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soLiE

Net sales
4 g 8 ; 6 EPal
- Million yen

vs 23Q4 : +3%

Pﬁ%ﬁ%@h - Operations
| O3ER7E E(F48EM. BEREE T

| BIERERA LI B HIZEADBRICEEZ
29

| BRIBUT=T« 2 ZAHD#) (23/9 Z314E58.3%)
DFRFEREPL) X, Q2LYUETE

| Quarterly sales reached 4.8 billion yen, a
record high.

| Sales staff hired in the previous fiscal
year and new graduates require more
time for training.

| The acquired Dics HD Corporation’s
(Acauisition Date 23/9, Voting rights ratio 58.3)
PL will be recorded from the next quarter.

©2023 INTLOOP
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Operating Profit

176,

- Million yen

vs 23Q4 : -4 (%

UNZRENEE - Profitability
| \ALAY—BDILTTICEIT . FRAERFYZE LR
| HEREEINHIZ BRI, )T 7S IVERRAHEI D
EAEE R
| HE. JU—SZRDNAT )Y RF—LAIC
KB —E X ERHICHEIT 2 ERE R it
| Expanded Recruiting Department for
High-Level Expansion.

| Improved operation of referral
recruitment system to control the costs.

| Continued operational maintenance for
service deployment with a hybrid team
of employees and freelancers.

=S HRR 2

Net Income

(D

- Million yen

vs 23Q4 : - (3%

ZDfth - other

| ExaD T O—Riss MEDREZRIT,
HESRDED TRxDFHmR64AMZET L

KEIRI—TIRIR—ILT 1 T XM

| 64M write-down of Monstar lab Holdings
Inc. due to the recent decline in the
growth market.
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23/Q4 (3 Months) 24/Q1 (3 Months) Ch ange Rat|0
Sl =] million million million
Nt Salos 4.740 . 4 876 yen 136 ,en 2.9 %
Gl ol =L ] million million million
COGS 3,661 yen 3,683 yen 21 yen 0.6 %

el crdlE

Gross Profit

1,078 yr™”

1,193 ..

114 ;"

10.6 *

IRFEE MU EEE
SGA

746 "

1,016 yen™”

269 yer "

36.1 =

= SEA

Operating Profit

332 ™

176 p"

A155 7"

A46.8 *

T
Ordinary Profit

334 j.,”"

180 o™

A153 "

A46.0 =

PR HA R

Quarterly Net Income

282 ™

©2023 INTLOOP

75 Jon"

A206 yen”

AT73.2 %

Gl Wl o 1

I L% ;Enafi
| 23/Q4$dtt‘(li LUFD7zsh s

AIERICSRE U/ ER B DKIBES(X

EREBKICHEEREET
-BET VN -8 0D10%% H8H S
ZOHEHEZELER
=X
N

Net Sales, Gross Profit

| Highest sales ever recorded.
| Slight increase from 23/Q4 for the following
reasons.
- Massive increase in sales representatives
achieved, but training takes six months.
- Extended training period for new graduates,
who account for 10% of existing delivery
employees.

Operating income

| Next page.
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AR E OIS

- Number of new graduates and recent hires

. ZOMFE - Non-Delivery Employees
. T1JJ\1)—%18 - Delivery Employees
. ¥ ZE - New Graduates

23/Q4 24/Q1
©2023 INTLOOP

Million yen

%@1‘@ - Other
?%Fﬁ% - Recruiting expenses

[ | )\ﬁ:% - Personnel cost

Total 1,016

387
Total 746

328

162

23/Q4 24/Q1

| EREAORERAICKYIRAER

| #zET)N)—HEOHEHRTER
KU AHEE

| FRAEWZEL. 27.0%

Continued investmentin HR

| Increase in recruiting expenses due to aggressive
hiring of sales personnel.

| Increased personnel costs due to extended training
period for new graduate delivery employees.

| Hiring progress rate is 27.0%.
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EifESe LS

Net sales

EiE =R

Operating Profit

_ BAHMIC

IRET S LRI E

Net Income attributable
to owners of parent

ES{AFRAIEN

Number of hires

©2023 INTLOOP

{&F - Okuyen

286 +60%
18 +63%
10 +37%

44 - Employees

796 +69<%

2417

W&212023F 7 HERREERBAERI LV

AT I RCEERL

No change in Forecast
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AREERBERAARICT
PHIR =B ZRTR T E

At the next financial results meeting
Consider disclosure of mid-term
management plan.
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P ISAT X - M&AERES

- Alliance / M&A Strategies

— Alliance
SlmpleX Inc.

GSX

GLOBAL SECURITY EXPERTS

@@
SIS Sy

MITSUI-SOKO
— r GROUP -
ZooZJunREsy KDDI Dlgltal Divergence Holdings &Wﬁ‘% T

N-Stage Vlta

Fund

§ Waku (.urpcrralmn
.#m-n B iT portaern
And more...
RF v — R ZEHRR
- Start-up collaboration Strateqgies
Company

= FUNDINNO

IITIVSIDR
ISKREEFRREMIHES

() Aoyamalab

©2023 INTLOOP

And more...

P17 IR - M&AEEHE

| HEREFICLY. 2FOREASE.
B R Z=HD

| SHEDTISATIRICLDVFTI—FiE

N Fv— RS

| RUFv—HEEEL T, FiRBEREHA.
BEICLY BHDOEBILAEIES

| SHREEEXREEMIETLL

Alliance / M&A Strateqies

| Increase the overall number of active employees
and unit price by sending clients to each other

| Realization of synergies through alliances with
other companies

Start-up collaboration strategies

| Aim to expand our business performance by
developing new clients and collaborating with them
through start-ups investment

| Continue to increase our investees

10
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T IAT AT T T — - Alliance Update

| Yt PIT47 TN VT IRE
TAIZSERUIZERY DT 7PRFET

47 S=T okt
1l P=I7 P IIVHRI=AL TIVODESR | D= IR E ENE

©2023 Amifiable Inc.

Simplex e

C;ﬁﬁ?ﬁlﬁ% ©2023 Simplex Inc. I %%wﬁiﬁli%afg-?ﬁﬁégb\iﬁé%%
o - Capital alliance T2ARKY—) RIS 5
DEFLE EARE s U F AN TIREARICHE

- Investment of 200 million yen - Collaboration

Capital alliance
| intloop

BEARREEDHN
- Aim of Capital Alliance | We collaborate with Amifiable and Simpl_ex to Create
a New Software Development Model Using Al.

| TRANHIGORFERRE, 20255F(27

7> N
>J |§ Fq hl@ & % /,E\IJ (A - EAERE FRBEREANTA (R
SATBUENFRILEHAE (IPA) IV DO RO I PRSI T —95%20201 LVER)

| PXT47TIVIC2EHDEEETHEE
BIC. At E ER RIS E R

JRTLRAFETII—X

- System Development Phase®

LSRR GG E
- Our Area of Expertise - Enhanced Area
I BA
ERETRFE I ER
R<F

Analyzed from the upstream process of system
development and made maximum use of the Al
automated testing tool "MLET.II" to significantly
improve the testing process.

Scale of the testing market is projected to exceed 7
trillion yen by 2025.

Invested 200 million yen in Amifiable and formed a
capital alliance with the company.

Simplex& D% T, ERTENSDEETEEL T FRYDEXWLWTINEEMEZERR
- Achieve rework-free test automation through upstream analysis in collaboration with Simplex.
©2023 INTLOOP 11
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144

Company Name

AREXIHIR

CEO

AR

Headquarters

% H
Foundation

BAE

Capital

FXRFE

Fiscal Year

Coh el )
Consolidated Net Sales

EIEFLEE

Consolidated Employees

©2023 INTLOOP

INTLOOP#R =%t
INTLOOP Inc.

X

Hirofumi Hayashi

BRREREXRIR2-9-11
2-9-11, Akasaka, Minato-ku, Tokyo, Japan

2005/02/25

1989101 FH(BFEFREZ2D)
19 oku 9101 man yen (included capital surplus)

BESH1IENS7HA31HET
From August 1st to July 31th

28618 (24F7HH F18
286 oku yen (July, 24 Forecast)

1,316 A\ 4F7HHA 718)
1,316 (July, 24 Forecast)

E 2 SPNES

Contents of Business

TI—T=%t

Groups

ERYES - FHREITIVT 4T

Business Strategy and BPR Consulting
TaAYIVTAT

IT Consulting
TOVIIMRRIA IR

Project Management Support
TOJUTIVIGE - AMHET

Professional Consultant Dispatch and Placement

HIRBRFAR  EREEIR

New Business Development and Sales Promotion
Support

FADZAR—IVT A T R
DICS HOLDINGS

HAT 19X
Nihon DICS

WIT/N—hF—X

iT partners

WIXZT—Y
N-Stage

w1 —5
Vita

13



ﬁU%b‘B@%LT’E% - Sales Trends Since Foundation

intloop

- Pay it forward -

Billion yen
11 HE N Z #HF,. EXR 1 1HADET IR RE (CAGR) 1E34%
We have continued sales growth for 11 FYs, with a compound annual growth rate
(CAGR) of 34% over the last 11 FYs
CAGR (Last11FYs)
34%
17.8
D.
13.1
C. 7.1
3.7
S 1] ]
01 ﬂmmmﬂmm“ﬂmm
06/1 0O7/1 08/1 09/1 10/1 11/1 12/1 13/1 14/1 15/1 16/1 17/1 18/1 19/1 19/7* 20/7 21/7 22/7 23/7 247
Forecast
HERE

6 months period

©2023 INTLOOP

BRATYS

A. BSEERITOUYIVTa T =R

B. JU—Z2 XIS RD
NYFTHA KR ) —1—7 )b

C. EBIKICLDEESTEENS,
IZOMEt = A

D. 22 7H8HICE:EEY O— A5 L35

Steps to Growth

A. Started consulting services for the manufacturing
industry

B. Major renewal of the matching website for
freelance consultants

C. Started to consider going public due to capital
needs resulting from business expansion

D. Listed on the TSE Growth Market on July 8, 22

14
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Million yen
2,231
1,990 I
21/Q1

©2023 INTLOOP

0459 2967

2,785

22/Q1

3,091

3557  2:0%0

3,984

23/Q1

4,340

4,758 4,740

4,876

24/Q1

15



%%ﬂﬂ& - Operating Profit il'lthOD

- Pay it forward -

340
Million yen 332
265
222
212 210
176
149 153 10
113

87
I 51
21/Q1 22/Q1 23/Q1 24/Q1

©2023 INTLOOP
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Number of Consultants

Bl 3§ / Registered

%18 / Active 17,959
17 108
16 370 168”
15,649
14,543 1 2100°
13,842 14192 ' hoe 604 """
623
= o
542 |
22/Q1 23/Q1 24/Q1

©2023 INTLOOP

Number of IT Engineers

Bl &k / Registered
%8 / Active 17.490

16,391
15,376
14,300
13,452
12,575
11,064
11,216 11,466 I ——
|
" |
" |

! 434

22/Q1 23/Q1 24/Q1

410

17
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Employees

B 5 'J/\')J—%t& Delivery Employees
Tt & Non-Delivery Employees

1 22 New Graduates

133
97
74
155
21 136
100 107 1
68 84
21 36
21/Q1 22/Q1

©2023 INTLOOP

134

153

164

23/Q1

178

213

62

209

275

238

24/Q1

18



So LEDZEEY / R - seasonality / Progress of Sales
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2,400

2,000

1,600

1,200

800

400

©2023 INTLOOP

7. ERLU VK Trends in Sales

2417

23/7

2217

21/7

20/7
19/7*

Million yen (
e
Aug. Sep. Oct. Nov. Dec. Jan. i i\!\\/li%m/s-lg/\;g)g‘ajE{‘Egjzu!'
P9¥HA5E E Quarterly Sales
Q1 Q2 Q3 Q4
21/7 22% 46% 12% 100%
2217 21% 45% 2% 100%
2317 22% A7% 73% 100%
Average 220 46% 73% 100%

Progress Rate

* U FAEXTLL - Compared to full-year forecast

| RE: RNV OBIETILDIZ6,
BEAR FLIFaiBE RS

| BISN:BRFEDIRREDENS
ARISAIAZ TESCENDHD

| Principle:
Sales are higher than the previous month due to the
stock-based model.

| Exception:
April sales are lower than March due to the
Japanese unique accounting period.
Similar to the past trend, the trend was down in April
from the previous month but up again in Q4.

19
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R (EBZEES)

AREXER CEO

#* 183X Hirofumi Hayashi
BEEOI VYV ERY
96 Accenture
In charge of consulting for the manufacturing industry
ROFv—EICTREPEE R
Corporate Planning at a Venture Company
05 INTLOOP(EX3L established)

Bk (BEBEERS)

Outside Director(ACM)

[ - — -

Nim &

kX Akio Kawabata

67 Toshiba (A%t joined)
00 Accenture (B8 Advisor)
21 INTLOOP (B R EEEEZEIT

Outside Director(ACM)

ML Bk Fumio Koyama

79 Accenture (A%t joined)
21 INTLOOP (BN & Es A FEETT
inaugurated Outside Director(ACM))

inaugurated Outside Director(ACM))

©2023 INTLOOP

EXf#1& General Manager

REF # Chikara Uchino
B O ELAH CORS A IRER

96 Accenture

GM in Several Operating Companies

17 INTLOOP (ZiH| joined)

19 INTLOOP (EX##1%FAE inaugurated GM)

o

% (BEAEERS)
Outside Director(ACM)

THRE HHA Koji Shimoinaba
77 Sumitomo Bank (A%t joined)

21 INTLOOP (EXfH & Es S ZEMT
inaugurated Outside Director(ACM))

Accenture B BEHRILDHINFIR
DN R =ZRE

| AccentureDEIEA TH DHEFEHAT
BN 24(20 A .
EBELE3RDET5BIERK

| HAEREBIRDNNY I 3T 1 ZHRK

Governance-driven Management Structure Centered
on Accenture Alumni

| Composed of five members: two executive directors
who are also former colleagues at Accenture, and
three members of the Audit and Supervisory
Committee.

| Outside directors (Audit Committee Members) form
majority.

20
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intloop

Consulting Services / Web Services
Technology Solutions / PMO Solutions

[Services]
from One Person

dU—3202R
Freelances

to Teams
Freelances / BPs ﬁ_ognsg;li:?;i
A
7R -
e o [Hybrid Teams] —
2 Employees (— Approx.33,000
[FEESES X
Clients Freelances Our Company Employees
Consultants GG
IT Engineers ﬁm

AM%iE
HR Supports

RHBN-NVFIT
Case Introductions
Matching Services

> High Performer
52 zzzearsr Mg WighPerfore

EURZ
IN—hF—

o’ rm
‘l' nghP%rbfnC;rﬂﬁz ,.l nghPerforrpnMeé

w392 57 TecH sTock

JOJxvIaFIVAMERY—ER/
JO7xvoaF IV AMEERET—EX
- Professional Talent Utilization Services /
Professional Talent Outplacement Services

Business
Partners

©2023 INTLOOP

Web~—"T 71 7 CEFUIET—32UR
NDEIHBN VY F I —E R % [RAH
DAPIINED)—SVZADEICTE. 1A
WNSTF— LFEERF TR SFHRD S Sxfhits
3B ANEHBZ D AMDBT,

ZIES IR ERE R & iR

1) =2 RATDERE. BFEE
H—E 2 =124
We introduce projects and provide matching

services to freelances acquired through our
marketing website.

We act as a liaison between clients and freelances,
and can handle projects of various sizes, from one
person to team proposals.

With a Consultants DB of over 30,000 people, we
provide support in resolving a wide variety of issues.

We provide job change support and welfare services
for freelances.

21
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Number of Delivery

- T4 Y
H—E2

. BRI YILTAT
(FrREZERFE/MRAIPMI)

ATV YIVTAa 0T
(VRTLEBANTIE—I
5:275))

CERIAUYIVTAT
(SCM/CRM/ERP/BPR/
BPM/RPA)

Consulting
ﬁ ]
Services

. Strategy Consulting
(New Business Development /
M&A / PMI)

- IT consulting (System
Implementations / Pre-sales
Support)

. Business consulting (scm/
CRM / ERP / BPR /BPM / RPA)

©2023 INTLOOP

. System Development/

. SES Support

- Implementation of

- Nearshore / Lab Development

275

23/10
Fo/09— PMO
~ -~ A ~ ~
@ vy1—vay & V/'Ji1—3
_— . {ERIPMOFRFIPMO/E A PMO/1—
. IRTLRFEEAN .
SE,PG)’* +H—PMOIE
. PVOXEEFHIR (R 555, 1t3%)
. SES%iE . PMOXHE¥EE
SRR A SR OF IV
. Ui I IIT o)
(AlNT/IEY T F—%) Ll
(SAP,SFDCZ)
iy V= W b b G . PMOXBEEITHERMR (AgiesF)
. PMOX7TYOHIR (DX, 057 R%E)
= Technology 5 PMO
W Solutions &Y Solutions

- Individual PMO/Divisional
PMO/Companywide PMO/User
PMO Support

Implementation Support . PMO x Inldustry If<n?wledge
Inancial, manuracturin
(SE ! PG) %emlca etc 25

- PMO x Designation of company of
origin (e.g., major consulting firm)

- PMO x Package Knowledge
(SAP, SFDC, etc.)

. PMO x Development Methodology
Knowledge (Agile, etc.)

Advanced Technologies
Support (Al / 10T / Big Data)

- PMO x Tech Knowledge (DX,
Cloud, etc.)

Number of Non-Delivery

- TIUIWR—TTAY
. TYER

 FUSNEEAULSRE
yoez%

Web
Services

- Digital Strategy

. Digital Marketing

. Data Utilization

- New businesses / services

utilizing digital technology,
etc.

£ ¢
‘I' High Performer

Y
’l' High Perforr’ﬂMer

Professional Talent
% Utilization Services

£ ¢
‘I' High Performer

238

23/10
% TOAM FOAMERE
EAT—EX TIEH—ER
JO7Jxvoarib .
AVHNIIUN(TY—5vR) - AMT=ITUR
JOJxvo3arib AYRNF (5

IVIZF7(TV—2UR)

JOJxvo3arib
I—=59—(TU—3R)

§E TECH STOCK

3‘??

Consultant

FORLETUT

Praducard by TECSTICK.

Professional Talent
% Outplacement Services

. Human Resource Agents

“ High per
‘l' High Per ormer

- Professional Consultants
(Freelance)

. Professional Engineers + Headhunting
(Freelance)

- Professional Marketers
(Freelance)

TIAREYUT

# High perf
%TECH STOCK  }y HighPerformer Sz

Consultant

’l{ High PerfDrr’ﬂMeg ‘ ‘4’; o“:

22
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: HEL DR

Hybrid Team | SRHEARLERY, TU—TR

EDNAT YR F—LZHERK

Freelances / BPs | UYV—=RIRIAXRIEZARICKY,

(Consultants / IT Engineers) BN SRV ZERHL. D
RT3 IDIY)—2AERIEATRE

F—LIRE

| | KFEETODIoNOTTTOVIIR

——————————————

| our Praposal | SPIEDEL VTR

' Our Proposal E

Team Proposal Spot Proposal --FPersonnel/ . Our Features

Delivery Employees
(Consultants / IT Engineers)

| Form hybrid team with freelances or BPs, led by

_____ . _
m @ _ PMO Team o i&l our delivery employees
1

1 1
’ ' '“I“ | Resource management support to recognize risks
| I | H : i i
I__l from the inside and support resources in different
- - T positions

Team Proposals

| Sub-projects of larger projects

: e 9
1?' .\?’ 1?' G QP 1?’ | Highly specialized cross-functional areas

©2023 INTLOOP 23



TOANMDOIFEIZEWEFS - Trends of Active Professionals
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v RBHLITIST: TSV ADFHEFBEDREBALK
v ITNIRT ST EIRZRIN—NFT—DEREA

Stacked graph: Number of active freelance registrants by year
Line graph: Number of active business partners

Total
1,040

o7

174

Total 468
= 140
93

137

50 143: — -513 44
99 71 79
258 59

59 67

57
2217

58

19/7 20/7 2117

- 733

Total
1,206
381

L)
oo
N

MEREE

40
71

51
43

2317

A

23 registrants
22 registrants
21 registrants
20 registrants
19 registrants
18 registrants
17 registrants

Bfr17 registrants

B EBPHER
Active BPs trend
wE 7 0 AMESt
Total active
Professionals

*1:CPA:Cost Per ActionDBE T, SARIENBIZE L TWS7oYavERIUIERE(CvAyN—rav) s VIChh oL EER
*2:LTV:Life Time Value(54 7 F1L NJ1—)DIET— A, HDVE—HDBEEN FEDEFECT IR ERYBISZIEH THSHENDY ETD

HE(BES1IT12)L)RICENLETONBEEEZSTONERLLEZED

1: CPA stands for Cost Per Action and refers to the advertising cost per targeted action (CV (conversion)) taken by a visitor
*2: LTV stands for Life Time Value, a measure of how much profit a client or a company brings during the period from the start

of a transaction to its end (client life cycle) with a particular company or brand

©2023 INTLOOP

ANYOEFIV

| TRR
—BEEHE

| #MHEDIHDTIIIY
—JokO=-bEEZSIT

— SEXCPA™
— 712 CPA™
— LTV2MD[AE L
Stock Model
| Source

— The Past Registrants
| Action for Continuity
— Control and Monitoring of
— Registration CPA™
— Assignment CPA™

— Improvement of LTV™

24



D472 Ft*?ﬁ@]%@##?ﬂ - Clients and Operators Features lntlm
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Clients ST
O 1> ) D70 Sler - | AR TOIRE|TH LA
ol | EHOBEHOSHINT 5253
= SFD
5o LEEER :
Sales Proportion 8 2 REMODIEIE1L

| BVERBKEICINZ D
| THIBliEZ R X Mg E

= LT EHHSEICISL TERIER BR{EN A SIS
5o Linel fm 2 Individual setti =
Gross Margin 20% —~~ geévéngiigsinl?r?: | 7'J—7JZ'BP@TTL\'7(%1@I‘|‘§J\

difficulty of the case
All-round Strategy

| Expanding sales through all-round transactions

Professionals |

-5 | BP
Freelance / BP

Variety / number of projects attract freelances

=1 U, :
STEETEES Optimization Compensation

| Meeting the high reward levels

ﬁ@]ki&%ﬂﬁ | Setting prices based on market prices
Persons in Operation 9 - 1 gp p
Proportion Increase Persons in Operation

| Adequate expansion room of freelances / BPs

©2023 INTLOOP



FE%%E?I‘EHIA:—X‘ - Market Size and Social Needs intum

- Pay it forward -

TERRIR
Market Size Social Needs | SHZRUE<ERITHY—EXMIE.
TiGHRR s2=—X ERITIVT 1 TG ERER
A—_ R\N
ERITY —E RS EIRIDXATS EEADXLR—h O =——A
2026E 3l 2030 T3l ES JE—k > -
2025 DI w5 | BEAREOHEE, JO0TBICEY,
Domestic ) s \ =
IT Service Market Domestic DX Market METI DX Report . Economy i&fﬁz\'n—@ﬁ'ﬁgli%\?mj(
2096 Forecast 2030 Forecast in COVID-19 Disaster
6.7 JEF / trillion yen™ 5.2 J&F / trillion yen Cliffs in 2025 Remote Work
. ERED 2 . = Market Size
Ealem gV P b AT VI BE ATEDMSE HETISDARFEHET
2025FF Rl 2025FF BR-NE 20305 F Al | The domestic IT and consulting services
surrounding our company tends to grow
Domestic Domestic Business Promoting Labor Market Future _
Consulting Market Consulting Market Estimates Social Needs
2025 Forecast™2 2025 Forecast™ Work-style Reform 2030 Forecast™ o
1.2 JKM / trillion yen 0.8JkMA / trillion yen Care (Children / Elderly People)| | 6.44 EBAFRR/ million Short | The demand for IT has grown rapidly in the past few
years due to the promotion of work style reforms and

the Covid-19 disaster

*1 IDC Japan 2022

*2 IDC Japan 2021

*3 BF ASHHE/ Fuji Chimera Research Institute, Inc. 2022

*4 IN—V) VB BT - K% / PERSOL RESEARCH AND CONSULTING & Chuo Univ. 2018

©2023 INTLOOP



1 )—22X @@TR?%EEEE - Reasons Why They Choose Freelance

intloop
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BEIV-ZRELTRIT®RHIZDON ?

What Happened to You to Work as a Freelance?

KV BESEIE T (BhF5EE - EFDEDH ) Z LTz
To Work More Flexibly
(Working Hours, Working Method)

= EIF7z0

To Increase Their Compensation

BADHZEHLEZL
To Try Own Capabilities

EHETTESZEICRFERL

Realized The Limitations Working as an Employee

EEDHDEFEREELT
To Prepare to Start a Business

BEEDHIAN - RARAT A P TRIET V-2V ADEET
Affected by Friends, Acquaintances or Other
Freelances Featured in the Media

©2023 INTLOOP

Source : INTLOORP Inc., Sep. '22
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Summary

| InSep. 22, a skills and career awareness survey was

conducted among freelances registered on the
company's website

| The main reasons for choosing freelance work were
freedom of work and better compensation

Background
the spread of remote work and the need
for childcare and nursing care
rising compensation due to labor shortages
an increase in high value-added projects
due to DX
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O )VESRKT b / Consultant Attracting Site

“High Performer Consultant’©

—
EREARCEFE

W) 7 V=5 >IN > bl
s RN —EZ ]

T Z7&8T 1 1 Engineer Attracting Site
“TECH STOCK”®

52 TECH STOCK

ML
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N—TT100hEE
We provide high compensation and various projects

We have many connections with major consulting
firms and system integrators, and upstream
projects from major operating companies with top
sales

E.g.
Largest IT Service
Companies in Japan

Foreign Capital
Consulting Firms

U.S. Largest
Finance Companies

Largest Trading
Companies in Japan

In addition to name recognition, we excel in
freelance acquisition marketing
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Upcoming calendar

24 Q2 earnings Mar. 15, 24
24 Q3 earnings Jun. 14, 24
24 Q4 earnings Sep. 14, 24
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RERHCEENDFERTFRICET S0 L SO A TIRENL U IC HADIREF AR ERIBRICEI<EN T,
FERTFRICEE I SECah(C (. HHDFZREEHE. THIHRIR, SRR, ZRICE T SBRMURRRNDFENEENET,

NS DOFREZEICEAT FRADRICIE BRA R R TORERENRELE T, I TICHSNEZEULI[E REICHMSNTVWRWVWIR Y RERIEZ DD
ZEN FEROBRLEICEAT SRAICEINDINTERRDBRESISEITHREENT T VKT,

Ko FERICSEN S HHLNCET BERIE. ARIBHREFEDSEIALIZEDTHY D SIFERDIEFREME . EEFIC DWW THAIIASDIREEEITOT
H5F KeINZEFRLETHDENTEHYEE A,

This material has been prepared by us for the purpose of presenting information only and does not constitute a solicitation of an offer to buy or sell securities.

Forecasting statements contained in this document are based on our judgements, assumptions and the information currently available to us. Forecasting statements include
our business plans, market size, competitive conditions, industry information and growth potential.

Various risks and uncertainties are inherent in these forecasting statements. Known or unknown risks, uncertainties, and other factors could cause results to differ materially
from those contained in these forecasting statements.

The information contained in this material regarding other companies are quoted from publicly available information, etc., and we have not verified or guaranteed the accuracy
or appropriateness of such information.

©2023 INTLOOP
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