of Persons Holding Advisory PositioSsdanyaku, Komon, etc.)
After Retiring as Representative Director and Riers, etc.

I Other Related Matters

None



Matters Concerning Functions of Business Execution, Auditing and Supervision, Nomination, and
Remuneration Decisions (Overview of Current Corporate Gover nance System)

For overview and actions to enhance corporate gevee, please refer to “ARE Holdings Corporate Guaace Policies”
(ChapterV: Corporate Governance Structure).

<Board of Directors>

The Board of Directors is comprised of Executiveebiors who are knowledgeable concerning theireetsge business,
technical or administrative divisions, as well astside Directors with various types of expertisseasial to corporate
management. To enhance the neutrality and indepeeds the Board of Directors and have an adequatger of Directors

for active, substantial and effective discussionmaetings, the majority of members on the Boardivéctors are Outside
Directors and it consists of six (6) Directors,liting four (4) Independent Outside Directors. Buard of Directors deliberatz
and decide on important managerial matters reggiztisic management policies, management strateggebum-term business
plan, annual plan and other strategic directiote Board of Directors’ meeting was held nine (8)ets during the fiscal year
ended March 31, 2023, and all Directors attendetth@lBoard of Directors’ meetings.

<Audit and Supervisory Committee>

The main agenda of the Audit and Supervisory Cotemitmeeting are determination of audit policy/aptiinning, audit of
financial results, determination of reappointmenton-reappointment of Accounting Auditor, approelcompensation of
Accounting Auditors, determination of the opinioregarding personnel and remunerations of Directauslit of business
report/agenda of AGM, audit of internal controlteys, hearing regarding operations of overseas dialisis, audit of important
request for approval, etc.

The Audit and Supervisory Committee meeting wasl beh (10) times during the fiscal year ended M&th2023, and all
Audit and Supervisory Committee Members attendeduadit and Supervisory Committee meetings.

The meeting with Accounting Auditor was held ni®g {imes, and periodical report from Audit Departineas delivered four
(4) times, which strengthened the collaboratiorliem.

<Nominating and Compensation Committees>

A Nominating Committee, consisting of three (3) nbems including two (2) Independent Outside Dirextas well as a
Compensation Committee, have been establishedvasoadbodies to the Board of Directors, and thai€derson of the both
Committees is elected from among Independent CaitBidectors. The aim is to further enhance corgogvernance by
ensuring transparency, fairness, and objectivitytfe appointment and dismissal of Directors ang k&nagement tearn
members, as well as for the determination of diremuneration.

<Internal Audit>

The Company has established the Audit Departmensisting of three (3) members, as an organizatiahconducts internal
audits under the direct control of the Audit angh&wisory Committee. The Audit Department reguladyducts internal audits
of the Group to audit the adequacy of operatioms@ganizational management, as well as the stdtoampliance with laws,
regulations and internal rules. Based on the aasditlts, the audited organizations and relatedrtiepats are requested to make
improvements for matters that are required forexiion, and then the Audit Department will cheok implementation status.
Audit results are reported to the President and dBi€@ctors, the Audit and Supervisory Committagd she heads of related
departments. Furthermore, the Audit Departmenbpérally exchanges information and opinions wittedenting Auditors as
well as Audit and Supervisory Committee.

<Accounting Audit>

The Company has selected Ernst & Young ShinNiho@ Bk its Accounting Auditor. The continuous auditipd, the names of
certified public accountants who performed dutied the composition of assistants engaged in auti#slduring the fiscal year
ended March 31, 2023 are as follows:

* Continuous audit period: 17 years

* Names of certified public accountants who perfechaudit duties: Mr. Hiroaki Hono. Mr. Takamichi ig/ama

* Composition of assistants engaged in audit dufiesertified public accountants and 14 assistantgher duties

<Limited liability contract>

The Company and each Director (excluding any Dineetith executive authority over operations, etigned a contract that
limits the liability for compensation for damage &&rth in Article 423, Paragraph 1 of the Compamet under provisions set
forth Article 427, Paragraph 1 of the same Act.

The limit amount of the liability for compensatifor damage under such a contract is determinee tivd minimum liability
amount stipulated in Article 425, Paragraph 1 ef@ompanies Act.



Reasons for Adoption of Current Corporate Gover nance System

The Company'’s organization design and basic framlewbcorporate governance are as below.

We believe that this is the most appropriate systespeed up the business operations and to entiafenction of supervising

the business operations, giving the advice andrsigigg the conflict of interest.

1) By adopting a company with an Audit and Supervisoommittee as a form of organization under the Camigs Act and
appointing two (2) or more Independent Outside @oEs, we have enhanced the functions to supettiseébusiness
operations, to give advice and to supervise thdlicomf interest and, by appointing and empowerthg Executive
Directors, have accelerated the business operations

2) The Company has established the “Compensation Cieghiand “Nominating Committee” (the Chairpersdneach
Committee and the majority of which are electedrnfiodependent Outside Directors) as an advisory lobthe Board of
Directors in order to further enhance corporatesgeance by securing transparency, fairness andtobijg in determining
the amount of compensation of Directors and appa@rand dismissing the Directors and key manageicemidates.

3) Important matters delegated, based on the compaleg within the scope of laws and regulations amticles of
Incorporation, to Executive Directors are delibedaaind decided by each group company in consuitatith Executive
Directors.

For details, please refer to “ARE Holdings Corper@bvernance Policies” (Chapter-V: Corporate Goaece Structure).



I11. Implementation of Measures for Shareholders and Other Stakeholders

1. Measuresto Vitalizethe General Shareholder Meetings and Facilitate Exercise of Voting Rights|[UPDATED

In order for shareholders to give enough thoughtthe items of the
Shareholders Meeting, the Company seeks to coneady posting and
sending of notice of General Shareholders Meekmnigr to sending the notice,
the Company takes the electronic provision measoreshe Company’s
website and the TDnet of the Tokyo Stock Exchangéater than three (3)
weeks prior to the date of the Shareholders Megeting

* The commencement date of electric provision messstor the 14th General
Shareholders Meeting in 2023: May 25, 2023

General Shareholders Meeting takes place moredhpprox. seven (7) days
prior to the peak day.

* The date of the 14th General Shareholders Meéti&23: June 20, 2023
Electronic exercise of voting rights is availableri the 7th General
Shareholders Meeting in 2016.

The Company participates in electronic voting platf operated by ICJ Inc.
from the 7th General Shareholders Meeting in 2016.

The full text of notice in English is posted on ®@mpany’s website and TDnet
of the Tokyo Stock Exchange.

None

2. Statusof IR-related Activities

For the basic policy, please refer to “ARE Holdirgs
Corporate Governance Policies” (Chaptdr: Proper
Disclosure, Chapteft: Relations with Shareholders and
others/ 3. Dialogue with Shareholders).

Hold company briefings for individual investors vigrly. Held

Hold explanatory meeting at time of full-year anterim
business result. Information meetings, small mgstand Held
plant tours are also held in a timely manner.

Have dialogues with overseas institutional investat

time of full-year business result, mainly in Europed Held
US.A.

Stock information, dividend information, timely
disclosure materials, press releases, financiatimtion,
financial statements, financial results briefingenils for
analysts and institutional investors, securitigmres and
quarterly reports, materials related to generaltinge of
shareholders, etc. are posted on the Company'siteie 0s
English versions of above information are also latxée.

URL: https://www.asahiholdings.com/english/ir/

Established in Corporate Planning & Communications
Department, and appointed the persons in charge.

None



3. Statusof Measuresto Ensure Due Respect for Stakeholders

In order to achieve sustainable corporate growthiacreased corporate value
over the medium- to long-term in accordance withdorporate philosophy
called the Asahi Way, the Group will fulfill its sponsibility as a corporate
citizen by meeting each stakeholder’s expectations.

For details, please refer to “ARE Holdings Corper&@overnance Policies”
(ChapterlV: Stakeholder Relationships for the basic policies)

< Sustainability initiatives>

With “Totally Committed to Protecting the Naturah&ronment and Preserving
Resources” as our Group’s common shared Purposeargve€ommitted to
making effective use of resources and engaging iwide range of
environmental preservation activities. Based orcthwviction that our business
activities contribute to sustainability itself atttht our business growth will
directly help us to address social issues, the (Gimas established priority
issues, themes, and targets, and are working barchieve them.

(1) Sustainability Promotion System

One of the basic policies of our 9th Medium-TermsBess Plan is
“contributing to the SDGs.” The Group is workingerpand precious metals
recycling and proper disposal of industrial waste,well as to enhance our
work-life balance and diversity infrastructure.December 2021, we declared
that we would achieve “carbon neutrality by 2050fidaendorsed the
recommendations of the Task Force on Climate-rél&ieancial Disclosure
(TCFD), and we have been implementing informatietldsure in line with
the TCFD recommendations. Moreover, to strengthen sustainability
promotion system, we expanded the existing SDGm#&tion Committee and
replaced it with the Sustainability Committee (Aj2022), which is overseen
by the Representative Director and President (CEHEery quarter, the
Sustainability Committee discusses sustainabibtgted strategies, plans,
measures, risk management, and monitoring. In iaddib reporting matters
discussed by the Sustainability Committee to tharB@f Directors, effective:
governance is ensured by having the Board of Diregpass resolutions on
matters of importBy reporting the items to be resolved of the Sustaility
Committee to the Group Risk Management Departnveatrengthen the risk
management system of the entire Group.

(2) Response to Recommendations by TCFD

We consider climate change-related items relatedsustainability to be
important due to the magnitude of the impact on @meup. In addition to
“Governance” and “Risk Management,” we also implated measures for
“Strategy” and “Metrics and Targets” based on gmmmmendations of TCFD.
The risks and opportunities identified in the TC&&ions will be reported to
the Board of Directors and the Sustainability Cottemi at least once every
year.

1) Strategy

We extracted risks and opportunities relevant itnate change that will affect
our Precious Metals Business (domestic and Nortledgan businesses) and
Environmental Preservation Business in 2030. Wditgtigely assessed them
on three levels: “Large,” “Medium,” and “Small.” Athat time, we also

considered the further impact of climate changmf&®30 to 2050. As a result,
“Policy and Legal,” “Market,” “Technology,” etc. we identified.

2) Metrics and targets

One of our business materiality themes is to red@®@2 emissions.

Accordingly, we have set the following targets: tlee energy-derived CO2
emissions, such as electricity and gasoline, by &@8tpared to FY2015) by
FY2030.” In order to achieve this target, we arevzimg forward with switching




to CO2 free electricity, reducing fuel usage, arekimg our business offices
ZEBs (Zero Energy Buildings). We have also declateat we will aim for
carbon neutrality in FY2050 (targets are Scoped $¢ope 2). Although we
recycle industrial waste that can be recycled thhowur Environmental
Preservation Business, it is also true that theeesame things that must be
incinerated to ensure proper disposal, such asctieduand detoxification.
Therefore, we will first focus on achieving our emederived CO2 emissions
reduction target.

(3) Other major initiatives

1) Expansion of precious metals recycling

About one-fourth of the world's gold supply comesni recycling. Recycled
precious metals have minimal impact on the enviremnbecause they are not
mined. They also help promote sustainability beeahbsy can be repeatedly
reused.

Recycling is an important way to ensure the stablgply of precious metals
needed in many fields. By fiscal 2030, we aim toiewe total annual recycling
of 410 tons of four elements: gold, silver, palladj and platinum. As recycling
emits less CO2 compared to mining and refiningiea@ment of this recycling
target will also yield a CO2 reduction effect.

2) Contributing to increased proper industrial wadisposal>

Due to the increased economic activities of masdymstion, mass consumpticn
and mass disposal, a shortage of final waste di¢jsiies has become a social
issue in Japan.

In recent years, the problem of microplastics giitythe oceans and harming
marine life has also become an international concehis is often a result of
the improper disposal of plastic materials, whiol ep in rivers and flow out
to sea.

The Group disposes all wastes properly and airretease its total volume of
properly handled industrial waste to 500,000 toeisyear by fiscal 2030. Wi
also plan to expand the detoxification and recgchifi industrial waste, while
helping to solve various social problems and prengosustainable society.

3) Generating power from waste

Waste-to-energy is a power generation method gest the heat generated from
waste incineration. It produces high temperaturestagh-pressure steam that
turns a turbine and generates power. By takingratdge of the energy released
during waste incineration to produce electricitye tGroup can reduce the
amount of fuel used, thereby reducing CO2 emissimesrdingly. The Group
constructed a waste-to-energy power plant in thg of Kitakyushu. By
achieving advanced and highly efficient heat recgveve are helping to
prevent global warming and build a low-carbon sicie

4) Initiative for a hydrogen society

From September 2021 until March 2023, the Group tasied out a
demonstration on the “Development of a system fniding a green hydrogen
supply chain through effective use of by-productst”the “2021 Low Carbon
Technology Research, Development and Demonstr&iogram” organized
by the Ministry of the Environment. The projectisveloping a hydrogen co-
production system that can significantly reducecite of hydrogen production
by utilizing unused power at our waste-to-energygroplant and co-producing
hydrogen and by-products, and we have completedtioeluction of hydrogen
production equipment to the Kitakyushu Plant in &maber 2022. We will
continue to aim to build a hydrogen supply chaid sell by-products.

5) Green bond issuance

A green bond is a bond used to finance projectstthage an environmental
improvement impact (green projects) including measuo combat global
warming and promote renewable energy.



As part of our initiatives to promote sustainablenagement, we have issued
green bonds in March 2020 to secure the financemessary to install eco-

friendly facilities and equipment. This was thesfigreen bond issued in the
non-ferrous metal industry in Japan. This issuare® been recognized as a
measure to help solve environmental problems, Bhdsi received the highest
rating of “GAL1.”

Please also refer to “ARE Holdings Corporate Goarce Policies” (Chapter-
IV: Stakeholder Relationships).

* Sustainability Action

URL: https://www.asahiholdings.com/english/susthitity/

In order to gain support of various stakeholdens|uding shareholders, the
Group will make sufficient considerations to acleiehe proper information
disclosure.

For details, please refer to “ARE Holdings Corper&overnance Policies”
(Chapterlll: Proper Disclosure).

<Human Capital Management>

In order to achieve our long-term vision, we bedi¢hat all employees need to
understand our Purpose and the “Asahi Way” andiprh into practiceWe
believe that the productivity of the entire orgatian will be maximized when
diverse employees take pride in their work and wsitistically take on
challenges for innovation based on trust and cdiorex For this reason, we
position each and every employee as an importaakekblder and
systematically invest in human capital.

(1) Human Resource Strategy

Based on the promotion of diversity, equity, in@ns and health management,
where diverse employees can achieve harmony betwednand life in their
own way, we will develop an environment in whicheyhcan grow ancd
demonstrate their abilities in their daily work.

In addition, in the labor market where the mobildf human resources is
expected to progress further in the future, weelvelithat improving employee
engagement will lead to retention of human resaur€herefore, by investing
in human capital centered on “Asahi Way”, we withgrove employee
engagement and enhance our human resource base.

(2) Metrics and Targets
The following indicators for our human capital mgaement policy and human
resources strategy are being set:

Thorough implementation] 100% achievement | 99.99%

of the rest interval systen| each fiscal year

(at least 11 hours rest)

Increasing the percentag¢ Equivalent to the Percentage of

of women in managerial | percentage of men irf managers among

positions managerial positions| women: 9.09%
by the end of (Percentage of
FY2030 managers among

men: 19.9%)

Promoting the Equal to or higher 2.22%

employment of people than the statutory

with disabilities rate at that time by
the end of FY2030

(3) Other major initiatives

1) Work-Life Balance Support

The Company is working to create workplaces whei® éasy for employees
to secure time off for family needs, such as cliittibchildcare, or home care
for a relative. Our program providing shortened kirmy hours after childcare
leave can be used until the child graduates fr@mehtary school, a benefit



which greatly exceeds legal requirements. We hiseiatroduced a telework
system for employees who have young children, avgi¢ing home care, or
are receiving medical treatment. This helps emmeyt® work according to
their circumstances.

2) Promoting Health and Productivity Management

The Company is promoting health and productivitynagement based on the
conviction that the physical and mental healthwafrg employee is a primary

management concern. We have been providing enhanedidal examinations

that exceed the legal requirements, and the emplpgicipation rate is very

high. We have also implemented a system to enbateetmployees get a rest
interval of at least 11 hours from the time theyish work, to the time they

begin work the next day. Based on recognition e$éhinitiatives, the Company
acquired certification from the Ministry of Econoymiyrade and Industry as a
2023 Certified Health and Productivity Managemeuatstanding Organization.

This has been a continuous acquisition since 2020.

3) Kurumin Certification

On June 10, 2021, the Minister of Health, Labor &delfare granted us

Kurumin certification, recognizing us as a compahngt supports childcare.
Kurumin certification is awarded to companies whiplement action plans

formulated in accordance with the Act on AdvancenoéiMeasures to Support
Raising Next-Generation Children, and meet ced#ier requirements. We've
been formulating and implementing such action pkinse FY2016, and have
now met the criteria for recognition by achieviriglze targets in the three-year
plan we started in FY2018. These include providogport for returning to

work after maternity leave, holding women's rouall talks, and extending
the limit for shorter working hours for parentingntil completion of grade 6 of

elementary school).



V. Matters Concerning the Internal Control System

1. BasicViewson Internal Control System and Status of Development

1. Framework to ensure that the performance of dbtiebe Directors, Corporate Officers and employefehe Company and
the subsidiaries are consistent with the laws haditticles of Incorporation

1) The Board of Directors has established the “AsabiWor the Directors and employees in order fag firectors,
Corporate Officers and employees to comply withléves, Articles of Incorporation and internal rubasd to fulfill their
duties.

2) The Company has distributed the Asahi Way to theed@rs and employees so as to keep them inforrhéegal
compliance. The Audit Department makes improvemantkgive guidance through the business audit.

3) The Company has established the “Internal Controf®tion Meeting” consisting of Directors, respdimsipersons of
various divisions, and Group Risk Management Depamnt as an organization that controls the entinggdiance in order
to promote the construction, maintenance and ingr@nt of the internal control system.

4) To promote compliance, the actual situation of ciéenge is audited.

5) In order to respond appropriately to any legalatioin or other doubtful act under the laws whictyb®discovered by a
Director or an employee, we have developed andpeeating a whistle-blowing system.

6) We will never have any relationship, including mesis relationships, with anti-social forces whicfeaten the social
order and sound corporate activities. In the ewdrdan illegal request, we will take a firm attituded respond to it
organizationally in accordance with the laws artdrimal rules.

2. Framework for storage and management of informatitating to business operations by the Directasaframework for
report to the Company about the matters relatinghéo performance of duties by the Directors and leyges of the
subsidiaries

1) The Company appropriately controls the manner ofirgy, disposing of and otherwise managing the nds@nd
documents relating to the performance of dutiesdeaision-making of the Directors and reviews #levant rules from
time to time when needed.

2) The Directors, Audit and Supervisory Committee Mensband Accounting Auditor always have access &seth
information and documents.

3) We manage the subsidiaries and they report impomaiters to us.

3. Rules and other frameworks for management forafdliss in the Company and subsidiaries

1) The Company has established the risk managemess amd built a risk management system in accordaitbesuch
rules.

2) In order to evaluate risks in business activitied Enplement mitigation measures across the Gradpeoperly identify
potential risks in the Group's business executiorgsses and business structures, Group Risk Mangagdepartment
will implement compliance risk management for ebakiness unit, as well as strive to ensure apm@tgpgovernance in
collaboration with the Audit Department.

3) In the event of an unexpected event, we will discasd make decisions at the management meetingardcthe
responsible manager will inform such decisionsaithedivision and plant. Each division and plant taike prompt actions
to prevent damage from expanding and will take s&ay measures to minimize the damage.

4. Framework to secure the efficient performance dieduby the Directors of the Company and subsieari

1) The Board of Directors holds a meeting regularlyess than once every three months and from titiem®when needed
in order to determine the management policies @hdrdmportant matters relating to the businesategies and to
supervise the situation of business operationsigyirectors.

2) In order to enhance the functions of the Board ioé®ors and improve management efficiency, ther8aé Directors
will hold an extraordinary meeting from time to #mvhen needed in order to expeditiously make datsson basic
matters and important matters relating to the assiroperations.

3) The Board of Directors drafts a mid-term busindss @and a budget for each fiscal year to set thsnkss target and
supervises the progress.

4) Regarding the business operations according tosidesi made by the Board of Directors, we will elsabthe
responsibility of the Directors for performancedotties and the procedures for performance so asdore the efficient
performance of duties. Such procedures will beesged from time to time when needed.

5. Framework to secure the appropriateness of busgfeke corporate group consisting of the Comparty subsidiaries
1) The Company has built a system to manage the sabis&l and developed a system to report their legsimesults,
business activities and the like to the Board a&EBtors on a regular basis.
2) A manager of the Company serves as an officereétisidiary and develops a system to observepfireriateness of
such subsidiary’s business.



3) The Audit Department of the Company conducts therival audit regularly or when needed and devetopgstem to
report the result of audit to the Representativee@or and President, the Audit and Supervisory @dtae and the
relevant divisions of the Company.

6. Framework to appoint an employee who assists tliesdaf the Audit and Supervisory Committee of @@mpany, and the
matters relating to the independence of such empldsom the Directors (except those who are Audid Supervisory
Committee Members) and the matters relating tatseirance of effective instructions given by theifand Supervisory
Committee to such employee

1) The Company has assigned an employee who as&sisities of the Audit and Supervisory CommittethinSecretariat
of Audit and Supervisory Committee.

2) Appointment and relocation of the staff of the ®emriat of Audit and Supervisory Committee thatsissuch Committee
in performing its duties requires prior consensio¢h Committee.

3) The Audit and Supervisory Committee shall havertpkt to direct and order the staff of the Seciataof Audit and
Supervisory Committee office who assists the Cotemiin performing its duties to perform his/herigisit

7. Framework where the Directors (except those whohadit and Supervisory Committee Members) and eggss of the
Company and the Directors, Corporate Officers, eyges and Auditors of the subsidiaries or partibe veceive a report
from aforementioned persons report to the Audit 8odervisory Committee of the Company, and othetersrelating to
reporting to the Audit and Supervisory Committee

1) The Directors (except those who are Audit and Stpary Committee Members) and employees of the Gomyand the
Directors, Corporate Officers, employees and Auditof the subsidiaries or parties who receive entefrom
aforementioned persons promptly report the importaatters relating to, without limitation, the mageanent, the
accounting division and division in charge of compte and awards and penalties to the Audit anceiSigory
Committee of the Company, in addition to the mattehich conflict with the laws and Articles of Imporation and the
matters which may remarkably damage the Companytensgubsidiaries.

2) In order to grasp the important decision-makingcpss and the situation of its business operatitmes Audit and
Supervisory Committee Members may attend impomaettings in addition to the meeting of the Boardogctors,
access important documents relating to the busiopegations and request a Director or an emplogesxplain the
situation when needed.

8. Framework to ensure that no person who reportetthdoAudit and Supervisory Committee of the Companyreated
disadvantageously by reason of the report
The Company will not treat any Officer or employafethe Company and the subsidiaries who reportatieécAudit and
Supervisory Committee disadvantageously by reaésnah report.

9. Matters relating to the policies for settlementesfpenses or debts associated with the proceduregrépayment or
reimbursement of expenses incurred for the perfoomaf duties by the Audit and Supervisory Comnaittéembers of the
Company (limited to the performance of duties efAudit and Supervisory Committee) and the perforcesof other duties
The Audit and Supervisory Committee Members mayuesti the Company to repay the expenses requiredhéor
performance of their duties (limited to the perfarme of duties of the Audit and Supervisory Conensifx

10. Other framework to ensure that the Audit and Supery Committee of the Company conducts auditscéffely
The Audit and Supervisory Committee, Accounting Aaidand Audit Department cooperate with each othexudit tasks
and the Director and the employees assist therariducting audits efficiently.

Basic Views on Measures for Eliminating Anti-Social Forces and Status of Development

The Group strictly prohibits all Officers and emydes from having any relationship or doing any geation with anti-social
activities or forces. Also, Group has a systemltsaly affiliate with outside expert organs andréspond to any situation
promptly.



V. Other

1. Adoption of Anti-Takeover Measures
Adoption of Anti-Takeover Measures Not Adopted

I Supplementary Explanation for Applicable Items

No anti-takeover measures is adopted in the Company

In the event that our stock is subject to a takebid we will take the following actions.

1) Will request the takeover bidder, etc. to explaedfic measures to increase Group’s corporateevafter the change of
control.

2) Will explain to the shareholders the specific meastio further increase Group’s corporate valuagssio gain their support.

3) Will not unreasonably prevent the shareholders fameepting the takeover bid from a standpoint speeting their rights.

2. Other Matters Concerning the Cor porate Gover nance System
None
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Implementation status for the Corporate Governance Code

*QOur implementation status for each principle in the Corporate Governance Code is disclosed in "ARE Holdings Corporate Governance Policies" as follows;

Status Corresponding articles

rpor vernan . X . .
RIS (SO ENE S Comply | Explain in ARE Holding Corporate Governance Policies

1 Section 1 General Principle 1 ° Chapter-II: Relations with Shareholders and others
Securing the Rights
and Equal Treatment |Principle 1.1 Chapter-II: Relations with Shareholders and others
2 |of Shareholders Securing the Rights of o 1. Securing the Rights of Shareholders
Shareholders
Chapter-II: Relations with Shareholders and others
3 1-1® [ 2. General Shareholders Meeting

Chapter-V: Corporate Governance Structure
4 1-1® ° 1. Organization Design and Basic Framework
2. Board of Directors - Roles -

Chapter-II: Relations with Shareholders and others

5 1-103 ° 1. Securing the Rights of Shareholders
Principle1.2 Chapter-II: Relations with Shareholders and others
6 Exercise of Shareholder Rights at [ 2. General Shareholders Meeting

General Shareholder Meetings

Chapter-II: Relations with Shareholders and others
7 1-20 [ ] 2. General Shareholders Meeting

Chapter-II: Relations with Shareholders and others
8 1-2® [ ] 2. General Shareholders Meeting

Chapter-II: Relations with Shareholders and others
9 1-20 [ ] 2. General Shareholders Meeting

Chapter-II: Relations with Shareholders and others
2. General Shareholders Meeting

10 1-2® ° Chapter-III: Proper Disclosure

2. Enhancement of Disclosure in English

Chapter-II: Relations with Shareholders and others

11 1-206 [] 2. General Shareholders Meeting
Principle 1.3 Chapter-II: Relations with Shareholders and others
12 Basic Strategy for Capital Policy [ 4. Basic Strategy for Capital Policy
Principle 1.4 Chapter-II: Relations with Shareholders and others
13 Cross-Shareholdings [ 6. Cross-Shareholding Strategy
Chapter-II: Relations with Shareholders and others
14 1-4 © [ 6. Cross-Shareholding Strategy
Chapter-II: Relations with Shareholders and others
15 1-4 @ (] 6. Cross-Shareholding Strategy
Principle 1.5 Chapter-II: Relations with Shareholders and others
16 Anti-Takeover Measures o 7. Anti-Takeover Measures

Chapter-II: Relations with Shareholders and others

17 1-50 ° 7. Anti-Takeover Measures
Principle 1.6 Chapter-II: Relations with Shareholders and others
18 Capital Policy that May Harm ° 4. Basic Strategy for Capital Policy
Shareholder Interests
Principle 1.7 Chapter-II: Relations with Shareholders and others
19 Related Party Transactions (] 5. Prevention of Related Party Transactions
Section 2 General Principle 2 Chapter-I: General Provision
20 Appropriate ° 1. Asahi Way
Cooperation with Annex Document-1: Asahi Way
Stakeholders Other
Than Shareholders Principle 2.1 Chapter-I: General Provision
Business Principles as the 1. Asahi Way
21 Foundation of Corporate Value ° Annex Document-1: Asahi Way
Creation Over the Mid- to Long-
Term
Principle 2.2 Chapter-I: General Provision
Code of Conduct 1. Asahi Way
22 ° Chapter-IV: Stakeholder Relationships

4. Relationships with Employees

Chapter-IV: Stakeholder Relationships
23 2-20@ (] 4. Relationships with Employees




Implementation status for the Corporate Governance Code

*Our implementation status for each principle in the Corporate Governance Code is disclosed in "ARE Holdings Corporate Governance Policies" as follows;

Corresponding articles
in ARE Holding Corporate Governance Policies
Section 2 Principle 2.3 Chapter-IV: Stakeholder Relationships
24 | Appropriate Sustainability Issues, Including (] 2. Relationships with Communities and Activities on Environment

Cooperation with Social and Environmental Matters
Stakeholders Other Chapter-IV: Stakeholder Relationships

Than Shareholders 2-30 L4 2. Relationships with Communities and Activities on Environment

Corporate Governance Code

25

Principle 2.4 Chapter-IV: Stakeholder Relationships
26 Ensuring Diversity, Including (] 4. Relationships with Employees
Active Participation of Women

Chapter-IV: Stakeholder Relationships
27 2-4© [ 4. Relationships with Employees

Principle 2.5 Chapter-IV: Stakeholder Relationships
28 Whistleblowing o 5. Whistle-blowing System

Chapter-IV: Stakeholder Relationships
29 2-50 o 5. Whistle-blowing System

Principle 2.6 Chapter-IV: Stakeholder Relationships
30 Roles of Corporate Pension Funds ° 6. Role of asset owner
as Asset Owners

Section 3 General Principle 3
Ensuring Appropriate
Information Disclosure |Principle 3.1 (ALL)

and Transparency Full Disclosure Chapter-III: Proper Disclosure

(1)

Chapter-I: General Provision

1. Asahi Way

Chapter-II: Relations with Shareholders and others

3. Dialogue with Shareholders

(i)

Chapter-I: General Provision

2. Basic Policies for Corporate Governance

(i)

Chapter-V: Corporate Governance Structure

9. Determining Procedure of Compensation for Directors

Annex Document-6: Compensation Policies for directors and key
management

(iv)

Chapter-V: Corporate Governance Structure

8. Procedure of Nomination and Dismissing of Directors

Annex Document-5: Nomination Policies and Dismissal criteria for directors
and key management candidates

(v)

Chapter-V: Corporate Governance Structure

8. Procedure of Nomination and Dismissing of Directors

31 Chapter-III: Proper Disclosure

32 [ ]

Chapter-III: Proper Disclosure
33 3-1® o 1. Basic Policies for Information Disclosure

Chapter-III: Proper Disclosure
34 3-1@ o 2. Enhancement of Disclosure in English

Chapter-III: Proper Disclosure

1. Basic Policies for Information Disclosure

Chapter-V: Corporate Governance Structure

35 310 i 2. Board of Directors - Roles -

Chapter-II: Relations with Shareholders and others
3. Dialogue with Shareholders

Principle 3.2 Chapter-V: Corporate Governance Structure
36 External Auditors 7. Securing Proper Audit by Accounting Auditors

Chapter-V: Corporate Governance Structure
37 320 o 7. Securing Proper Audit by Accounting Auditors

Chapter-V: Corporate Governance Structure
38 3-20@ o 7. Securing Proper Audit by Accounting Auditors




Implementation status for the Corporate Governance Code

*QOur implementation status for each principle in the Corporate Governance Code is disclosed in "ARE Holdings Corporate Governance Policies" as follows;

Corporate Governance Code

Status

Comply

Explain

Corresponding articles
in ARE Holding Corporate Governance Policies

39

40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

Section 4
Responsibilities of the
Board

General Principle 4

Chapter-V: Corporate Governance Structure
1. Organization Design and Basic Framework
2. Board of Directors - Roles -

Principle 4.1
Roles and Responsibilities of the
Board (1)

Chapter-V: Corporate Governance Structure
2. Board of Directors - Roles -

410

Chapter-V: Corporate Governance Structure
2. Board of Directors - Roles -

4-1@

Chapter-V: Corporate Governance Structure

2. Board of Directors - Roles -

Chapter-II: Relations with Shareholders and others
3. Dialogue with Shareholders

4-10Q

Chapter-V: Corporate Governance Structure

8. Procedure of Nomination and Dismissing

Annex Document-5: Nomination Policies and Dismissal criteria for directors
and key management candidates

Principle 4.2
Roles and Responsibilities of the
Board (2)

Chapter-V: Corporate Governance Structure
2. Board of Directors - Roles -

420

Chapter-V: Corporate Governance Structure

9. Determining Procedure of Compensation for Directors

Annex Document-6: Compensation Policies for directors and key
management

Chapter-V: Corporate Governance Structure
2. Board of Directors - Roles -

Principle 4.3
Roles and Responsibilities of the
Board (3)

Chapter-V: Corporate Governance Structure

2. Board of Directors - Roles -

9. Determining Procedure of Compensation for Directors

Annex Document-6: Compensation Policies for directors and key
management

Chapter-III: Proper Disclosure

3. Supervision by Board of Directors for Proper Disclosure
Chapter-II: Relations with Shareholders and others

5. Prevention of Related Party Transactions

4-3©®

Chapter-V: Corporate Governance Structure

8. Procedure of Nomination and Dismissing of Directors

Annex Document-5: Nomination Policies and Dismissal criteria for directors
and key management candidates

4-3@

Chapter-V: Corporate Governance Structure

8. Procedure of Nomination and Dismissing of Directors

Annex Document-5: Nomination Policies and Dismissal criteria for directors
and key management candidates

4-30Q

Chapter-V: Corporate Governance Structure

8. Procedure of Nomination and Dismissing of Directors

Annex Document-5: Nomination Policies and Dismissal criteria for directors
and key management candidates

4-3@

Chapter-V: Corporate Governance Structure
2. Board of Directors - Roles -

Principle 4.4

Roles and Responsibilities of
Kansayaku and the Kansayaku
Board

Not
applicable

Not
applicable

4-4 ®

Not
applicable

Not
applicable

Principle 4.5
Fiduciary Responsibilities of
Directors and Kansayaku

Chapter-V: Corporate Governance Structure
6. Directors and Outside Directors

Principle 4.6
Business Execution and Oversight
of the Management

Chapter-V: Corporate Governance Structure
2. Board of Directors - Roles -

Principle 4.7
Roles and Responsibilities of
Independent Directors

Chapter-V: Corporate Governance Structure
6. Directors and Outside Directors

Principle 4.8
Effective Use of Independent
Directors

Chapter-V: Corporate Governance Structure
3. Board of Directors - Composition -

Chapter-V: Corporate Governance Structure
6. Directors and Outside Directors

Chapter-V: Corporate Governance Structure
6. Directors and Outside Directors

Not

Not

applicable

applicable




Implementation status for the Corporate Governance Code

*QOur implementation status for each principle in the Corporate Governance Code is disclosed in "ARE Holdings Corporate Governance Policies" as follows;

Corporate Governance Code Status . Corresponding articles o
Comply | Explain in ARE Holding Corporate Governance Policies
Section 4 Principle 4.9 Chapter-V: Corporate Governance Structure
Responsibilities of the |Independence Standards and 6. Directors and Outside Directors
61 |Board Qualification for Independent o Annex Document-4: Independence Criteria for independent directors
Directors
Principle 4.10 Chapter-V: Corporate Governance Structure
62 Use of Optional Approach (] 1. Organization Design and Basic Framework

Chapter-V: Corporate Governance Structure

6. Directors and Outside Directors

63 4-10® ° 8. Procedure of Nomination and Dismissing of Directors
9. Determining Procedure of Compensation for Directors

Principle 4.11 Chapter-V: Corporate Governance Structure
Preconditions for Board and 3. Board of Directors - Composition -
64 Kansayaku Board Effectiveness o 4. Board of Directors - Operation and Securing Effectiveness -

5. Audit and Supervisory Committee

Chapter-V: Corporate Governance Structure

65 4-11© o 3. Board of Directors - Composition -
Chapter-V: Corporate Governance Structure
66 4-11@ o 3. Board of Directors - Composition -
Chapter-V: Corporate Governance Structure
67 4-110Q o 4. Board of Directors - Operation and Securing Effectiveness -
Principle 4.12 Chapter-V: Corporate Governance Structure
68 Active Board Deliberations (] 4. Board of Directors — Operation and Securing Effectiveness -

Chapter-V: Corporate Governance Structure

69 4-12©® o 4. Board of Directors - Operation and Securing Effectiveness -
Principle 4.13 Chapter-V: Corporate Governance Structure
70 Information Gathering and (] 10. Support for Directors

Support Structure

Chapter-V: Corporate Governance Structure
71 4-13©® o 10. Support for Directors

Chapter-V: Corporate Governance Structure
72 4-13 @ (] 10. Support for Directors

Chapter-V: Corporate Governance Structure
73 4-13 9 ° 2. Board of Directors - Roles -
10. Support for Directors

Principle 4.14 Chapter-V: Corporate Governance Structure
74 Director and Kansayaku Training 11. Policies of Training for Directors
Annex Document-7: Training Policies for directors

Chapter-V: Corporate Governance Structure
75 4-14 @ ° 11. Policies of Training for Directors
Annex Document-7: Training Policies for directors

Chapter-V: Corporate Governance Structure
76 4-14 ® ° 11. Policies of Training for Directors
Annex Document-7: Training Policies for directors

Section 5 General Principle 5 Chapter-II: Relations with Shareholders and others
77 |Dialogue with o 3. Dialogue with Shareholders
Shareholders
Principle 5.1 Chapter-II: Relations with Shareholders and others
78 Policy for Constructive Dialogue (] 3. Dialogue with Shareholders

with Shareholders

Chapter-II: Relations with Shareholders and others
79 5-1® o 3. Dialogue with Shareholders

Chapter-II: Relations with Shareholders and others
3. Dialogue with Shareholders

80 5-1@ ° Chapter-III: Proper Disclosure

1. Basic Policies for Information Disclosure

Chapter-II: Relations with Shareholders and others

81 5-103 o 3. Dialogue with Shareholders

Principle 5.2 Chapter-II: Relations with Shareholders and others
82 Establishing and Disclosing (] 3. Dialogue with Shareholders

Business Strategies and Business

Plans Chapter-II: Relations with Shareholders and others

83 5-2® ° 3. Dialogue with Shareholders
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